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A Voice in  
Their Future

Capt. Joe DePete  
ALPA President

W
hen the first airline pilots took to 
the skies, they understood that 
they were ushering in a com-
pletely new age—one of discov-

ery, economic growth, and connectedness. 
The exhilaration of leaving the earth must have 

captured these intrepid pilots’ hearts—and the 
prospect of giving wings to a new spirit of enter-
prise for all of humankind must have made their 
imaginations soar. They must have understood 
how flight could foster the democratization of 
information and dissemination of ideas and help 
give ordinary people a voice to influence their 
future.

The trade union movement came into being for 
that very reason: to give workers a voice. Even as 
each of us recognizes the importance of accumu-
lating capital and making profits, we understand 
that both management and labor must have 
clarity in how they work, exercise their rights, 
and resolve disputes. Labor must also have a seat 
at the table when corporate and operational deci-
sions are made.

As union members, ALPA pilots know from 
nine decades of experience that workers’ individ-
ual actions are crucial—and so is our collective 
action. In fact, unions allow us to do both—and 
our success depends on it. By joining together, 
union workers can achieve greater agency, speak 
with a louder voice, and build a stronger firewall 
to protect ourselves from exploitation.

Examples of this fundamental truth abound, 
but few examples are more telling than ALPA’s 
work during the pandemic. The three payroll sup-
port program bills in the United States became the 
most sweeping and significant prolabor legislative 
measures in decades—and ALPA pilots made it 
happen. We also looked to the contracts and legal 
agreements that lie at the heart of capitalism as 
proven tools that protect both labor and manage-
ment in good times and bad. With the support 
of our Collective Bargaining Committee and 
Fee-for-Departure Committee, our union negotiat-
ed a historic number of agreements that protect 
the health, rights, and careers of our members.

While 2020 was about survivability for our 
airlines and our pilots, 2021 has been about get-
ting to recovery as quickly and safely as possible. 
Our union’s pilots sacrificed to help stabilize our 
companies during the pandemic. Now, ALPA pilot 
groups are returning to the negotiating table and 
the pattern bargaining that embodies a shared 
mental model of success that moves all airline 
pilots forward. 

Despite the strain of the pandemic, our union 
hasn’t allowed it to distract us from preserving 
the fundamental safety and security of our indus-
try and the assistance we provide to our members 
or preparing our union for the future. 

As we marked the 20th anniversary of the 
9/11 attacks (see page 20), for example, we’ve 
continued our fight to protect the flight deck on 
passenger and cargo airliners (see page 12). We’ve 
also supported the continued implementation of 
Canadian flight- and duty-time rules and collab-
orated with government and industry to ensure 
that new and expanding users share the airspace 
safely. In addition, we’ve offered training to the 
rising generation of our union’s leaders of a caliber 
found nowhere else in the industry and provided 
them with the resources to succeed (see page 25).

Every worker has a gut-level understanding of 
why ALPA’s founding members started down the 
path of unionism 90 years ago. They desperately 
needed to gain a voice in their future. Nine de-
cades later, we know that unionism plays a crucial 
role in creating fulfilling pilot careers with pay, 
benefits, retirement, and job security commen-
surate with the contributions we make and the 
responsibilities that we hold. We also know that 
only a collectively bargained working agreement 
can create the proactive, risk-based safety culture 
that contributes so clearly to a safe workplace and 
industry. We understand, too, that these elements 
are also integral to ensuring a strong piloting 
profession, a robust pipeline of new aviators, and 
a diverse and inclusive aviation workforce.

For the first airline pilots, the act of flying 
passengers and goods from one point to another 
was transformational enough. But ALPA’s earliest 
members surely also knew how their work would 
move humankind forward. 

Airline pilots are no less influential today as 
our nations stand on the cusp of a cautious but 
hopeful recovery and our industry moves toward 
the strong possibility of a return to prosperity. 
And we know how it was made possible—by the 
pilots of ALPA. 

ONE VOICE
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ROW THE BOAT.
Those of you who are college football fans may 

have heard this phrase before.
It’s the mantra of P.J. Fleck, the head coach of 

the Minnesota Golden Gophers. He started it at 
Western Michigan and brought it with him to 
Minnesota in 2017.

So what does this have to do with ALPA? Well, 
this creed applies to the work we’ve done and 
continue to do as we’ve dealt with the COVID 
pandemic and its effects on the airline industry.

If you’ve ever rowed, you know that you set 
your destination, face your launching point, and 
use your most powerful strokes to meet your 
goal—with everyone rowing together.

This is what it’s taken for ALPA from a finan-
cial standpoint as we row our boat through the 
pandemic. Everyone rowing together: our master 
executive councils (MECs) and their 130-plus 
agreements with management to keep pilots on 
property; our pilots, sacrificing for each other; 
and our efforts to secure three iterations of the 
payroll protection plan—with ALPA’s entire staff 
rowing with us. 

This isn’t to say we’re back to where we were 
before—not quite yet. Our 2022 budget, while 
building on 2021, still falls below the numbers 
budgeted for 2020 prepandemic. But if we keep 
rowing the boat together, we’ll continue along 
our positive path.

Even in the midst of the pandemic, as a result 
of our conservative but consistent investments, 
we’ve been able to make some positive changes 
that will benefit our members and the next gen-
eration of airline pilots.

Two years ago, the Structure, Services, and 
Financial Review Committee was established to 
address the usage and balances of ALPA’s Major 
Contingency Fund (MCF). During the recent Exec-
utive Board meeting (see page 27), changes were 
approved that will benefit our entire organiza-
tion.

Executive Board members voted to open up the 
MCF to provide grants to our MECs—every single 
MEC—for the year following contract signing to 
assist with the added expenses of contract imple-
mentation and any grievances that may be filed.

We realized that many MECs had depleted 
their financial resources as a result of contract 
negotiations and the ratification process, leaving 

Row the Boat
By Capt. Joseph Genovese,  
ALPA Vice President–Finance/Treasurer

WEIGHING IN

little funds available for postcontract needs. Now, 
every MEC will receive these MCF funds, and 
even if the funds aren’t used, they’ll remain in 
the MEC’s budget.

The Executive Board also approved the use of 
MEC funds to help support pilots who sudden-
ly are without a job if an airline unexpectedly 
shuts down. As a result of this action, as of the 
shutdown date, any remaining MEC financial ob-
ligations will be transferred to ALPA’s Operating 
Contingency Fund (OCF) and the remaining MEC 
fund balance will be refunded to the pilots.

Even beyond the MCF and OCF, our consis-
tent, conservative budgeting has allowed us to 
contribute to worthwhile causes. The Association 
recently

 established a new scholarship within ALPA’s 
Education Committee in the name of F/O Costas 
Sivyllis (United, Dec.) who we sadly lost last year. 

 launched a volunteer training fund to allow 
smaller MECs and local executive councils to 
send pilots to national training events to build 
our pilot volunteer base. 

 granted $1 million to ALPA’s Pilots for Pilots 
fund to ensure it can continue to offer assistance 
to our members and their families when they 
need a helping hand.

 donated a total of $200,000 to the memorial 
funds of our fellow pilots who were killed on 
Sept. 11, 2001 (see page 13).

The hard work of each and every ALPA vol-
unteer over the last decade—and more recently 
over the past two years—has advantageously po-
sitioned us to not only weather this latest storm, 
but to also emerge fiscally strong and sound.

The COVID pandemic has made the last year-
and-a-half challenging for all of us. But if we all 
continue to row the boat, focusing on our direc-
tion and what we can control inside the boat, 
we’ll continue to move forward as an Association 
and succeed in the face of adversity—and come 
out even stronger on the other side. 

“The hard work of each  
and every ALPA volunteer  
over the last decade— 
and more recently over the  
past two years—has  
advantageously positioned us 
to not only weather this latest 
storm, but to also emerge  
fiscally strong and sound.”
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PILOT GROUP NEWS
CANADA

Canadian North and 
First Air Pilots Ratify 
Joint Collective  
Agreement

 “Ratifying this joint collec-
tive agreement is a positive 
step forward. The work done 
by our Joint Negotiating 
Committee [JNC] over the last 
three years has been invalu-
able,” said Capt. Bill Rodgers, 
the Canadian North pilots’ 
Master Executive Council 
(MEC) chair, on October 15. 
“From COVID-19 lockdowns, 
travel restrictions, and the 
rapidly changing economic 
reality of our industry, our JNC 
undertook the mammoth task 
of evaluating and comparing 
existing agreements and 
expectations to create a new 
collective agreement that is in-
dustry-leading and will benefit 
all pilots of the new, unified 
group.” 

“After three years of ne-
gotiations, our pilots should 
be proud of this significant 
milestone. The merging of 
two mature pilot groups is 
often a once-in-a-career event,” 
said Capt. Peter Black, the First 
Air MEC chair. “The members 
of our JNC seized on this op-
portunity to produce a career 
contract for our pilots that so-
lidifies Canadian North as the 
premier place to fly for many 
years to come. This is an excit-
ing development that should 
ensure long-term stability and 
growth for this new company 
and our crewmembers.” 

This agreement is a by-prod-
uct of the 2018 announcement 
from Canadian North’s parent 
company, Inuvialuit Corpo-
rate Group, of a merger with 

Makivik Corporation’s Arctic 
airline First Air, creating a new 
Canadian North. 

PAL Airlines Pilots  
File for Conciliation

 “After nearly two years of 
negotiations for their first 
collective agreement, PAL 
Airlines pilots and the PAL 
Group of Companies exec-
utives have yet to reach an 
agreement on many issues,” 
said PAL Airlines pilot leaders 
on October 1, announcing 
that they’ve filed a request 
for conciliation services with 
the Federal Mediation and 
Conciliation Service. “While 
continuing to help the airline 
earn a profit, pilots are work-
ing under extreme duress, 
including operating under-
staffed, without contractual 
job protections, and with 
increased health risks due to 
the COVID-19 pandemic.” 

“The executives continue 
to fail to prioritize the pilots 
and other employee groups 
who serve their airline, and 
in doing so they’re jeopardiz-
ing the service that numer-
ous passengers, residents, 
and businesses rely on PAL 
Airlines to safely operate,” 
said F/O Tim Perry, ALPA 
Canada president. “It’s time 
for them to recognize the 
significant contributions 
PAL Airlines pilots bring to 
the airline by reaching an 
industry-standard agreement 
without a strike.”

PAL Airlines pilots are 
committed to attaining an 
industry-standard collective 
agreement that provides fair 
pay, job security, sensible 

scheduling rules that empha-
size the rest necessary for 
pilots to continue operating 
safely, and workplace safety 
programs that advance the 
airline’s overall safety. The 
PAL Group’s executives, 
however, keep stalling and 
blocking efforts to reach 
a fair contract, forcing the 
pilots to turn to the federal 
government for assistance.

“The pilots continue to 
want to negotiate but are 
ready to do everything the 
law allows to bring equity 
and fairness to their roles 
within the industry,” said 
Perry. “If the company won’t 
move forward, they’ll pro-
ceed to a strike vote, which 
we’re confident our members 
will strongly support.”

Before any strike could oc-
cur, the Labour minister has 
15 days to appoint a concilia-
tion officer and then a 60-day 
conciliation period begins. If 
the parties are still in dispute 
following that time, a 21-day 
cooling-off period starts. At 
that point, the Labour minis-
ter can take further action to 
assist the parties in reaching 
an agreement. Once the 
cooling-off period ends, the 
parties gain their respective 
rights to strike or lockout.

PAL Airlines pilots are 
backed by an initial $500,000 
grant from ALPA’s Major 
Contingency Fund, which 
provides them with the nec-
essary resources to respond 
to threats against their jobs 
and their profession. The pi-
lots can use the funds in nu-
merous ways to support their 
response efforts—including 
establishing a strike center, 
organizing picketing events, 
and educating the public 
about their pursuit of a fair 
contract––should conciliation 
be unsuccessful.

Cargojet Pilots Become 
ALPA’s Newest Members

 On September 16, the Cana-
da Industrial Relations Board 
(CIRB) certified ALPA as the 
representative of more than 
300 pilots at Cargojet. The 
pilots voted for ALPA repre-
sentation in August with 93 
percent of those participating 
voting in favour of joining the 
world’s largest pilot union. 

“ALPA is proud and hon-
oured to welcome our new 
flying partners, and we’ve 
already begun work to ensure 
that Cargojet pilots receive 
assistance and support needed 
to protect and advance their 
careers,” said Capt. Joe DePete, 
ALPA’s president. 

The Association immediate-
ly took action on behalf of 23 
Cargojet pilots who were un-
lawfully terminated just days 
after the CIRB vote results 
were announced. In an unfair 
labour practice complaint, 
ALPA asserted that Cargo-
jet management violated 
several sections of the Canada 
Labour Code by unreasonably 
terminating nearly two dozen 
probationary pilots while 
continuing to hire additional 
pilots. The firings also drew 
sharp criticism from ALPA 
Canada, as well as the Air 
Canada Pilots Association.

“Normally, we would start 
a new relationship with the 
management team by discuss-
ing how we can work together 
collaboratively to advance 
our mutual objectives going 
forward. However, Cargojet 
management wasted no time 
in demonstrating its unwill-
ingness to be a productive 
partner in the airline’s success 
and left us no choice but to 
fiercely defend the rights of 
ALPA’s newest pilot group,” 
added DePete.
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As the CIRB reviews the 
complaint, Cargojet pilots will 
begin the process of setting 
up their internal organization 
and enforcing the collective 
agreement with the assistance 
of ALPA’s dedicated team of 
pilot volunteers and profes-
sional staff.

“Cargojet pilots sent a 
resounding message to their 
management that they 
wanted a pilots’ union that 
would fight for them and 
protect their interests, such as 
challenging management’s re-
cent attempts to water down 
the federal rules governing 
pilot rest requirements,” said 
F/O Tim Perry, ALPA Cana-
da president. “Not only will 
we continue protecting the 
careers of pilots and their 
collective agreement, but we’ll 
also aggressively pursue the 
reinstatement of those 23 
pilots.”

Cargojet’s current manage-
ment team has a history of 
intimidation and coercion. In 
May, after learning that Car-
gojet was seeking to weaken 
newly developed Canadian 
flight, duty, and air safety re-
quirements, DePete expressed 
serious concerns regarding 
the efforts to diminish one of 
the most important aviation 
safety issues for flight crews.

Cargojet, which is head-
quartered in Hamilton, Ont., 
is Canada’s leading provider 
of time-sensitive premium air 
cargo services to major cities 
across North America.

U.S.

Alaska Airlines Pilots  
To Airline CEO:  
Do the Right Thing—
Value Your Pilots

  On October 18, Alaska Air-
lines pilots delivered a letter to 
their airline’s chief executive 

officer, Ben Minicucci, asking 
him to stop stalling contract 
negotiations and come to the 
table willing to bargain an 
industry-standard contract. Af-
ter actively negotiating since 
spring 2019, no agreement 
has been reached on a new 
contract for the pilots.

“Alaska pilots stepped up 
during the pandemic to do the 
right thing and help keep the 
airline operating,” said Capt. 
Will McQuillen, the pilots’ 
Master Executive Council 
chair. “Now we’re asking 
Alaska management to live 
the company’s core value 
and ‘do the right thing’ by 
valuing our contributions to 
the airline and making basic 
quality-of-life and job security 
improvements that our peers 
at major airlines have enjoyed 
for years.”

In the letter, the pilots 
remind Minicucci of the sig-
nificant contributions they’ve 
made to help the company 
weather one of the worst glob-
al health crises in a century, 
which included safely flying 
trips throughout the pandem-
ic at risk to themselves and 
their families, transporting 
health-care workers and 
critical medical supplies, 
keeping supply chains open, 
and playing an instrumental 
part in providing the financial 
lifeline the company needed 
to stay afloat by helping pass 
the payroll support program.

“Without the payroll 
support program funding, 
thousands of aviation workers 
would have been furloughed 
and Alaska would have been 
negatively impacted––and 
the company certainly 
wouldn’t have been posi-
tioned ready for the rebound,” 
said McQuillen. “As Alaska 
Airlines emerges from this 
public-health and economic 

crisis—on track to profitability, 
investing in new aircraft, and 
stating its intentions to pay 
shareholder dividends and 
buy back stock––the pilots are 
respectfully asking the com-
pany to value the significant 
contributions they’ve made to 
Alaska Airlines by negotiating 
an industry-standard contract.”

FedEx MEC Elects New 
Chair and Vice Chair

  In August, Capt. Dave 
Chase, the FedEx Express Mas-
ter Executive Council’s (MEC) 
chair, and Capt. Bill Hubbell, 
the MEC vice chair, announced 
their intention to step down 
from their current positions 
beginning in January 2022.

During the FedEx MEC 
meeting in October, an 
election was held to fill the 
remainder of the term from 
Jan. 3, 2022, to March 31, 2023, 
for both positions. The MEC 
elected Capt. Chris Norman as 
chair and F/O Tom Merrill as 
vice chair.

Rebranded  
ExpressJet Operates  
First Revenue Flight

  ExpressJet Airlines, 
operating as aha!, flew its 
first revenue flight (a sports 
team charter) on September 
30, from Tallahassee, Fla., to 

Anderson, S.C. It was crewed 
by Capt. Bill Dressler, Capt. 
Richard Fawcett as first officer, 
and flight attendant Jamie 
Maternowski. This flight, 
which marks the beginning of 
ExpressJet Airlines’ next chap-
ter, occurred exactly one year 
after the airline’s last revenue 
flight on Sept. 30, 2020. 

JetBlue Pilots Elect  
New Slate of Officers

  On September 15, the Jet-
Blue Master Executive Council 
announced the election of 
officers to lead the more than 
4,100 JetBlue pilots.

The voting members of 
the JetBlue MEC elected Capt. 
Chris Kenney, chair; Capt. Bri-
an Dirlam, vice chair; and Capt. 
Justin Houck, secretary-treasur-
er, to two-year terms starting 
Nov. 1, 2021.

This slate of officers will 
lead the pilot group as it 
enters into negotiations for its 
second collective bargaining 
agreement. The pilots’ current 
contract, signed in August 
2018, becomes amendable in 
July 2022. Since 2018, the pilot 
group has grown by more than 
500 pilots, and the airline has 
expanded to overseas desti-
nations as its first flights to 
London, England, from New 
York started in August.

Pilots at American 
Airlines’ Wholly Owned 
Carriers Bargain for Size-
able Retention Programs

  Pilots at American Airlines’ 
three wholly owned subsid-
iaries—Envoy Air, Piedmont, 
and PSA—have been actively 
engaged with their respective 
managements, negotiating 
terms for retention programs 
and bonuses valued at up to 
$150,000 per pilot. The Envoy 

From left, Capt. Rich Fawcett, 

Jamie Maternowski, and Capt. 

Bill Dressler crew aha!’s  

September 30 flight.
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and PSA pilots have approved 
deals, while Piedmont has 
reached a tentative agree-
ment. 

On August 31, the Envoy 
Master Executive Council 
(MEC) announced a letter of 
agreement (LOA) securing 
the terms for a retention 
program and outlining the 
conditions that trigger the 
various reward levels. In a 
message to its members, the 
Envoy MEC reported, “We’re 
encouraged by the recent 
LOA and look forward to 
future negotiations ensuring 
Envoy’s long-term success, 
its attractiveness to the most 
qualified candidates, and the 
best possible quality of life 
for its pilots.”

On August 30, Capt. Curt 
Ebbert, the PSA MEC chair, 
advised PSA pilots, “We’ve 
signed into agreement the 
retention bonus LOA. Your 

MEC is working to create 
tools to help pilots make the 
best-informed decision as to 
whether this program is ben-
eficial to the individual pilot. 
We thank the pilot group for 
your patience as we work to 
ensure [this LOA] provides 
the best possible outcome for 
as many pilots as possible.”

On August 25, the Pied-
mont MEC announced that 
it had reached a tentative 
agreement with manage-
ment. A message from Capt. 
Brandon Lighty, the Pied-
mont MEC chair, outlined the 
key benefits Piedmont pilots 
could gain from this ar-
rangement. “Not only do we 
need to position ourselves to 
address the explosive return 
of domestic flight demand, 
but we also need to position 
ourselves for the future op-
portunity to grow Piedmont,” 
he said, adding, “We’ll share 

For more information, go to  
alpa.org/diversity.

38 pilot groups  
300 + staff members
61,000 + pilots 
One ALPA

Regardless of our origin or destination, we can  
strive to find commonalities that unite us as aviation  
professionals. As the world’s largest pilot union,  
we know that we are stronger together.

the full agreement when it’s 
completed.”

All three pilot groups have 

NEW ALPA REPS

AS OF AUGUST 26, the 
Election and Ballot Certifica-
tion Board (EBCB) certified 
results for the following local 
councils:

  ENDEAVOR AIR 127  
F/O Peter Ruleman,  
Secretary-Treasurer

  PSA 70 
F/O Shannon Smith,  
Vice Chair (F/O Rep)

  WESTJET 234 
Capt. Jacob Astin, 
Vice Chair (Capt. Rep)

AS OF SEPTEMBER 10, the 
EBCB certified results for 
the following local councils:

  ENVOY AIR 83 Capt. 
Hickory Ham,  
Chair (Capt. Rep)

  ENVOY AIR 83  
F/O Dallas Brown, 
Vice Chair (F/O Rep)

  MESA 87  
Capt. Cody Hart, 
Chair (Capt. Rep)

  WASAYA 236  
Capt. Shawn Lall, 
Secretary-Treasurer

AS OF SEPTEMBER 28, the 
EBCB certified results for the 
following local councils:

  ALASKA 59  
F/O Scott Horning,  
Vice Chair  
(Seniority Block #11 Rep)

  FEDEX EXPRESS 100  
F/O Scott Wariner,  
Chair (Seniority Block 
#12 Rep)

  FRONTIER 165 
F/O Randi Freyer,  
Vice Chair (F/O Rep)

  UNITED 172  
F/O Mark Wapenaar,  
Secretary-Treasurer

guaranteed flow arrange-
ments with their mainline 
partner, American Airlines. 
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Airline  
Industry 
Update

Domestic

 According to Reuters, Delta 
Air Lines has entered into an 
agreement with Aemetis, Inc. 
to purchase 250 million gal-
lons of sustainable aviation 
fuel (SAF) as part of a 10-year 
deal estimated to be worth 
more than $1 billion. The 
airline’s goal is to reduce its 
carbon footprint by replacing 
10 percent of its convention-
al fuel use with SAF by the 
end of 2030. JetBlue Airways 
has signed an agreement for 
more than $1 billion with 
bioenergy firm SG Preston to 
buy SAF for use in its flights 
from New York airports. 
JetBlue will take delivery of 
the fuel in 2023 over a 10-year 
period. 

 Per Routes Online, during 
the International Air Trans-
port Association’s Annual 
General Meeting in October, 
Hawaiian Airlines CEO Peter 

innovation though his work 
with the university.

 USA Today reported that on 
October 6 Google launched 
a new feature that displays 
a carbon emissions estimate 
for nearly every flight in its 
search results next to the 
price and duration of the 
flight. The feature allows 
eco-conscious travelers to 
factor carbon emissions into 
their choice when deciding 
which flight to book.

International

 Qantas recently announced 
that the airline completed the 
longest flight in its history 
on October 6, repatriating 
107 passengers from Buenos 
Aires, Argentina, to Darwin, 
Australia, on a B-787-9. The 
9,333-mile flight, which took 
17 hours and 25 minutes, 
crossed Antarctica and the 
Pacific Ocean.

 Per The Guardian, EasyJet 
expects to incur a pretax 
loss of more than £1 billion 
(US$1.37 billion) this year, but 
the airline reported that its 
recovery is under way, with a 
400 percent surge in demand 
for winter “sun breaks” since 
the UK government relaxed 
travel restrictions.

 Reuters reported that Air-
bus announced in mid-Sep-
tember that it would begin 
research on an “extra per-
formance wing” capable of 
changing shape during flight 
to gain greater efficiencies 
and reduce emissions. The 
proposed new wing would 
include “pop-up spoilers” to 
alter its profile and improve 
aircraft performance, just as a 
bird twists its feathers, Airbus 
officials said.

Ingram noted, “We saw a 
very good recovery for the 
first half of this year from the 
U.S. domestic market for trav-
el to Hawaii, and by July we 
were actually exceeding the 
capacity we’d flown [on U.S. 
domestic routes to Hawaii] 
before the pandemic and 
had seen load factors fully 
recover.”

 Embry-Riddle Aeronautical 
University announced that 
Robert Sumwalt will assume 
the position of distinguished 
fellow in aviation safety and 
executive director of Emb-
ry-Riddle’s Center for Avia-
tion and Aerospace Safety on 
Jan. 4, 2022. A former NTSB 
chair and ALPA Air Safety 
Award recipient, Sumwalt 
will help advance safety and 

Front 
Lines

CALL TO ACTION
SAFETY CAN’T WAIT:  
TELL CONGRESS TO 
SUPPORT SECONDARY 
BARRIERS NOW

 While secondary flight 
deck barriers are a critical 
layer of security, the indus-
try has lagged far beyond 
in voluntarily installation. 
The hardened flight deck 
door is only an effective se-
curity layer while it’s closed. 
To safeguard aircraft 
against hijacking attempts, 
a secondary barrier is 
necessary.

Go to https://alpa.quo-
rum.us/campaign/32379/ 
and urge Congress to 
support the installation of 
secondary barriers on all 
passenger airliners, not 
only newly manufactured 
ones. 

ALPA Supports U.S. 
Government Opening  
International Travel

 “ALPA supports opening 
the country’s doors to inter-
national travelers with the 
implementation of the gov-
ernment’s new requirements 
for international travel, which 
will help ensure the safety 
and health of flight crews, 
passengers, and the public, 
and protect the aviation 
industry’s path to economic 
recovery,” ALPA commented 
on September 20 regard-

Robert Sumwalt
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ing the U.S. government’s 
announcement it would ease 
restrictions on nonessential 
international travel in No-
vember.

“Since the pandemic’s 
onset, ALPA has been a 
proponent of mandating 
compliance with federal 
health guidelines to prevent 
the needless loss of life and 
careers to COVID-19. Vaccines 
are a key part of a multilay-
ered approach that’s critical to 
the world’s recovery from this 
deadly virus.

“Today’s announcement 
is welcome news. Pilots are 
more than ready for takeoff 
and eager to get passengers 
to their destinations safely to 
visit family, friends, and loved 
ones and to conduct business. 
These travel requirements 
will bolster the aviation 
industry’s efforts to overcome 
the impacts of COVID-19,” 
ALPA concluded.

ALPA to U.S. Government:  
No More Excuses, Protect 
the Flight Deck

 Just days before the United 
States marked the 20th 
anniversary of 9/11 (see page 
20), ALPA once again pressed 
federal regulators to address a 
glaring aviation security vul-
nerability and prevent anoth-
er similar attack. The Associa-
tion called on Department of 
Transportation Secretary Pete 
Buttigieg to urge the FAA to 
issue a final secondary flight 
deck barrier regulation that 
was mandated by Congress 
nearly three years ago. 

“The greatest way to honor 
the memories of the nearly 
3,000 people who died is to 
use our voices, expertise, and 
resolve to ensure that 9/11 is 
in America’s past—and not a 
prelude to another terrorist 
attack in which airplanes 
are, once again, turned into 
weapons of mass destruc-

personnel who often haven’t 
cleared the same security 
checks as individuals on 
passenger airlines, fly in 
the same airspace, to the 
same airports, and present 
the same risks as passenger 
aircraft. However, some have 
no flight deck door at all. A bi-
partisan bill to close this gap 
was introduced in Congress 
in July.

“This significant security 
gap in our aviation system 
currently allows relatively 
unfettered access to the cargo 
flight deck during flight oper-
ations. For far too long, there 
has been a dangerous double 
standard when it comes to 
commonsense safety and 

security provisions for cargo 
operations and it’s way past 
time to end it,” added DePete. 

After 9/11, Congress 
mandated hardened flight 
deck doors on commercial 
airliners. Unfortunately, the 
only all-cargo aircraft includ-
ed were those that had flight 
deck doors at that time. The 
majority of all-cargo aircraft 
weren’t equipped with doors, 
and virtually all cargo aircraft 
manufactured since aren’t 
equipped with the hardened 
flight deck door. 

DePete penned an Op-Ed 
that ran on the Fox Business 
news platform on September 
11. To read his comments, go
to bit.ly/MoreSecureSkies.

New Bill Attempts to  
Redirect Passenger  
Security Fees Back to TSA

 In early September, ALPA 
supported Sen. Ed Markey’s 
(D-MA) introduction of the 
Funding for Aviation Screen-
ers and Threat Elimination 
Restoration (FASTER) Act, a 
bill that would ensure that 
passenger security fees go 
solely toward aviation secu-
rity. The FASTER Act would 
redirect billions of dollars in 
funding back to the Transpor-
tation Security Administra-
tion (TSA) so that the agency 
can invest in its workforce 
and 21st century screening 
technology to ensure a more 
efficient and safer screening 
process.

“In the two decades that 
have passed since the terror-
ist attacks of 9/11, aviation 
security continues to be a 
critical layer in our industry’s 
continued success. Aviation’s 
future will always depend on 
enhanced security measures, 
which is why it’s impera-
tive that the TSA have the 
resources needed to keep air 
travel safe and efficient,” said 
Capt. Joe DePete, ALPA’s pres-

tion,” said Capt. Joe DePete, 
ALPA’s president. “Issuing the 
secondary barrier rule would 
be a powerful and simple way 
for FAA Administrator Dick-
son to honor the pilots, flight 
attendants, passengers, first 
responders, and other victims 
who lost their lives on 9/11. 
The FAA should stop stalling, 
follow the law, and take im-
mediate steps to improve avi-
ation by implementing this 
critical, lifesaving measure.”

In addition, ALPA is calling 
on Congress to immediately 
pass legislation that requires 
primary, hardened flight deck 
doors on all cargo aircraft. 
These airplanes, which 
frequently carry nonairline 
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ident. “ALPA commends Sen. 
Markey for his leadership in 
ensuring that the established 
9/11 security fee goes solely 
toward aviation security as 
it was intended. We urge 
Congress to swiftly pass this 
important piece of legislation 
so that we can continue the 
common purpose of keeping 
our skies safe and secure.”

Rep. Peter DeFazio (D-OR), 
chair of the Committee on 
Transportation and In-
frastructure; Rep. Bennie 
Thompson (D-MS), chair of 
the Committee on Homeland 
Security; and Rep. John Katko 
(R-NY) previously introduced 
companion legislation in the 
House of Representatives.

Higher Fines Now in Effect 
for Mask Violations

 As of September 10, the 
Transportation Security 
Administration increased 
the range of civil penalties 
against those individuals who 
violate the federal mandate to 
wear a mask in airports and 
on aircraft. ALPA supports the 
increased fines as a means of 
reducing the high frequen-
cy of disruptive passenger 
events.

The mask mandate, which 
is scheduled to expire on Jan. 
18, 2022, is now bolstered by 
a range of fines from $500 to 
$1,000 for first offenders, and 
$1,000 to $3,000 for second 
offenders. The previous civil 
penalty structure used fines 
ranging from $250 for the first 
offense up to $1,500 for repeat 
offenders or more depending 
on aggravating or mitigating 
factors.

$50K ALPA Donation Helps 
Saracini 9/11 Memorial 
Fund Reach Initial  
Fundraising Goal

 On October 4, ALPA formal-
ly donated $50,000 to the 9/11 
Memorial Garden of Reflec-

tion Remembrance Fund in 
honor of Capt. Victor Saracini, 
one of the four ALPA mem-
bers who were killed in the 
9/11 terrorist attacks. Capt. 
Joseph Genovese, ALPA’s vice 
president–finance/treasurer, 
presented a check to Ellen 
Saracini, Saracini’s widow, at 
a ceremony honoring her sup-
port of the memorial, which 
is located in Lower Makefield, 
Pa., Saracini’s hometown.

“It was an honor to person-
ally present Ellen with ALPA’s 
donation,” said Genovese. “As 
an ALPA pilot and a United 
pilot, it reinforces the ALPA 
family—and that we will 
never forget.”

In addition to her work on 
the Memorial Garden, Ellen 
has been a tireless advocate 
for secondary flight deck 
barriers, and the proposed 
act currently before Congress 
bears her husband’s name. 
She announced at the event 
that several years ago the 
fund’s board set a fundraising 
goal of $2 million, and when 

that goal was reached, they 
would turn their attention 
exclusively to secondary 
barriers. Ellen noted that the 
$50,000 ALPA check has put 
them over the top of their 
fundraising goal. 

ALPA Contributes $200,000 
to Organizations Honoring 
9/11 Pilots

 On August 27, ALPA an-
nounced contributions total-
ing $200,000 to four nonprofit 
organizations that honor the 
legacy of the four ALPA pilots 
who were among those who 
lost their lives in the Sept. 11, 
2001, attacks. Capt. Jason Dahl 
and F/O LeRoy Homer, Jr., 
were piloting United Airlines 
Flight 93, and Capt. Victor 
Saracini and F/O Michael Hor-
rocks were piloting United 
Airlines Flight 175. 

“As we commemorate 20 
years since the tragic 9/11 
attacks, it’s important that we 
continue to honor our fallen 
heroes by ensuring that their 
contributions to our profes-

sion are never forgotten,” said 
Capt. Joe DePete, ALPA’s pres-
ident. “These donations will 
help support young adults 
who dream of becoming a 
professional pilot by breaking 
down some of the financial 
barriers that stand in the way 
for far too many people.”

ALPA contributed $50,000 
each for scholarships provid-
ed by the Captain Jason Dahl 
Scholarship Fund; the LeRoy 
W. Homer, Jr. Foundation; and 
the West Chester Univer-
sity Foundation (honoring 
Michael Horrocks). A contri-
bution of $50,000 was also 
made to the 9/11 Memorial 
Garden of Reflection Remem-
brance Fund (honoring Victor 
Saracini).

“ALPA is dedicated to 
attracting the best and the 
brightest to join the ranks of 
today’s professional airline pi-
lots and continues to advocate 
for all those who dream of 
flying—because that’s what 
we need to do if we want to 
guarantee a continued strong, 
robust, and highly trained 
pilot workforce while also 
maintaining the safest air 
transportation system in the 
world,” added DePete. “For 
nearly 20 years, ALPA pilots 
have helped make certain 
that our industry is safer and 
more secure than it was in 
2001. That commitment to 
safety, coupled with these 
contributions, is the greatest 
tribute we can pay to our fall-
en friends and colleagues.”

DePete Represents  
ALPA at NextGen Advisory 
Committee

 Capt. Joe DePete, ALPA’s 
president, represented 
Association members at the 
October 19 NextGen Advisory 
Committee (NAC) meeting. 
Discussion topics included 
FAA priorities for perfor-
mance-based navigation, 

Capt. Joseph Genovese, ALPA’s vice president–finance/treasurer, 

presents a check to Ellen Saracini for the 9/11 Memorial Garden of 

Reflection Remembrance Fund in honor of Capt. Victor Saracini.
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multiple runway operations, 
surface and data sharing, and 
data communications. The 
widely varying degrees of 
aircraft equipage capabilities 
and the equipage impacts on 
NextGen priorities were also 
extensively discussed.

The NAC is a federal advi-
sory committee that provides 
recommendations to the FAA 
on policy-level issues facing 
the FAA and the aviation 
community in implement-
ing the Next Generation Air 
Transportation System (Next-
Gen), the ongoing air traffic 
control modernization initia-
tive. The NAC membership 
includes 31 executive-level 
aviation industry leaders 
who represent their organiza-
tions. DePete’s participation 
ensures that airline pilots are 
represented at the national 
level on critical issues such as 
implementation of perfor-
mance-based navigation, data 
communications, automatic 
dependent surveillance 
broadcast, airspace redesign, 
and the associated transition 
challenges that are encoun-
tered. 

NextGen provides signif-
icant benefits for airspace 
capacity and efficiency, but 
implementing procedures 
that would add risk to the 
operations must be avoided at 
all costs. 

Collaboration Arms ALPA 
Groups with Knowledge to 
Continue Moving Forward

 On October 6, ALPA’s Collec-
tive Bargaining Committee 
hosted a virtual industry 
bargaining roundtable. More 
than 70 pilot and staff repre-
sentatives reviewed general 
labor relations developments 
as well as ongoing collective 
bargaining discussions and 
negotiations at pilot groups 
across the industry.

“Many of you are all still 

navigating through what 
I’d call the ‘hangover’ of 
the pandemic,” said Betty 
Ginsburg, director of ALPA’s 
Representation Department, 
to the group, “but by getting 
together and sharing your 
activities, we can all help 
each other continue moving 
forward.”

Pilot group volunteers, 
including members of master 
executive councils, Negotiat-
ing Committees, and Strategic 
Planning Committees, provid-
ed detailed reports on their 
carriers, highlighting priori-
ties, recent successes, relation-
ships with management, 
quality of life, and hiring and 
attrition. They gave updates 
on current negotiations 
regarding scope, work rules, 
benefits, and the vaccine and 
other COVID-related items.

A financial analysis of 
the current state of the 
industry was provided by 
Kye Johanning, director of 
ALPA’s Economic & Financial 
Analysis Department, and 
Jalmer Johnson, a former 
ALPA general manager who’s 
now an outside economics 
and financial consultant to 
non-ALPA pilot groups. 

“These information-shar-
ing events are very valuable 
because they provide an 
opportunity to interact with 
other airlines firsthand and 
get a real sense of the issues 
that other pilot groups are 
facing and how they address 
them,” explained Capt. James 
Lally (Frontier), a member of 
ALPA’s Collective Bargaining 
Committee. “It’s helpful to 
hear how other groups have 
dealt with situations simi-
lar to ones we’re currently 
working through and borrow 
from their experiences as we 
work toward resolutions of 
our own.”

As MEC chair of one of 
ALPA’s newest pilot groups, 

Among Heroes: A Marine Corps  
Rifle Company on Peleliu
Written by Jack R. Ainsworth, U.S. Marine Corps, and 
Edited by Ambassador Laurence Pope (Ret.)

A t just more than 80 pages, Among Heroes: A Marine
Corps Rifle Company on Peleliu may appear to be 

a quick and short read. Yet the book is full of information, 
including a foreword by retired four-star General Anthony 
Zinni and a riveting firsthand account of the tumultuous 

days of fighting on the remote island 
from First Sergeant Jack Ainsworth. 
Laurence Pope, who edited the book, 
and Zinni worked together at U.S. Central 
Command in the years preceding the 9/11 
tragedy.

Packed with accurate and clear photos 
that are enhanced with detailed addition-
al position markers and advancement 
lines, the ordeals of Charlie Company/
First Marines (C/1/1)—including the erro-
neous beach landing, confusing logistics, 
and near-suicidal attack up Hill 100—are 
documented from no better source: 
someone who was there. In addition, 
footnotes from vetted authorities both 
clarify and support the observations 

written under gunfire and fading light.
The book is further highlighted by the fact that C/1/1 was 

commanded by Pope’s father, Capt. (later Major) Everett 
Pope, a Medal of Honor recipient. Pope, who found his 
father’s aged paperwork in a stored trunk just prior to his 
father’s passing in 2009, spent an extensive amount of time 
reviewing and compiling the documents before his own 
death in October 2020.

Among Heroes: A Marine Corps Rifle Company on Peleliu 
is a great and historical read, all around.

—Reviewed by Capt. Iain A. Currie  
(United), U.S. Navy (Ret.)

HAVE YOU READ? 

Pages: 84
Publisher: 
Marine Corps 
University Press
Available: 
Barnes & Noble, 
Amazon.com

F/O Greg Pinckney (West-
ern Global) thanked his 
colleagues for sharing their 
experiences. “We’re here to 
listen to the experts and find 
out how it’s been done,” he 
said. “I want to thank every-
one here for their ideas, for 
reaching out, and for giving 
me the answers to questions I 

didn’t even know to ask.”
The roundtable was initial-

ly scheduled as an in-per-
son, two-day event, but the 
pandemic necessitated the 
change to a virtual format. 
The Collective Bargaining 
Committee plans to hold a 
full in-person event in 
Febru-ary 2022. zzz
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IN MEMORIAM

“  To fly west,  
my friend, is 
a flight we all 
must take for a 
final check.” 
—Author unknown

2019
Capt. Dan A. Friel 
US Airways September

2020
Capt. Paul L. Baertsch, Jr. 
Northwest May
Capt. John E. Peterson 
Northwest May
Capt. Bruce T. Cartwright 
Delta July
Capt. Edward D. Clark 
United August
Capt. Sydney A. Wells 
United October
F/O Melvin E. Moore  
Frontier November

2021
Capt. Larry L. Rector 
American January
Capt. Robert F. Bouttier 
United February
F/O Frank A. Chavet, Jr. 
Delta February
Capt. James R. McKnight 
Eastern February
Capt. Robert C. Gasko 
Delta March
Capt. Phil Sibille 
US Airways April
Capt. Elmer Udd 
Northwest April
Capt. Joe F. Watson 
Delta April
Capt. David H. Arntson 
Alaska May
Capt. Frederick H. Weber 
Northwest May
Capt. James P. Brewer 
Spirit June
Capt. Howard M. Chase 
FedEx Express June

Capt. Norman E. Midthun 
Northwest July
Capt. David M. Miller 
FedEx Express July
Capt. John E. Miller 
Delta July
Capt. John F. Mitvalsky 
Pan American/Delta July
Capt. Charles J. Owen 
Northwest July
Capt. Jonathan G. Palsson 
Delta July
Capt. Aloysius J. Polaneczky, Jr. 
Delta July
Capt. Homer H. Pugh, Jr. 
American Eagle July
Capt. Ted F. Purtell 
Delta July
Capt. Herbert A. Riebeling 
TWA July
Capt. Niley J. Rosemond 
Northwest July
Capt. Harold L. Sparry 
Delta July
Capt. Joseph M. Stewart 
Delta July
Capt. Warren H. Stewart, Jr. 
ExpressJet July
F/O Joshua P. Stock 
Spirit July
Capt. William R. Webster 
Pan American July
F/O Peter Balodis 
Bearskin August
Capt. M. Wayne Bundrick 
Delta August
Capt. Gerald N. Burton 
Northwest August
Capt. Darl H. Callen 
Delta August
Capt. William S. Carboy 
Eastern August
Capt. Joseph R. Chapman 
Northwest August
Capt. Brett C. Clark 
Mesa August
Capt. Edward J. Colgan 
US Airways August
Capt. Michael E. Colgrove 
Northwest August
Capt. Steven B. Crocker 
Delta August
Capt. Heibert C. Dawkins 
TWA August
Capt. Richard A. Deeds 
Delta August
Capt. Othel R. Deering 
Eastern August
Capt. Raymond L. Dolny 
Northwest August
Capt. Ernest C. Finch II 
Northwest August
Capt. James A. Fitzgibbon 
Eastern August
Capt. Jorge Forero 
FedEx Express August
Capt. Roger A. Haas 
Delta August
Capt. Elwood J. Herman 
Northwest August
Capt. Leonard Jankowski 
Northwest August
Capt. Charles J. Karolek 
United August

Capt. Ming L. Lowe 
FedEx Express August
Capt. Donald Maxwell 
FedEx Express August
Capt. Eric R. Moss 
Alaska August
F/O Patrick B. Ragan 
Delta August
Capt. Bernard L. Rosenbach 
Delta August
Capt. Robert G. Schindler 
Delta August
Capt. Kenneth L. Silas 
Delta August
Capt. Albert W. Smith 
Delta August
Capt. Louis B. Stefan 
FedEx Express August
Capt. Tommy A. Tinker  
Northwest August
F/O Andrew Travnicek 
JetBlue August
Capt. Clinton C. Viebrock 
Northwest August
Capt. Huey C. Walsh 
Delta August
F/O Kenneth E. Arfsten  
United September
Capt. Samuel W. Baker 
Delta September
Capt. James Biggs 
First Air September
Capt. Jacob F. Brunnemer 
Delta September
Capt. Paul J. Buck 
US Airways September
Capt. Robert W. Chance  
Northwest September
Capt. Lawrence C. Drake 
Flying Tigers/ 
FedEx Express September
Capt. Robert J. Farrell 
Delta September
Capt. John S. Franzone 
Flying Tigers/ 
FedEx Express September
Capt. Craig C. Fuller 
Delta September
Capt. Charles B. Gray 
Eastern September
Capt. Jack R. Henry 
Delta September
Capt. Danny R. “Blacky” Jorgenson 
Flying Tigers/ 
FedEx Express September
Capt. Clemenceau J. Lopes, Jr. 
Air Transport Int’l September
Capt. John M. Orr, Jr. 
Eastern September
Capt. David D. Ralston 
Delta September
Capt. Duane E. Romey 
Delta September
Capt. Yia N. Vang 
Sun Country September
Capt. Don A. Veazey 
Pan American September
Capt. Jack L. Whicker 
Delta September
Capt. Paul R. Wietbrock  
Delta September

Capt. Clyde S. Eberhardt 
Delta June
Capt. Gordon D. Mankin 
Eastern June
Capt. Raul Martinez 
Eastern June
Capt. Howard O. Miller 
US Airways June
Capt. William H. Taylor, Jr. 
Northwest June
Capt. Lawrence T. Amelse 
Northwest July
Capt. Wayne J. Anderson 
Northwest July
Capt. Alexander H. Becker 
PSA July
Capt. David G. Begin 
Delta July
Capt. Lowry K. Bunn 
US Airways July
Capt. Muryl R. Cole 
Northwest July
Capt. Gilbert Cusson 
Jazz Aviation July
Capt. Perry T. Dove 
Northwest July
F/O Joseph J. Dovener 
Flying Tigers/ 
FedEx Express July
Capt. Herbert L. Entrekin, Jr. 
Delta July
Capt. Dennis J. Franco 
TWA July
Capt. John H. Garrett 
US Airways July
F/O Wayne M. Graham 
United July
Capt. Eric K. Grosch 
Alaska July
Capt. Thomas P. Howard 
Frontier July
Capt. Craig D. Huffman 
Alaska July
Capt. Phillip E. Johnson 
Delta July
Capt. Haskell L. Karasoff 
Delta July
Capt. Raymond M. Kelly 
JetBlue July
F/O Gene A. Langenbach 
FedEx Express July
Capt. Scott A. Leigh 
United July
Capt. Philip L. Martin 
Northwest July
Capt. Cletis Massingill 
Midway July
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ALPA Talks Transportation 
Policy with ENO Center for 
Transportation

 On September 22, Capt. 
Bob Fox, ALPA’s first vice 
president and national safety 
coordinator, participated in a 
panel discussion on aviation 
during the ENO Center for 
Transportation’s Centennial 
Celebration that included air-
line and airport industry rep-
resentatives. Fox outlined the 
work that ALPA has done to 
address the health, safety, and 
security issues that emerged 
as a result of the COVID-19 
pandemic and to push for 
additional actions to enable 
safe passenger air travel as 
the pandemic continues.

Fox also discussed ALPA’s 
ongoing work to continue 
advancing aviation safety 
and security, including key 
differences between North 
American aviation practices 
and those of other countries, 
some of which were revealed 
in the aftermath of the B-737 
MAX accidents. Fox high-
lighted advancements such as 
safety data analysis programs 
and the safety culture at 
airlines.

During the panel’s discus-
sion on unruly passengers, 
Fox reminded the audience 
that pilots need to be ever vig-
ilant for a breach of the flight 
deck. “It’s unfortunate that on 
the 20th anniversary of the 
terrorist events of September 
11, we still wait for the FAA to 
issue congressionally manded 
rules to require secondary 
barriers on airline aircraft,” 
remarked Fox. 

Regarding a discussion 
about future workforce 
demands, Fox discussed ALPA 
member concerns about 
regional carriers’ fee-for-depar-
ture business model and re-
viewed the process by which 
pilots progress in their careers, 
noting that fundamental 

issues need to be addressed.
ENO is a transportation 

policy organization that covers 
broad policy topics across 
all modes of transportation, 
including aviation.

ALPA Aviation Security 
Chair Shares Perspective 
on ICAO Panel

 On September 10, a day 
before the 20th anniversary 
of the terrorist attacks of 9/11, 
the International Civil Avi-
ation Organization’s Global 
Aviation Security Symposium 
gathered a panel of aviation 
security professionals to dis-
cuss the evolution of aviation 
security measures. The group 
examined civil aviation’s 
existing defense systems and 
how to address the security 
challenges of tomorrow.

Capt. Wolfgang Koch (Del-
ta), ALPA’s Aviation Security 
chair, representing both 
ALPA and the International 
Federation of Air Line Pilots’ 
Associations, advocated for a 
focus on information sharing 
between governments and 
aviation stakeholders through 
collaboration, communi-
cation, and coordination 
between all affected parties. 

He also discussed the 
importance of continuing 
to move aviation security 
forward by embracing new 
techniques, programs, and 
technologies. “The work in 
aviation security must always 
be evolving to be effective,” 
Koch said, adding, “We must 
be successful every time; 
bad actors only have to be 
successful once.”

ALPA Canada  
Congratulates Trudeau 
on Reelection

 “As part of the world’s larg-
est nongovernmental aviation 
safety organization, ALPA 
Canada looks forward to 
working with Prime Minister 

Justin Trudeau and the newly 
reelected Liberal government 
as Canada’s airline indus-
try continues to navigate 
a path forward, and as the 
world continues to grapple 
with the ongoing impacts 
of COVID-19,” commented 
F/O Tim Perry, ALPA Canada 
president, on September 21 
regarding the result of Cana-
da’s federal election.

“Since the beginning of the 
pandemic, ALPA has been 
clear on how to help the 
industry weather the storm to 
ensure a strong, stable indus-
try going forward.

“ALPA Canada will contin-
ue to promote science-based 
recommendations and 
encourage alignment with 
global best practices estab-
lished by experts at home 
and around the world that 
will allow for a full, safe, and 
smooth transition for air trav-
el as demand increases in the 
months ahead.

“We strongly encourage 
this newly reelected govern-
ment to ensure labour groups, 
such as ALPA Canada, are part 
of any discussions regarding 
the implementation of any 
further aviation-specific 
policies that will have an 
impact on aviation workers 
who have kept our econo-
my moving during these 
unprecedented times,” Perry 
concluded.

ALPA Supports 5G Techni-
cal Limitations in Canada

 In late August, F/O Tim Per-
ry, ALPA Canada president, 
joined other aviation industry 
organizations in supporting 
the technical limitations pro-
posed by Innovation, Science, 
and Economic Development 
(ISED) Canada on 5G mobile 
wireless base station deploy-
ments that are scheduled to 
begin later this year. The ISED 

 ALPA Urges FAA  
to Deny Request for 
Optionally Piloted 
Aircraft
On September 20, 
Capt. Steve Jangelis 
(Delta), ALPA’s Air 
Safety Organization 
Aviation Safety chair, 
submitted comments 
to the FAA opposing a 
petition for exemptions 
and waivers to operate 
a retrofitted Textron 
Grand Caravan 208B 
under an experimental 
airworthiness certificate 
during commercial 
on-demand cargo 
operations. The ex-
perimental aircraft has 
been heavily modified 
for remotely piloted op-
erations, although the 
operator is proposing 
to conduct the flights 
with a pilot on board 
who can allegedly take 
over the control of the 
aircraft at any time. 
 ALPA’s comments 
stressed the Associ-
ation’s safety con-
cern that commercial 
on-demand cargo or 
passenger operations 
shouldn’t be conducted 
using an aircraft that’s 
been modified to the 
point of being designat-
ed as an experimental 
aircraft. Further, ALPA 
objects to the use of 
noncertified autoflight 
systems, unapproved 
communications 
systems over the radio 
spectrum that may be 
subject to interference 
from nonaviation appli-
cations, and an uncer-
tified detect-and-avoid 

ASO 
UPDATE

(Continued on page 18)
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collision avoidance 
system with unproven 
reliability.

 Advanced Accident 
Investigation Course 
Prepares ALPA  
Representatives
In mid-September, 
ALPA’s Air Safety Or-
ganization conducted 
its Advanced Accident 
Investigation Course in 
Grand Forks, N.D., with 
the continued support of 
the University of North 
Dakota and the Grand 
Forks Airport Authority, 
which again made their 
donated FedEx B-727 
available for the course.

Sixteen ALPA pilots 
from nine pilot groups 
and two representa-
tives from the Grand 
Forks Airport Authority 
participated in mock 
accident investigation. 
The Aircraft Systems 
Group documented the 
flight deck and relevant 
aircraft systems compo-
nents; the Operations 
Group reviewed flight 
crew training records, 
pilot certificates, medical 
history of the flight crew, 
dispatch paperwork, and 
weather information and 
conducted crew inter-
views and gathered in-
formation on any human 
performance issues; 
the Structures Group 
documented structural 
damage; the Survival 
Factors Group looked at 
the emergency egress 
systems; and the CVR 
Group transcribed the 
voice recording.

F/O Steve Demko 

(United), the director of 
the Advanced Accident 
Investigation Course, 
noted, “This course 
setting allows our ALPA 
investigators to expe-
rience the NTSB and 
Transportation Safety 
Board of Canada pro-
cess and procedures for 
accident investigations, 
while also learning how 
to interact in investiga-
tive groups during the 
field phase.”

The next Advanced 
Accident Investigation 
Course is scheduled for 
spring 2022. 

 Pilot Peer Support 
Training Continues  
in Seattle
ALPA conducted initial 
and recurrent Pilot Peer 
Support (PPS) training in 
mid-September at the 
Alaska Master Executive 
Council (MEC) office in 
Seattle, Wash., and at 
the United MEC office in 
Rosemont, Ill. Both initial 
and recurrent PPS train-
ing utilize extensive role-
play exercises to help 
the peer practice using 
different listening tech-
niques and skills. The 
goal is to provide their 
fellow pilots information 
on the many resources 
ALPA has to offer.

F/O Carrie Braun (Jet-
Blue), ALPA’s PPS chair, 
observed, “It’s reward-
ing to see ALPA pilots 
continuing to volunteer 
to support fellow ALPA 
pilots. The PPS training 
courses have been re-
viewed by mental health 
professionals, making 

the training information 
even more applicable 
for assisting pilots who 
call the PPS line in times 
of stress.”

PPS recurrent peer 
volunteers also had an 
opportunity to have an 
open virtual dialogue 
with Dr. Penny Giovanet-
ti from the FAA’s Office 
of Aerospace Medicine’s 
Medical Specialties 
Division in Washington, 
D.C.

PPS is a support 
network that connects 
ALPA members with 
trained pilot peers to 
talk about any per-
sonal or professional 
problems they may 
be experiencing. PPS 
volunteers listen and 
offer confidential, non-
judgmental support and 
are available 24 hours a 
day, seven days a week. 
If your ALPA group has 
an independent support 
line, those groups con-
tinue to operate under 
ALPA PPS. To speak with 
a PPS volunteer, call
 ALPA national PPS: 

309-PPS-ALPA (309-
777-2572).

 Delta PAN: 800-673-
7150.
 FedEx Express PATH: 

866-FDX-ALPA.
 JetBlue PAN/PPS: 

309-PPS-ALPA.
 United SOAR: 866-

653-SOAR.
 Canadian Pilot Assis-

tance: 309-PPS-ALPA 
(309-777-2572).
 

 Critical Incident 
Response Volunteers 
Maintain Their Skills
In early September, pilot 
volunteers gathered at 
the United Master Exec-
utive Council (MEC) of-
fice in Rosemont, Ill., for 
various Pilot Assistance 

courses led by ALPA’s 
Air Safety Organization 
(ASO), including the Crit-
ical Incident Response 
Program (CIRP). CIRP 
conducted three train-
ings—group crisis, indi-
vidual crisis intervention, 
and recurrent CIRP. Pilot 
volunteers are trained in 
structured defusing and 
debriefing techniques 
that help flight crews 
more effectively deal 
with the normal reac-
tions to abnormal work 
events before harmful 
stress reactions damage 
job performance, ca-
reers, families, personal 
life, and health. 

Capt. John McFad-
den (United), ALPA’s 
CIRP chair, expressed 
gratitude for all the vol-
unteers willing to learn 
the skills necessary to 
support pilots after a 
workplace incident or 
accident. “It’s inspiring 
that so many pilots 
have stepped up to be 
CIRP trained volunteers 
to assist their fellow 
members in their time of 
need,” he said. 

ALPA Pilot Peer Support volunteers gather for training.

ALPA volunteers convene for Critical Incident Response 

Program training.
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          MARKET WATCH
AIRLINES PARENT COMPANY STOCK SYMBOL 9/30/2020 9/30/2021 % CHG.

Air Wisconsin Harbor Diversified, Inc. OTC: HRBR $0.08  $1.88  2250.00% 

Jazz Aviation  Chorus Aviation TSX: CHR.B $2.21  $49.34  2132.58% 

Mesa Mesa Air Group NASDAQ: MESA $2.95  $7.66  159.66% 

Hawaiian Hawaiian Holdings, Inc. NASDAQ: HA $12.89  $21.66  68.04% 

Envoy Air, Piedmont, PSA American Airlines Group, Inc. NASDAQ: AAL $12.29  $20.52  66.97% 

Spirit Spirit Airlines, Inc. NYSE: SAVE $16.10  $25.94  61.12% 

Alaska Alaska Air Group, Inc. NYSE: ALK $36.63  $58.60  59.98% 

WestJet, WestJet Encore Onex Corporation TSX: ONEX $59.40  $89.54  50.74% 

Air Borealis, Bearskin, Calm Air, PAL Aerospace,  

PAL Airlines, Perimeter, Wasaya Exchange Income Corporation1 TSX: EIF $30.37  $44.33  45.97% 

Sun Country Sun Country Airlines Holdings, Inc.2 NASDAQ: SNCY $24.00  $33.54  39.75% 

Delta, Endeavor Air Delta Air Lines NYSE: DAL $30.58  $42.61  39.34% 

United United Continental Holdings, Inc. NASDAQ: UAL $34.75  $47.57  36.89% 

JetBlue JetBlue Airways Corporation NASDAQ: JBLU $11.33  $15.29  34.95% 

Air Transat Transat A.T., Inc. TSX: TRZ.B $3.89  $4.44  14.14% 

Air Transport International Air Transport Services Group, Inc. NASDAQ: ATSG $25.06  $25.81  2.99% 

FedEx Express FedEx Corporation NYSE: FDX $251.52  $219.29  -12.81%

Frontier Frontier Group Holdings, Inc.3 NASDAQ: ULCC $19.00  $15.79  -16.89%

1 Exchange Income Corporation declared eligible dividends of $0.19 per share for the month of September on Sept. 17, 2021.
2 Sun Country Airlines Holdings, Inc. entered into the public market at $24.00 per share on March 17, 2021.
3 Frontier Group Holdings, Inc. entered into the public market at $19.00 per share on April 1, 2021.
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regulates Canada’s mobile 
wireless industry.

In its proposal, ISED rec-
ognized the need to protect 
radar altimeter systems from 
possible interference from 5G. 
Radar altimeters are widely 
deployed on all classes of 
aircraft and feed many critical 
safety systems on board 
aircraft, up to and includ-
ing flight controls. In addi-
tion, law enforcement and 
medevac helicopters often 
fly close to cell towers, per-
forming operations in which 
radar altitude is critical. ISED 
has responded by proposing 

Solution to this month’s  
ALPA sudoku on page 12.
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Solution

additional restrictions on 
where 5G base stations can be 
located, imposing additional 
power limits, and requiring 
their antennas to be pointed 
below the horizon.

The aviation industry 
organizations backed the 
restrictions proposed by ISED, 
suggesting they could be 
adjusted as additional testing 
between 5G and radar altime-
ters is performed, and calling 
for collaboration between the 
industries as being critical to 
the successful deployment of 
5G while maintaining public 
safety.

Canadian Flight-Time/ 
Duty-Time Calculator: 
Now in the ALPA App

 With flight-time/duty-time 
(FT/DT) regulations in effect 
in Canada since late last year, 
ALPA has been testing a new 
FT/DT calculator specifically 
for Canadian members. This 
new tool in the ALPA app 
allows pilots to quickly and 
easily calculate their rest 
period, maximum duty time, 
and maximum flight time 

based on the new regulations. 
Simply input the necessary 
information such as reporting 
time, flight time, and number 
of segments, and the calcula-
tor will automatically help pi-
lots keep track of the number 
of hours they’ve been flying 

and on duty.
To access the calculator, 

download the latest version 
of the ALPA app (alpa.org/
apps), log in with your ALPA 
credentials, and find the FT/
DT calculator on the app 
home screen.

(Continued from page 16)
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U.S. 2021 
THIRD-QUARTER 
DOMESTIC AIRLINE 
CAPACITY

L ike many cyclical 
industries, demand in 

the airline industry is highly 
sensitive to economic changes 
and geopolitical events. Given 
the impact COVID-19 has had 
on a myriad of global econom-
ic factors, it’s no surprise that 
U.S. domestic airline capacity 
continues to be affected by the 
pandemic. The third calendar 
quarter of the year historically 
represents the peak travel 
season for U.S. carriers as 
passengers travel to popular 
summer vacation destinations. 
For the third quarter of 2021, 
U.S. domestic airline capacity 
remained lower compared 
to prepandemic third-quar-
ter 2019 figures. In the third 
quarter of 2021, U.S. domestic 
airlines flew 208,823 million 
available seat miles (ASMs), 
down from 227,415 million 
ASMs in the third quarter 
of 2019, representing an 8.2 
percent decrease.

The reduction in U.S. 
airline capacity was driven 
by the pandemic’s continued 
impact on passenger demand. 
According to the Transporta-
tion Security Administration 
(TSA), the total number of 
travelers going though secu-
rity checkpoints decreased 
by 22.2 percent in the third 
quarter of 2021 compared to 
the third quarter of 2019. The 
recovery in traveler through-
put started strong in the third 
quarter, with July numbers 
down 20.4 percent compared 
to 2019. However, as the Delta 
variant caused a new wave of 
COVID-19 infections that led 
to postponing corporate office 
reopenings and delaying bor-
der reopenings, the recovery 
stalled. 

Domestic capacity for leg-
acy major carriers American, 
Delta, and United decreased 
by 11.7 percent in the third 
quarter of 2021 compared to 
year-over-two-year (YO2Y) 
figures for the third quarter 
of 2019. For nonlegacy major 
carriers Alaska, Allegiant, 
Frontier, Hawaiian, JetBlue, 
Southwest, Spirit, and Sun 
Country, U.S. domestic capac-
ity decreased by 6.0 percent 
YO2Y in the third quarter of 
2021. The nonlegacy major 
carriers’ capacity decreased 
less than their legacy major 
counterparts due to Allegiant, 
Hawaiian, and Spirit increas-
ing their domestic capacity. 
These three airlines were the 
only carriers that added to 
their domestic capacity, which 
increased by 20 percent, 11.4 
percent, and 1.4 percent, re-
spectively, in the third quarter 
of 2021 compared to the third 
quarter of 2019. Allegiant, 
Hawaiian, and Spirit benefited 
from increased leisure travel 
to domestic destinations due 
to international travel restric-
tions and the start of the U.S. 
summer vacation season.

Also in the third quarter of 
2021, the top city pairs that 
drove U.S. domestic capaci-
ty, measured by total seats, 
changed from the third quar-
ter of 2019. In the third quarter 
of 2021, four of the top 10 city 
pairs were new entrants. The 
city pairs of HNL-LAX, HNL-
OGG, DEN-ORD, and DEN-PHX 
broke into the top 10, moving 
up 16 spots, 9 spots, 11 spots, 
and 22 spots, respectively, to 
first, third, fifth, and ninth, 
respectively. LAX-SFO had 
been the busiest city pair prior 
to the pandemic but dropped 

to 17th place. Also dropping 
out of the top 10 were LAX-
SEA, SEA-SFO, and LGA-ORD, 
which moved to 18th, 56th, 
and 62nd, respectively. The 
change in city pairs can be 
partially explained by demand 
shifting more toward leisure 
travel to domestic vacation 
destinations such as Hawaii. 
Also, due to COVID-19 altering 
the business environment, the 
tech-focused locations of San 
Francisco, Calif., and Seattle, 
Wash., may have relied more 
on telework policies, reducing 
airline business demand in 
those regions.

Overall, while U.S. domestic 
capacity demand remained 
depressed in the third quarter 
of 2021 compared to the third 
quarter of 2019, demand has 
started to return, with domes-
tic travel in particular showing 
strong improvement. In the 
third quarter of 2021, domestic 
capacity increased by 82.7 per-
cent from third-quarter 2020 

TSA CHECKPOINT TRAVEL NUMBERS AND 
NEW U.S. COVID-19 CASES PER DAY

Source: John Hopkins University Center for Systems Science and Engineering, Transportation Securi-
ty Administration, and ALPA Economic & Financial Analysis Department

INDUSTRY STATS  

U.S. DOMESTIC AIRLINE CAPACITY

Source: OAG and ALPA Economic & Financial Analysis Department

City Pair     2021 2019  
    Q3 Rank Q3 Rank

HNL-LAX 1 17
JFK-LAX 2 2
HNL-OGG 3 12
ATL-MCO 4 5
DEN-ORD 5 16
LAS-LAX 6 3
ATL-FLL 7 10
ANC-SEA 8 9
DEN-PHX 9 31
LAX-ORD 10 7

* Presented on a year-over-
two-year basis in order to
eliminate the effect of extreme
schedule changes following
the onset of the COVID-19 pan-
demic in the spring of 2020.
Source: OAG and ALPA Economic & Financial 

Analysis Department

TOP 10 CITY PAIRS 
BY TOTAL SEATS*

figures. As the recovery from 
the pandemic progresses, U.S. 
domestic capacity is expected 
to continue to improve from 
the record-low levels seen in 
2020.
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ALPA  
MARKS 20TH  
ANNIVERSARY
OF 9/11 AND  
INDUSTRY’S 
DARKEST DAY

of vulnerability and loss swiftly trans-
formed into an abiding spirit of com-
passion and cooperation. Out of horrific 
tragedy, stories emerged of extraordinary 
sacrifice and selfless acts. Long-estab-
lished social and political boundaries 
gave way under the power of unity.”

In his remarks, DePete observed that 
the legacy of 9/11 “is reflected in literally 
everything we do—as we fly passengers 
and cargo safely to their destination and 
advance aviation safety, security, pilot 
assistance, and jumpseat access.” He also 
highlighted ALPA’s efforts to grow the 
pilot population, noting, “We are also 
building a legacy of connection with 
future generations. ALPA’s contribution 
to the four nonprofit organizations creat-
ed in the names of the pilots we lost in 
the attacks is one way we are helping 
to support young adults who dream of 
becoming an airline pilot.”

Speaking to those attending the event, 
Capt. Todd Insler (United), his pilot 
group’s Master Executive Council chair, 
remarked, “We will always remember 
the courageous first responders who 
selflessly ran into burning buildings 

On the morning of Saturday, 
September 11, dozens of pilots, 
family, staff, and members of 

the community gathered at the 9/11 
Remembrance Garden outside of the 
Association’s offices in McLean, Va., to 
commemorate the two decades since the 
9/11 terrorist attacks.

“Today, we honor each of the near-
ly 3,000 individuals who fell on the 
morning of Sept. 11, 2001,” said Capt. 
Joe DePete, ALPA’s president. “We also 
remember those who rose with almost 
incomprehensible bravery to protect oth-
ers who they did not know. In the days 
following the attacks, the piercing sense 

Capt. Joe DePete, ALPA’s president, addresses 

those gathered for the Association’s 9/11 cer-

emony as, from left, Capt. Bill Couette, ALPA’s 

vice president–administration/secretary; Capt. 

Joseph Genovese, ALPA’s vice president–fi-

nance/treasurer; Capt. Todd Insler (United), 

his pilot group’s Master Executive Council 

chair; and F/O Tim Perry, ALPA Canada Board 

president, look on.

By Christopher Freeze, 
Senior Aviation Technical Writer
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AMERICAN  
FLIGHT 77
 Capt. Charles Burlingame
 F/O David Charlebois
  Flight Attendant  
Michele Heidenberger

  Flight Attendant  
Jennifer Lewis

  Flight Attendant  
Kenneth Lewis

 Flight Attendant Renee May

AMERICAN  
FLIGHT 11
 Capt. John Ogonowski
 F/O Thomas McGuiness
  Flight Attendant  
Barbara Arestegui

  Flight Attendant  
Jeffrey Collman

 Flight Attendant Sara Low
  Flight Attendant  
Karen Martin

  Flight Attendant  
Kathleen Nicosia

 Flight Attendant Betty Ong
  Flight Attendant  
Jean Roger

  Flight Attendant 
Dianne Snyder

  Flight Attendant Madeline 
“Amy” Sweeney

UNITED  
FLIGHT 175
 Capt. Victor Saracini
 F/O Michael Horrocks
  Flight Attendant  
Robert Fangman

  Flight Attendant  
Amy Jarret 

 Flight Attendant Amy King
  Flight Attendant  
Kathryn Laborie

  Flight Attendant  
Alfred Marchand

  Flight Attendant  
Michael Tarrou

 Flight Attendant Alicia Titus
  Customer Service Agent 
Marianne MacFarlane

  Customer Service Agent 
Jesus Sanchez

UNITED  
FLIGHT 93
 Capt. Jason Dahl
 F/O LeRoy Homer, Jr.
  Flight Attendant  
Lorraine Bay

  Flight Attendant  
Sandra Bradshaw

  Flight Attendant  
Wanda Green

  Flight Attendant  
CeeCee Lyles

  Flight Attendant  
Deborah Welsh

IN MEMORIAM: SEPTEMBER 11, 2001

WE WILL  
NEVER  
FORGET

ALPA’S REMEMBRANCE GARDEN
The Association’s Remembrance Garden contains a 10-ton center stone from a quarry 
in western Pennsylvania. It is split to represent the fractures that the 9/11 attacks creat-
ed in families, friendships, and communities.

The two sentry stones at the entrance were taken from a quarry just a few miles 
from the field in Shanksville, Pa., where United Airlines Flight 93 went down. 

The garden also includes a portion of the outer wall of the Pentagon and two sec-
tions of steel I-beams from the World Trade Center site.

Dedicated on Sept. 11, 2006, the fifth anniversary of the attacks, ALPA’s Remem-
brance Garden invites individuals to not only reflect on those who were lost on that 
fateful day, but also to take comfort in our connections with others.

to save lives and the scores of rescuers 
who combed through the rubble in the 
aftermath to pull victims up out of the 
darkness. We also remember the airline 
pilots, crews, and passengers who were 
some of the first to fight back, displaying 
immeasurable courage in the face of 
evil.”

Commenting on the resulting unity 
in the tragedy’s wake, F/O Tim Perry, 
ALPA Canada president, noted, “Our 
two nations, along with others around 
the world, embraced one another with 
the conviction that we would not move 
to the darkness and together we would 
overcome the fundamental challenge 
to our very way of life. You know what 
else? It brought an even deeper bond 
among those who share this noble pro-
fession over the past two decades. Our 
courage, strength, determination, and 
solidarity have grown even stronger.”

In memory of those lost 20 years ago, 
Capt. Bill Couette, ALPA’s vice presi-
dent–administration/secretary, and Capt. 
Joseph Genovese, ALPA’s vice president–
finance/treasurer, placed a commemora-
tive wreath on the split-rock memorial. 
DePete then read the names of each of 
the pilots, flight attendants, and other 
airline employees who on Sept. 11, 2001, 

Capt. Bob Fox, ALPA’s first vice president, rings 

a bell in remembrance of those who lost their 

lives during the terrorist attacks.

Capt. Richard Morley (United, Ret.) plays 

“Amazing Grace” during ALPA’s 9/11 remem-

brance ceremony.

were on board United Airlines Flights 93 
and 175 and American Airlines Flights 11 
and 77 as Capt. Bob Fox, ALPA’s first vice 
president, tolled a bell following each 
name. In addition, Capt. Richard Morley 
(United, Ret.) expressed the collective 
sense of connection through music, as he 
played “Amazing Grace” on bagpipes. 
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REMEMBERING 9/11  
Events were held across the country to honor  
those who lost their lives during the terrorist attacks on Sept. 11, 2001.

VIEW THE CEREMONY To watch the 9/11 ceremony held at ALPA’s McLean, Va., offices, go to alpa.org/neverforget.

ADDITIONAL PHOTOS For more photos of ALPA’s 2021 9/11 Remembrance Ceremony, visit bit.ly/2021ceremony.

NEW YORK A group of pilots and others unite in New York 
City on September 11 to commemorate two decades since the 
terrorist attacks.

PENNSYLVANIA Pilots gather around a display of wreaths in 
Shanksville, Pa., to honor and pay tribute to the victims of 9/11.

WASHINGTON, D.C. From left, Capt. Wes Reed (FedEx Express), 
an ALPA executive vice president; Capt. Joseph Genovese, ALPA 
vice president–finance/treasurer; and Capt. Bob Fox, ALPA first 
vice president, join the Association of Flight Attendants-CWA for 
its 9/11 Honor Guard ceremony at the U.S. Capitol.

GEORGIA From left, United Airlines pilots F/O Jeff Glicksman, 
Capt. Dennis Tate (Ret.), and Capt. Barry Davis (Ret.) attend a 
9/11 memorial service in Dallas, Ga.

MASSACHUSETTS Two JetBlue employees stand at the 
entrance of Gate 19 at Boston Logan International Airport in 
remembrance of those who lost their lives on Sept. 11, 2001.

COLORADO Attendees assemble at the United Airlines Flight 
Training Center in Denver, Colo., on the 20th anniversary of 9/11.

www.alpa.org/neverforget
www.bit.ly/2021ceremony
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ALPA AT 
Editor’s note: This year marks the 90th anniversary of ALPA’s founding. As “the conscience of the airline 
industry,” the Association has been at the forefront of advocating for safety and security advancements to 
protect pilots and their passengers and cargo. In each issue of Air Line Pilot, a technology or topic that the 
union has championed will be highlighted.

FLIGHT DECK  
ENHANCEMENTS
 
By Christopher Freeze, Senior Aviation Technical Writer

W ith roots in airmail, the 24 
“Key Men” who founded 
ALPA in 1931 flew in sim-

ple aircraft made of steel tubing with 
a covering of doped cotton fabric. The 
airplane’s cockpit had a tachometer, 
altimeter, and oil temperature gauge and 
included a lever for the throttle, a stick to 
control the ailerons and elevator, pedals 
for the rudders, and a few switches for 
lights and the fuel tanks. But it didn’t 
have a compass, airspeed indicator, or 
fuel gauge.

ALPA’S “BASIC T”
As the industry evolved, so did the capa-
bilities of the aircraft and the technology 
found on what today is referred to as 
the flight deck. The increased responsi-
bility of carrying dozens of passengers 
meant that pilots needed access to more 
information and new technologies, more 
control of the aircraft, and additional 
crewmembers to help manage the 
workload. 

Shortly after World War II, numerous 
aircraft designs were being rushed into 

production to meet the rising demand 
for air travel, and instrument panel ar-
rangements became widely varied from 
airline to airline—even from airplane to 
airplane within the same airline.

In 1950, ALPA’s Board of Directors set a 
policy goal of standardizing these layouts, 
and development of the “basic T” began. 
ALPA’s Cockpit Standardization Commit-
tee—in consultation with several airline 
managements; the Civil Aviation Agency; 
and the U.S. Air Force, which was work-
ing on a similar initiative—determined 
that the best layout placed the airspeed 
indicator, attitude indicator, and altimeter 
in a row from left to right and the direc-
tion indicator under the “false horizon.”

“With the basic T, wide area scanning 
was eliminated, as all the vital informa-
tion was concentrated in the smallest 
practicable visual field, centered on the 
controlling attitude instrument,” said 
Capt. Joe Kelley (TWA, Dec.) in a 1958 
issue of Air Line Pilot.

With ALPA’s endorsement, in 1956 the 
Lockheed Electra was among the first 
aircraft designed to incorporate ALPA’s 
basic T, and in 1957 the International 
Federation of Air Line Pilots’ Associa-
tions adopted it as the worldwide pilot 
standard for its member organizations.

The design was later expanded to 
include additional instruments, forming 
a basic “six pack” arrangement, and was 
used in general aviation aircraft like 
those manufactured by Cessna and Piper, 
but ALPA’s basic T remains at the core of 
the traditional “steam gauge” instrument 
panel and is the basis of modern primary 
flight display layouts. 

IMPROVEMENTS, INSIDE AND OUT
Building on the success of the basic T, 
ALPA pilots and staff began working 
with aircraft manufacturers to provide 
pilot input during the design phase 
of new aircraft, advocating for safety 
enhancements, including the use of new 
technologies. 

The flight deck of the 

B-367-80, the Dash 80, and

the basis for the B-707.
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The first major safety enhancements 
came in the wake of the 1955 crash of 
a TWA aircraft in New Mexico that was 
originally attributed to an intentional act 
of the flight crew. Additional investiga-
tion by ALPA pilots and staff engineers 
discovered that gauges on one side of the 
instrument panel used by the captain 
could—unbeknownst to the crew—dis-
play different flight information from 
those on the other side used by the first 
officer. Armed with that knowledge, 
manufacturers began equipping flight 
decks with instrument comparators to 
alert pilots if the captain’s and the first 
officer’s altimeters, airspeed indicators, 
compasses, and other instruments 
weren’t showing the same information. 
As navigation and flight control technol-
ogy advanced, autopilot and autoland 
systems were outfitted with comparators 
as well. 

ALPA pilots also advocated for the 
installation of traffic alert and collision 
avoidance systems (TCAS) in airliners. 
The resulting TCAS alerts have greatly 
increased pilots’ awareness of other air 
traffic and have significantly reduced the 
risk of midair collisions involving TCAS-
equipped aircraft. 

Further improving safety was the ad-
dition of cockpit voice recorders (CVRs) 
and flight data recorders (FDRs) on air-
craft. Pilots saw the potential in having 
data available to aid in accident investi-
gation and prevention, and the first rules 
requiring the installation of such devices 
went into effect in 1967. Thanks to 
ALPA’s support, today’s FDRs can record 
hundreds of parameters ranging from 
basic values such as altitude and speed 
to details such as rudder pedal position, 
the position of each switch, and even the 
onset of smoke alarms in the lavatory. To 
this day, ALPA actively defends against 
any potential misuse of CVR recordings 
(See “Training for Someone Else’s Worst 
Day” in the November 2018 issue).

As the reliability of the equipment in-
stalled on the flight deck improved, and 
aircraft began flying at faster speeds and 
higher altitudes, the need to see ahead of 
an airplane’s flight path increased. With 
hazardous weather, including thunder-
storms and unusual wind conditions, a 
major threat to the safety of flight, ALPA 
recognized that flight deck weather 
radar was a vital tool to help pilots avoid 
such convective weather phenomenon. 

While airlines originally balked at the 
costs of installing flight deck weather 
radar, ALPA lobbied all levels of govern-
ment to make the technology mandatory 
on airliners and succeeded in its efforts.

DEFENDING TECHNOLOGIES
Beyond advocating for the installation 
and use of new technologies on the 
flight deck, ALPA proactively defends the 
use of existing ones. 

In 2020, the Federal Communications 
Commission (FCC) granted a license 
to build a ground-based mobile data 
network utilizing the radio spectrum 
adjacent to safety-critical global GPS and 
satellite communications used by ALPA 
members. 

Ignoring ALPA’s decade-long op-
position, the FCC issued a license to 
transmit to Ligado Networks (formerly 
LightSquared) over the objections of 
not only ALPA, but also nearly every 
other U.S. government agency and more 
than 68 organizations representing the 
interests of aviation, the military, first 
responders, meteorology, trucking, mari-
time, agriculture, and construction.

Shortly thereafter, ALPA joined a 
coalition of aviation and aerospace 
organizations asking the FCC to recon-
sider parts of its pending award of the 
radio spectrum to 5G wireless providers 
to protect aviation safety and to revisit 
how it applies protections to adjacent 
band radar altimeter operations that are 
essential to safe air travel.

First required to be installed on trans-

port aircraft in 1974, radar altimeters are 
the only sensor on board a civil aircraft 
that provides a direct measurement of 
the clearance height of the aircraft over 
terrain or other obstacles, and failures 
of these sensors can lead to catastrophic 
accidents.

“The planned implementation of a 5G 
mobile wireless system in this frequen-
cy band doesn’t take into consideration 
existing users on nearby frequencies, 
including aviation,” said Capt. Joe DePete, 
ALPA’s president, in a statement sup-
porting the petition for reconsideration. 
“Deploying 5G near the radio altimeter 
frequency—used on commercial air-
craft—without adequate testing and val-
idation that the protections are adequate 
could pose a serious threat to safe flight 
during critical operations such as landing 
during bad weather and fog.

“Additionally, the interference could 
render useless important safety equip-
ment onboard aircraft such as the terrain 
awareness and warning system, which is 
required on all U.S. commercial aircraft 
and has led to zero passenger fatalities 
due to controlled flight into terrain for 
the past 15 years,” DePete observed. 
“ALPA urges the FCC to take an active 
role in ensuring a safe 5G deployment in 
this band.”

Just as it’s done for the past 90 years, 
ALPA will continue to advocate for flight 
deck and aircraft enhancements that 
aid pilots in safely transporting their 
passengers and cargo day in and day out 
to destinations around the globe. 

On July 22, Congress 
introduced the Cargo 
Flight Deck Security 
Act of 2021, which 
would require the 
installation of intru-
sion-resistant flight 
deck doors on all-cargo 
airliners. The bipartisan 
legislation will not only 
protect pilots and cargo 
on these flights, but 
it will also ensure the 
safety of all those who 

share the airspace. 
Encourage your 

elected representa-
tive to support this 
legislation to advance 
the Association’s goal 
of one level of safety 
and security for all 
airline operations. Take 
action now by going to 
https://alpa.quorum.
us/campaign/34332/ 
and make your voice 
count. Illu
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PROTECT THE CARGO FLIGHT DECK:  
HARDENED DOORS ARE CRITICAL FOR SECURITY

https://www.alpa.org/news-and-events/air-line-pilot-magazine/someone-elses-worst-day
https://alpa.quorum.us/campaign/34332/
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T o advance and protect airline pilot
careers, ALPA’s local executive 
council (LEC) leaders need a broad 

understanding of their duties before tak-
ing office. Accordingly, ALPA’s Leadership
Committee typically conducts its annu-
al Leadership Training Conference in
February to ensure that these new union
representatives are thoroughly prepared
when they begin their terms the follow-
ing month. 

However, the COVID-19 pandemic 
compelled the Leadership Committee to 
adjust its plans for 2021. Pilot leaders who 
attended the one-day virtual conference 
in February and those who took office 
since then were invited to attend an 
in-person session in late September. 

Over two-and-a-half days, 46 ALPA 

status reps and LEC officers from 16 U.S. 
and Canadian pilot groups, along with 
master executive council (MEC) officers 
and MEC committee members, gathered 
at the Association’s McLean, Va., offices 

for training. Moderated by members of 
the Leadership Committee and Capt. Bill 
Couette, ALPA’s vice president–adminis-
tration/secretary, this latest conference 
was particularly timely as appointed pilot 
leaders from Flair Airlines and Western 
Global Airlines, two of ALPA’s newest pilot 
groups, were able to participate.

During his initial comments, F/O Mark 
Lockwood (Delta), the Leadership Com-
mittee chair, told attendees, “We’ll build 
on the information covered during the 
February virtual conference for those of 
you who joined us, and our goal will be to 
give you a forum to take advantage of the 
essential tools and resources available to 
you to carry out your responsibilities as 
elected leaders.” 

“In this new role you have, you’ll likely 
work on a wider range of issues and will 
develop a broader perspective than you’ve 
ever experienced as a line pilot,” said 
Capt. Joe DePete, ALPA’s president, during 
his opening remarks. “Your new position 
will require you to inspire others to create 
a shared mental model of what success 
looks like for your pilot group. You’ll 
also need to lead collaborative efforts to 
identify solutions to challenges and build 
the unity that’s essential to moving those 
solutions forward.”

PILOT LEADERSHIP 101
ALPA local council officials play a crucial 
role in the Association’s operation and 
system of governance. In addition to 
serving as the face of the union for pilots 
at their airlines, elected local leaders who 
are also status representatives (i.e., cap-
tain, first officer, seniority block, and in-

LOCAL COUNCIL
REPS MEET  
IN PERSON  
TO CONTINUE
LEADERSHIP 
TRAINING  
INSTRUCTION
By John Perkinson, Senior Staff Writer

In late September, participants gather at 

ALPA’s McLean, Va., offices to attend the 

Association’s in-person Leadership Training 

Conference.

Capt. Joe DePete, ALPA’s president, addresses 

conference attendees during his opening 

remarks.
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structor status) serve as members of their 
pilot group MECs as well as ALPA’s Board 
of Directors, the Association’s highest 
governing body. This tiered responsibility 
requires them to act in the best interests 
of the local pilots they represent as well as 
the union as a whole. 

Local council reps and LEC officers 
serve three-year terms, which are stag-
gered over a three-year period so that an-
nual elections impact only one-third of the 
local councils. This approach ensures that 
at any given time, two-thirds of ALPA’s 
local council leaders remain in office and 
are available to convene during periods of 
crisis and other emergency situations.

Couette, who oversees the Leadership 
Committee, presented a segment titled 
“You’ve Just Been Elected…Now What?” 
in which he drew from his experience as 
a five-time local council rep, offering tips 
and highlighting what to expect from 
the job. “Try to network and talk to one 
another,” he said, encouraging conference 
participants to make contact with pilot 
leaders from other carriers and to use 
them as future resources. 

Couette stressed that many of ALPA’s 
pilot groups, regardless of the aircraft they 
fly, the type of airline operations, or the 
size of their group, experience the same 
challenges. Discussing previous events 
can help resolve current problems. “By 
sharing information, it just puts you that 
much further ahead in the game,” he 
observed.

During the segment, Couette noted 
that most local council reps spend the 
bulk of their time communicating with 
their members, representing pilots in 
governing body meetings and interactions 
with their companies, recruiting ALPA 
volunteers, and “being a real-time ALPA 
and MEC resource.” 

TRAINING AND ORIENTATION
Conference attendees learned how to 
prepare for and conduct ALPA meetings, 
and the importance of referring to the 
ALPA Constitution and By-Laws, Adminis-
trative Manual, MEC policy manuals, and 

Robert’s Rules of Order when questions 
arise about procedures. The group dis-
cussed the use of strategic planning to 
establish agreed-to goals for the union as 
well as a designated path to achieve them. 
As part of both these exchanges, the pilots 
engaged in breakout sessions to apply and 
reinforce what they’d learned. 

Andrew Shostack, assistant director 
of ALPA’s Representation Department, 
reviewed the different stages of collective 
bargaining and the importance of main-
taining unity throughout the process. 
He stressed the need to educate pilot 
members about negotiating goals and to 
keep them informed of what’s happening 
during each phase of the proceedings. “If 
they don’t know what they’re fighting 
for, they’re not going to fight,” Shostack 
asserted.

Maintaining an ongoing dialogue with 
ALPA members is essential for the Associ-
ation to be successful, and David Weaver, 
director of ALPA’s Communications 
Department, reviewed the key elements 
of effective messaging. “Pilot group 
communications must build consensus, 
keep pilot interests at the forefront, 
ensure that all members are on the same 
page, help the MEC to accomplish its 

goals, and quell rumors.” 
Participants learned about the duty of 

fair representation as it applies to the Rail-
way Labor Act in the United States and 
to the Canada Labour Code. “Violations 
occur when the union engages in repre-
sentational conduct that is arbitrary, dis-
criminatory, or in bad faith,” said Jonathan 
Cohen, the Association’s general counsel 
and director of ALPA’s Legal Department. 

They also reviewed the need to 
maintain the status quo during collective 
bargaining, including discouraging prema-
ture job actions and deterring individuals 
who want to act independently. 

In addition, presenters covered the vast 
ALPA resources available to help pilot 
leaders conduct their business, including 
access to the Aviation Medicine Adviso-
ry Service (ALPA’s Aeromedical Office), 
polling systems to gauge member interest 
and support, and the many departments 
and professionals who can provide sup-
port and consultation. 

The Leadership Committee operates as 
part of ALPA’s Professional Development 
Group. In addition to Lockwood, members 
include Capt. Sean Creed (Spirit), F/O Glen 
Gorrie (WestJet), and F/O Will DeShazer 
(United). 

GETTING INVOLVED
During ALPA’s recent 
Leadership Training Con-
ference, Air Line Pilot 
asked several attendees 
to share their reasons for 
getting involved in union 
work. 

F/O Anne Worster 
(United), the Council 11 
F/O rep in Washington, 
D.C., said she and her
husband, also an ALPA
member, are “empty
nesters,” now that their
daughter is in college.
“I felt like I could devote
the time required to
help and become more
involved in the Associa-
tion,” she said.

Capt. Peter Noh (West-
Jet), who was recently 
elected secretary-trea-
surer of Council 227 in 
Vancouver, B.C., noted, 
“I just want to make 
a difference. Rather 
than shy away from the 

toughest time since 
9/11, I thought I’d get 
involved.” Noh, who 
shared that he felt in-
spired by what he’d seen 
so far, remarked that he 
attended the conference 
“to make sure I had all 
the resources to help 
me continue on with that 
inspiration.” 

When asked why he 
ran for the Council 61 
captain rep position, 
Capt. Brett Howiler 
(PSA) talked about the 
challenges his pilot 
group has faced with its 
Aviation Safety Action 
Program (ASAP). “I 
ran for office in part to 
advocate for additional 
training for the members 
of the Event Review 
Committee, who process 
ASAP reports, in the 
hopes of improving the 
program’s communica-
tion and performance.”

F/O Jill Hunter 

(Frontier), Council 167’s 
interim F/O rep, said she 
filled the position in July 
after a friend who previ-
ously held it transitioned 
to the pilot group’s 
Negotiating Committee. 
“I came to this confer-
ence because I’m new 
to the job and because I 
want to learn more,” she 
remarked, adding “and 
I’ve learned a lot.”

F/O Greg Pinckney 
(Western Global), the 
temporary MEC chair for 
Western Global—one of 
the union’s newest pilot 
groups—noted that he 
hopes to engage with 
management person-
nel to help them better 
understand the pilot per-
spective and ultimately 
improve the carrier’s 
working environment. “I 
want to right wrongs…. 
I’ve put time into this 
company and I like what 
I do.”

Capt. Bill Couette, ALPA’s vice president– 

administration/secretary, gives a presentation 

titled “You’ve Just Been Elected…Now What?” 
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M aster executive council (MEC) 
chairs, executive vice presi-
dents, and national officers as-

sembled at the Association’s McLean, Va., 
offices September 20–21 for an in-person 
meeting of ALPA’s Executive Board to 
conduct union business and policy delib-
erations and review the status of the As-
sociation’s strategic plan. This biannual 
gathering included a 9/11 tribute video; 
an update from Dr. Quay Snyder, ALPA’s 
aeromedical advisor; a demonstration of 
the Flight Finder feature on ALPA’s mo-
bile app; the presentation of this year’s 
J.J. O’Donnell Trophy; and recognition of 
a longtime ALPA volunteer who recently 
retired. The meeting began with national 
officer reports. 

“This board has guided our union 
through the pandemic and risen to an 
unprecedented challenge,” said Capt. Joe 
DePete, ALPA’s president, in his report to 
attendees. He acknowledged, “The once-

in-a-century public-health crisis called 
for strong, steady leadership—and our 
union delivered. Each of you delivered.” 
Referencing the three installations of the 
payroll support program in the United 
States, he pointed out that ALPA helped 
ensure funds were directed to pilots and 
other airline workers and not to execu-
tive compensation and stock buybacks, 
as has been the case following previous 

crises that merited government interven-
tion.

Reviewing the Association’s recent 
actions, DePete noted, “We also looked 
to the contracts and legal agreements 
that lie at the heart of capitalism as 
proven tools that protect both labor and 
management in good times and bad. We 
negotiated a historic number of agree-
ments with airline management teams 
in the United States and Canada that 
protect the health, rights, and careers of 
our members,” he said.

 “During the past 90 years, ALPA lead-
ers have met tough challenges. Really 
tough challenges,” DePete acknowledged. 
“We prevailed then—and we’ll do so 
now by rolling up our sleeves, pulling 
from the extraordinary talent we have in 
our ranks, and marshaling our collective 
resources to ensure that, as this union’s 
leaders, we obtain the best possible out-
come for our pilots.” 

Capt. Bob Fox, ALPA’s first vice pres-
ident and national safety coordinator, 
reviewed the important role the union’s 
Air Safety Organization (ASO) contin-
ues to play in ensuring pilot attention 
remains firmly focused on aviation 
safety and security. “As the recovery 
from the pandemic continues, and the 
pace of flight operations accelerates, our 
pilots must maintain their alertness,” he 
said. “In mid-July, I sent a message to our 
members reminding them that we must 
redouble our focus on the most import-
ant thing—the safety and security of 
our flights—no matter the internal and 

EXECUTIVE BOARD 
CONVENES  
IN PERSON  
TO CONDUCT  
UNION BUSINESS
By John Perkinson, Senior Staff Writer

Capt. Joe DePete, ALPA’s president, reviews 

the Association’s recent challenges and accom-

plishments during his report to the Executive 

Board.

Capt. Bob Fox Capt. Bill Couette Capt. Joseph Genovese
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external stresses and distractions.”
Fox also discussed the impact that pi-

lot early retirements and the large num-
ber of members who’ll turn 65 in the 
next few years could have on ALPA-PAC 
donations. Many of these members have 
been staunch supporters of the PAC, and 
it’s imperative, he noted, that their junior 
counterparts participate so that the As-
sociation can continue to have a strong 
presence on Capitol Hill. 

Despite the pandemic’s impact on 
aviation, ALPA has been able to grow 
its number of pilot groups (see page 45). 
Capt. Bill Couette, ALPA’s vice president–
administration/secretary, welcomed the 
pilots of the Association’s two newest 
carriers—Cargojet and Flair Airlines. 
He observed, “With the inclusion of 
Amerijet International, Morningstar 
Air Express, PAL Aerospace, and West-
ern Global, ALPA has added six new 
pilot groups since April 2020.” He also 
acknowledged the return of ExpressJet, 
one year after its closure, noting that the 
carrier is “now called aha!, which stands 
for air-hotel-adventure.”

Couette asserted, “Airline pilots are in 
demand. The U.S. Bureau of Labor Statis-
tics reports that the average growth rate 
for all occupations is 8 percent. The cur-
rent growth rate for pilots is 13 percent. 
The agency predicts an average of about 
14,500 openings for airline pilots each 
year through 2030.” He commented that 
with this kind of growth and demand, 
“This is the perfect chance to encour-
age young people to consider an airline 
career,” pointing to ALPA’s objective to at-
tract the next generation of airline pilots.

“As we first entered into the pandemic 
some 20 months ago, I honestly won-
dered when I’d be able to stand before 
you and tell you that we were in good 

financial shape,” said Capt. Joseph Geno-
vese, ALPA’s vice president–finance/trea-
surer. “The future certainly looked bleak 
as our industry essentially shut down. 
But we set our course, rowed the boat 
together in the same direction, and we 
got to where we are today.” (See page 7.)

Genovese spent a significant portion 
of his report discussing the work of 
ALPA’s Structure, Services, and Financial 
Review Committee—in particular, its 
review of the Association’s Major Contin-
gency Fund (MCF) and how this resource 
can be best applied to serve members. 
Prior to the Executive Board meeting, 
ALPA’s Executive Council met and opted 
to extend the purpose for this account to 
include the added expenses of contract 
implementation and grievances for 
“when the company suddenly gets am-
nesia on the agreed details on a deal they 
just negotiated,” Genovese remarked.

OTHER BUSINESS
During the meeting’s plenary session, 
Capt. Rich Odbert (FedEx Express), 
ALPA’s ASO Aviation Jumpseat chair, 
and F/O Ben Wallander (Delta), ALPA’s 
Aviation Jumpseat communications 
chair, gave an online demonstration 
of the Flight Finder feature on ALPA’s 
mobile app. Introduced less than a year 
ago, this innovative search engine allows 
pilots to determine the best jumpseating 
options, particularly when connections 
are involved, and has been used by more 
than 14,000 pilots to conduct more than 
800,000 flight searches.

Dr. Quay Snyder, ALPA aeromedical 
advisor and president of the Aviation 
Medicine Advisory Service (AMAS), 
reviewed pilot health topics, including 
COVID-related issues, cannabis legaliza-
tion in Canada and in parts of the United 

States, recent FAA activities related to 
alcohol and drug testing, the Human 
Intervention Motivation Study (HIMS) 
substance abuse treatment program, and 
medical falsification issues. 

As part of his presentation, Snyder 
observed that AMAS will begin provid-
ing aeromedical guidance to ALPA’s 
Canadian members starting in January 
2022. As part of this transition, his orga-
nization is currently coordinating with 
Transport Canada to address how AMAS 
will handle case submissions and ap-
peals procedures and how it can ensure 
timely updates on policy and regulatory 
changes. 

During the meeting, DePete presented 
the J.J. O’Donnell Trophy for Excellence 
in Political Action to the pilots of Frontier 
Airlines for their remarkable efforts to 
increase ALPA-PAC donor participation. 
Capt. Elliott Isaacs (Frontier), his pilot 
group’s MEC vice chair, graciously accept-
ed the award, noting that the MEC’s Mem-
bership Committee volunteers have made 
a concerted effort to promote the PAC to 
new pilots while still in training. 

Members of the Executive Board 
watched a tribute video, highlighting 
some of this year’s 20th anniversary 9/11 
memorial services. Also during plenary, 
Couette and Capt. Jason Ambrosi (Delta), 
his pilot group’s MEC chair, gave special 
recognition to recently retired Capt. David 
Farmer (Delta), a guiding presence on 
ALPA’s Leadership Committee for more 
than two decades.

The board deliberated on six resolu-
tions, including revisions to the union’s 
policies on the MCF and the Operating 
Contingency Fund. The Executive Board 
passed an amendment to the Associa-
tion’s Constitution and By-Laws outlining 
changes to the Appeal Board’s jurisdiction 
as it relates to ALPA elections and election 
challenges. Other actions involved a poli-
cy update addressing ALPA and university 
accreditation and an Administrative Man-
ual amendment to ASO fire-suppression 
policy.

Also during the meeting, board del-
egates went into executive session to 
discuss COVID-19-related concerns at their 
properties. In addition, Couette provided 
a strategic plan update, observing that 
the MEC chairs should have received a 
midterm progress report. Members can 
view ALPA’s strategic plan at alpa.org/
strategicplan.

ALPA’s Executive Board is scheduled to 
reconvene for its 130th regular meeting 
on May 18, 2022. 

Capt. Elliott Isaacs (Frontier), second from left, his pilot group’s Master Executive Council vice 

chair, accepts the J.J. O’Donnell Trophy for Excellence in Political Action from Capt. Joe DePete, 

ALPA’s president, and the Association’s three other national officers.

www.alpa.org/strategicplan
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N ew pilots, welcome to ALPA! The initial few weeks of being new to the Associa-
tion can be overwhelming, learning about everything ALPA has to offer. So Air 
Line Pilot is highlighting just 10 of the important resources every pilot—new 

and experienced—should be aware of. This is by no means the full extent of the Asso-
ciation’s vast toolbox, but it’s a significant overview of what ALPA membership affords 
you.

1 AVIATION MEDICINE  
ADVISORY SERVICE
U.S. ALPA members in good standing 

can contact the Association’s Aeromed-
ical Office, Aviation Medicine Advisory 
Service (AMAS), free of charge regarding 
aviation-related medical questions at 
303-341-4435 Monday through Friday, 8:30 
a.m. to 4:00 p.m. mountain time; voice-

with AMAS to expand its service to 
include the Association’s Canadian mem-
bers. The service is currently in transition 
and will be fully available on Jan. 1, 2022.

2ALPA ACCIDENT/ 
SERIOUS INCIDENT  
HOTLINE

ALPA’s “Orange Card” is your worldwide 
safety net. If you’re involved in an acci-
dent, serious incident, or a time-critical 
safety/security event, contact the world-
wide ALPA accident/serious incident 
hotline listed on the card for assistance 24 
hours per day. You’ll be connected to an 
ALPA professional staff member who’ll 
provide immediate help and get you in 
contact with an ALPA safety or security 
rep who’ll guide you through the situa-
tion and ensure that you and your crew-
members receive the necessary support. 
The Orange Card can be accessed on the 
ALPA app or at alpa.org/resources.

3THE ALPA APP
The ALPA app keeps you connected 
with your union wherever you go. 

Download and log in with your ALPA 
credentials once your ALPA membership 
is processed and you’ll have the Associa-
tion and your benefits at your fingertips, 
including your membership card, the 
Orange Card, Flight Finder for finding 
jumpseats, Known Crewmember® infor-
mation, a Canadian flight- and duty-time 
calculator, urgent updates via push notifi-
cation, and more. 

ALPA also offers the separate U.S. FAR 
Part 117 Calculator and Guide app that 
helps members track flight and duty 
times and identify potential compliance 
or noncompliance. Visit alpa.org/apps to 
download both apps.

4ALPA INSURANCE
ALPA offers a variety of optional 
insurance programs designed by 

pilots for pilots, and many of these are 
available at no cost or with discounts for 
apprentice and/or reactivated members. 
Depending on your classification, new 
U.S. members could receive the following 
benefits free or discounted for up to 12 
months: ALPA national disability plan, 
group term life insurance, critical illness, 
and accident insurance. Many other op-
tions are available for all ALPA members, 
including dental, accidental death and 

10THINGS  
NEW AND  
EXPERIENCED 
ALPA PILOTS 
SHOULD 
KNOW ABOUT

By ALPA’s National Membership Committee

mail is available after hours. AMAS’s un-
paralleled physicians and case managers 
have the experience and credibility in the 
aviation medical profession to provide 
you the best opportunity to stay certified 
and on the flight deck. They navigate the 
sometimes-complex certification process 
with expertise and efficiency.

Recently, ALPA signed an agreement 

www.alpa.org/resources
www.alpa.org/apps
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dismemberment, Medicare Advantage, 
identity theft, and critical illness-accident 
insurance that provides up to an annual 
maximum of $400 in wellness benefits 
for your family.

Separate plans designed just for 
Canadian members are also available, 
including life, auto and home, and critical 
illness. Go to memberinsurance.alpa.org 
for details.

5 
PILOT PEER SUPPORT
Pilot Peer Support (PPS) is a network 
of trained pilot volunteers who help 

fellow ALPA members deal with stress 
from any source—financial concerns, 
family or relationship problems, or other 
work or personal issues. PPS volunteers 
are available 24 hours per day to listen 
and offer confidential, nonjudgmental 
support to ALPA pilots in the United 
States and Canada. 

If you’re feeling stressed, talk to a PPS 
peer before your concerns threaten your 
medical certificate, career, and life. To 
contact a PPS volunteer, call 309-PPS- 
ALPA (309-777-2572). Pilots at Delta, 
FedEx Express, JetBlue, and United have 
in-house programs; see your Master Exec-
utive Council (MEC) website or visit alpa.
org/pps for phone numbers and more 
information.

6  
PILOTS FOR PILOTS
Pilots for Pilots (P4P) is a 501(c)(3) 
tax-exempt charity created to offer fi-

nancial assistance to ALPA members and 
their dependents to cover the immediate, 
extraordinary expenses that follow wide-
spread, catastrophic events. P4P has aided 
hundreds of ALPA members, providing 
nearly $1 million in the form of grants to 
address the devastating effects of these 
disasters. P4P relies solely on donations, 
and 100 percent of these contributions 
goes to help members in need. To apply 
for a grant, make a donation, or learn 
more about P4P, go to alpa.org/p4p.

7 UNION PLUS/ 
UNION SAVINGS
ALPA’s affiliation with Union Plus 

(United States) and Union Savings (Can-
ada) entitles members to discounts and 
promotions on car rentals, credit cards, 
restaurants, concerts, insurance, educa-

tion, and more. Visit www.unionplus.org 
or unionsavings.ca and select your union 
to set up an account. 

8VETERANS/MILITARY 
AFFAIRS
Are you one of the many new ALPA 

members coming to the airline industry 
from the military? If so, you’ll want to 
make sure you’re up to date regarding 
the Uniformed Services Employment 
and Reemployment Rights Act and your 
rights. Many of ALPA’s MECs have a Mil-
itary Affairs or Veterans Affairs Commit-
tee you can contact with questions, and 
ALPA’s national Veterans Affairs Subcom-
mittee has published the ALPA Guide to 
the Uniformed Services Employment and 
Reemployment Rights Act available at 
alpa.org/resources. For additional 
information, visit the Veterans Affairs 
Subcommittee home page at alpa.org/
veterans.

9 
YOUR VOICE ON  
CAPITOL HILL AND 
PARLIAMENT HILL

ALPA’s Government Affairs Department 
maintains a constant presence in the 
halls of government in both the United 
States and Canada, advocating for ALPA 
members and helping train pilots to advo-
cate for themselves. You’ll see ALPA Calls 
to Action throughout the year, asking you 
to call, e-mail, or tweet your representa-
tives to urge them to support legislation 
crucial to the airline industry and the 
piloting profession.

ALPA-PAC, ALPA’s Political Action 
Committee, allows the Association to 
build relationships and educate political 
decision-makers about the issues that 
affect pilot careers and the realities of 
flying the line. The PAC is funded solely 
by donations from U.S. members—no 
dues money is ever used—and ALPA-PAC 
supports members of Congress from both 
sides of the aisle. ALPA-PAC is the unified 
voice for airline pilots. Got to alpa.org/
alpapac for more information and to 
“Back the PAC.”

10 PROMOTING
THE PROFESSION 
ALPA encourages every mem-

ber to promote and give back to the 

profession, including reaching out and 
inspiring the next generation of airline 
pilots. The Association’s Education 
Committee members work year-round 
to promote the profession to students 
of all ages, from visiting elementary 
schools to supporting ALPA ACE Clubs 
at the collegiate level. 
 ALPA has a dedicated website 
(clearedtodream.org) geared toward 
inspiring students to become airline pi-
lots. The Association encourages you to 
do all you can to light a spark in others: 
share the website, invite children onto 
the flight deck postflight, and speak at 
your local schools. 

ALPA recognizes the need for diversi-
ty and inclusion in the profession, and 
the ALPA President’s Committee for Di-
versity and Inclusion works to promote 
a diverse, inclusive culture in which all 
pilots can be their authentic selves and 
are motivated to do their best. The Asso-
ciation is focused on fostering a future 
generation of airline pilots that better 
reflects the composition of the commu-
nities ALPA members serve. For more 
information on the Association’s efforts 
to promote a more inclusive workforce, 
visit alpa.org/diversity.

BONUS— 
AN 11TH ITEM! 

11 VOLUNTEERING
That’s because none of the above 
10 items are possible without vol-

unteers. As an ALPA member, you’ll fre-
quently hear that the Association is pilot 
led and staff supported. This requires 
a constant, ever-evolving set of pilot 
volunteers. While new members aren’t 
able to volunteer while on probation, 
think about the areas in which you’d like 
to help once off probation. Maybe it’s as 
an Air Safety Organization volunteer—
perhaps you’d be well suited to take calls 
as a future PPS program peer or maybe 
you’ll be one of the next influential 
grassroots advocates for ALPA. 

Even if you don’t have experience 
in a specific area, ALPA offers training 
programs to prepare you for success as 
an ALPA volunteer. Talk to your MEC 
and local executive council leaders about 
your interests and where you can best 
pitch in. 

www.alpa.org/pps
www.alpa.org/p4p
www.unionplus.org
www.unionsavings.ca
www.alpa.org/resources
www.alpa.org/veterans
www.alpa.org/alpapac
www.clearedtodream.org
https://www.alpa.org/resources/alpa-insurance
www.alpa.org/diversity
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ALPA MEMBERS
SUPPORT U.S.  
CRAF OPERATIONS

A mong the many reasons for 
maintaining a strong U.S. air-
line industry is the important 

role commercial aircraft play during 
periods of national crisis. Thanks to 
an initial joint agreement between the 
Department of Defense (DOD) and the 
Department of Commerce during the 
early 1950s, domestic airlines provide 
airplanes, flight crews, and other sup-
port as participants of the Civil Reserve 
Air Fleet (CRAF). During periods of 
national emergency, the Pentagon 
activates this important program when 
airlift demands exceed what the mili-
tary can provide.

In August, U.S. airlines were called 
upon as part of Operation Allies Refuge 
to transport thousands of evacuees 
from Afghanistan as the U.S. gov-

By John Perkinson, Senior Staff Writer

PILOTS PERFORM CRUCIAL ROLE  
IN AFGHANISTAN EVACUATION

Front row, far left, Capt. Warren Witt (United) 

kneels in the main hangar at Ramstein Air 

Base in Germany with members of the United 

Airlines CRAF team and others. F/O Hazrat 

Jahan (United), to the immediate right of Witt, 

served as an interpreter for the mission.
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ernment prepared to end its 20-year 
presence in that country and withdraw 
most of its troops by September. How-
ever, the demand for air transportation 
from Hamid Karzai International Airport 
in the capital city of Kabul increased as 
the Taliban quickly seized control of the 
country and began a brutal crackdown 
on those described as “dissenters.”

DOD Secretary Lloyd Austin officially 
activated Stage I of the CRAF program 
on August 22, calling for 18 widebodies 
from six U.S. airlines, including four 
from United, three from Delta, and two 
from Hawaiian, to supplement military 
transport efforts. Other participating 
airlines included American, Atlas Air, and 
Omni Air, and for nearly a month, these 
six carriers provided safe passage for 
thousands of U.S. citizens, Afghans with 
special immigrant visas, and other at-risk 
individuals.

“ALPA pilots were proud to assist with 
this important humanitarian effort,” 
said Capt. Joe DePete, ALPA’s president, 
who praised the participating pilots and 
acknowledged the important role they 
played in delivering thousands to safety. 
“Our airlines were a key component of 
this operation, and day after day ALPA 
pilots helped lead the way,” he said.

Over approximately 30 days, military 
transports ferried passengers to bases 
in Bahrain, Qatar, and the United Arab 
Emirates. From there, U.S. airliners 
typically transported the evacuees to 
countries in Europe before continuing to 
the United States.

VOLUNTEERING FOR DUTY
Established in 1952, the CRAF program 
was inspired by the military’s use of 
airliners during the the Cold War’s Berlin 
Airlift and operates as a cooperative, 
voluntary partnership with the DOD, the 
Department of Transportation (DOT), and 
the U.S. airline industry. The Depart-
ment of Commerce secretary, under 
Executive Order 10999, was originally 
given the responsibility to develop plans 
for a national emergency preparedness 
program. The transportation aspect was 
later handed off to the DOT when it was 
established in 1967.

Today, under individual contractual 
agreements with U.S. Transportation 
Command (USTRANSCOM) at the approv-
al of the DOD secretary, airlines provide 
crews and aircraft, which they maintain 
and operate throughout the mission. 
According to the DOD, “The commercial 
carriers retain their civil status under 
FAA regulations while USTRANSCOM ex-
ercises mission control via its air compo-
nent, Air Mobility Command [AMC].” As 
an incentive, airlines that volunteer for 
this duty are given preferential treatment 
when competing for U.S. military peace-
time passenger and air cargo contracts.

CRAF can be activated in three differ-
ent stages. Stage I, initiated recently for 
the Afghanistan evacuation, addresses 
humanitarian assistance and disaster-re-
lief efforts. Stage II is structured around 
the demands of a major-theater war 
while Stage III is intended to address a 
full mobilization of U.S. forces and can 

only be activated by the U.S. president or 
Congress after a national emergency has 
been declared.

As of August 2021, CRAF’s available 
resources included 450 aircraft at 24 
airlines. Among these airlines are those 
with ALPA-represented pilots: Air Trans-
port International, Alaska, Amerijet Inter-
national, Delta, FedEx Express, Hawaiian, 
JetBlue, Kalitta, Sun Country, United, and 
Western Global.

The Afghanistan evacuation was 
only the third time this special support 
network has been mobilized. CRAF was 
previously activated in conjunction with 
the first Gulf War in the early 1990s and 
again in 2003 as part of the U.S.-led inva-
sion of Iraq. 

Much of the recent CRAF flights 
headed for the United States entered the 
country via Washington Dulles Interna-
tional Airport and Philadelphia Interna-
tional Airport. 

A “MOVING” OPERATION
“It’s an honor serving this vital role 
bringing U.S. citizens home and ensur-
ing our allies are out of harm’s way,” 
said Capt. Todd Insler (United), his pilot 
group’s Master Executive Council (MEC) 
chair. United flew four B-777-300ERs for 

From left, pilots Capt. Paul Rorden, Capt. Alan 

Akina, F/O Russel Flynn, and then F/O Adam 

Becker together with other Hawaiian Airlines 

employees take a quick photo in preparation 

for their upcoming CRAF flight.
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the CRAF operation. Along with these 
widebodies, more than 8,000 United 
employees assisted with the evacuation 
efforts, including pilots, flight attendants, 
aviation maintenance technicians, and 
others who speak Dari and Pashtu and 
could serve as interpreters.

For some, this herculean effort was 
personal. F/O Zakaullah “Zak” Khogyani 
(United) lived in Afghanistan until he 
was nine and understands the challeng-
es of making this kind of journey. For 
political reasons, he and his family were 
compelled to hastily depart the country 
in 1977. “Volunteering for these flights 
was a great way to serve both my home 
and adopted countries,” Khogyani noted. 

Preparing to pick up passengers at 
Ramstein Air Base in southwestern 
Germany, Khogyani posted a brief video 
about the experience and what it meant 
to him. “I’m already getting pretty 
emotional and choked up in anticipa-
tion of facing our passengers because I 
know what an arduous journey they’ve 
endured and the uncertainty that they 
face and the pain of leaving loved ones 
behind,” he said. “So I’m just going to 
have to pull myself together and focus 
on the mission, and the mission is to 
get them as safely and as comfortably to 
their new homes.” 

Other pilots were also moved by what 
they experienced. F/O Jennifer Shields 
(United) related that she flew three AMC 
military charter trips in conjunction with 
the CRAF operation. “My very small role 
was to fly the passengers from Dulles 
to an airbase in Wisconsin where they 
would await what comes next to start 
their new lives in this country,” she said.

Following one of her arrivals, Shields 
saw an Afghan woman fumbling as she 
carried a baby in one arm while also try-
ing to hold a toddler’s hand, as the three 
descended a mobile staircase. A National 
Guard member quickly stepped in to 
assist the older child. “I had tears in my 
eyes,” Shields remarked, witnessing this 
kind gesture and the mother’s obvious 
relief and appreciation.

“It’s hard to convey in words what 
these people are going through as you 
watch them walk across the ramp from 
buses to the aircraft with everything 
they own fitting in a half-filled plastic 
bag, clinging to their wives and children, 

leaving behind everything they’ve ever 
known,” said Capt. Jeff Godfrey (United), 
who related his experiences on his pilot 
group’s September 2 Leading Edge pod-
cast. “Volunteering for a mission like this 
changes you,” he said. 

A former U.S. Air Force pilot, Godfrey 
flew several CRAF flights, noting, “For 
those of us who’ve spent significant time 
in the region, these missions are partic-
ularly poignant. Looking into the eyes 
of a five- or six-year-old barefoot child 
filled with fear and trepidation and then 
seeing their face light up when you hand 
them a teddy bear as they step off the 
plane brings a new definition to the idea 
of job satisfaction.” 

Some pilots supported this human-
itarian operation in other ways. Capt. 
Warren Witt (United), who also serves as 
an emergency medical responder for the 
San Diego County Sheriff’s Search and 
Rescue team, volunteered for a special 
assignment to assist medics, nurses, and 
doctors during the evacuation efforts. 
“Our goal was to treat any sick people, 
stabilize them, and avoid any unneces-
sary medical diverts,” he said. 

Witt participated in four CRAF 
missions to Ramstein Air Base and was 

about to begin his fifth when operations 
were suspended.

A DAY IN THE LIFE
Delta began its CRAF missions using an 
Airbus A330-300 but soon added a B-767-
300ER and an Airbus A350-900. Capt. Joe 
MacGillivray, F/O Todd Badura, and F/O 
Jay Caldwell shared an experience on 
one of the early A330 flights, flying from 
Frankfurt-Hahn Airport in Germany to 
Dulles. The crew’s passengers had come 
from Afghanistan by way of Qatar. 

The Delta flight was scheduled to de-
part at 7:30 a.m. but was delayed by two 
hours because of a late inbound airplane. 
The pilots recalled that while waiting in 
the terminal, one of the flight attendants 
received a text message from a flight 
attendant on the incoming aircraft indi-
cating there were lots of young children 
on board needing diapers, bottles, and 
other items.

The flight attendants quickly put 
together a shopping list, and Badura and 
Caldwell, with the help of the airport 
manager, proceeded to a nearby store. 
They returned with several boxes of 
supplies. “We weren’t really sure what 
ages the children were,” Badura said. 
“We just wanted to make sure everyone 
was covered.”

Once the flight had landed in Ger-
many, the inbound passengers were 
required to remain on the aircraft while 
it was refueled and serviced for its next 
flight. As the new flightcrew members 
boarded, they learned from the manifest 
they’d be transporting 267 passengers, 
significantly more than their A330 nor-
mally accommodated in the main cabin. 
“We had probably 70 percent women 
and children,” said Badura. “A lot of the 
children were small, so they were lap 
riders.”

Other issues surfaced, further delaying 
the flight’s departure until 2:25 p.m. “In 
a charter operation, things very rarely go 
on time,” said MacGillivray. 

During the flight, Badura walked 
through the cabin to check on the 
passengers. “I sensed a lot of mixed 
feelings—apprehension, uncertainty, 
sadness for leaving family and friends 
behind, but also relief and thankfulness 
to be some of the lucky ones who made 
it out safely.”

Over approximately 30 
days, military transports 
ferried passengers to 
bases in Bahrain, Qatar, 
and the United Arab 
Emirates. From there, 
U.S. airliners typically 
transported the evacu-
ees to countries in  
Europe before continu-
ing to the United States.
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When the airplane finally touched 
down at Dulles, there was another wait 
before passengers could disembark. 
MacGillivray remembered watching as 
the 267 passengers stepped out of the 
aircraft. “That’s when it really hit me, 
what we just did,” he said.

Other pilots observed distinct dif-
ferences when flying CRAF trips. On a 
flight from Qatar to Germany, Capt. Larry 
Newman’s (Delta) full Airbus A330-300 
was remarkably light. “Many of the 
passengers had left with only the clothes 
on their backs,” he commented, adding 
that without the usual baggage load, 
the aircraft’s fuel burn was about 11,000 
pounds less than during regular flight 
operations.

MAKING CONNECTIONS
F/O Alexander Kahn (Delta) had personal 
reasons for transporting Afghan evacu-
ees from Germany to the United States. 
“Ramstein Air Base [his flight’s departure 
point] is where I first learned how to fly 
an airplane—where I first soloed and got 
my private pilot’s license,” he recalled. 

“More importantly, I’m the son of 
an immigrant who came to the Unit-
ed States,” he said. “My father was a 
Holocaust survivor. He was liberated 
from Buchenwald concentration camp 
[near Weimar, Germany] by Gen. George 
Patton’s Third Army and came to the 
United States not much differently from 
the people who are coming to the United 
States now.”

Kahn added that his father had to be-
gin his life again, much like many of the 

current refugees. “Fortunately, he was 
starting over in the land of opportunity.” 

“Delta pilots were proud to support 
relief missions during the rescue oper-
ation in Afghanistan,” said Capt. Jason 
Ambrosi (Delta), his pilot group’s MEC 
chair. “In fact, Delta was the first airline 
to volunteer and begin operating CRAF 
flights prior to the DOD’s activation of 
Stage I of CRAF.”

Ambrosi noted that Delta provides 
transport for U.S. troops on a periodic ba-
sis, flying between the United States and 
international locations through the air-
line’s Charters Operations group. “Delta 

pilots have a long history of supporting 
these missions and going the extra mile 
to make passengers and crewmembers 
feel safe and welcome on our airplanes,” 
he said.

Hawaiian Airlines joined United and 
Delta in helping reposition the thou-
sands of refugees in other parts of the 
United States. Hawaiian ferried evacuees 
on 13 flights, transporting nearly 3,000 
passengers in two Airbus A330-200s. 

“This easily stands out as one of the 
most memorable flights of my career,” 
observed Capt. Alan Akina (Hawaiian). 
“After delivering a full flight to Dulles, as 
the Afghanis passed us deplaning, they 
covered their hearts with their hands. 
This simple gesture means ‘salaam alai-
kum’ or ‘peace be upon you.’ However, in 
this case we knew they meant so much 
more.”

“In all, 13 Hawaiian pilots were in-
volved in this important mission,” said 
Capt. Larry Payne (Hawaiian), his pilot 
group’s MEC chair. “We had an over-
whelming number who wanted to partic-
ipate. Those selected said the experience 
really touched their hearts.”

Numerous flight crews commented 
on the upbeat attitudes and remarkable 
work of the participating flight atten-
dants, noting that they treated these 
special passengers like family. Some 
purchased toys for the children on these 
journeys and others conducted im-
promptu salons in the aft galley for girls, 
brushing and braiding their hair. For 
many of the refugees, this was their first 
trip on an airliner, and the flight atten-
dants demonstrated how to buckle seat 
belts and flush toilets. 

In all, the United States evacuated 
more than 120,000 people, including ap-
proximately 4,000 U.S. passport holders 
together with their families, in military 
and civilian aircraft. The scale and extent 
of the Afghanistan operation was truly 
unprecedented, but like previous airlifts 
conducted by the United States, people 
fleeing a besieged nation traveled to a 
new land with hope in their hearts and 
the dream of a brighter future. 

Delta pilots Capt. Joe MacGillivray, left, and 

F/Os Todd Badura and Jay Caldwell at Frank-

furt-Hahn Airport.

 “I sensed a lot of mixed 
feelings—apprehension, 
uncertainty, sadness 
for leaving family and 
friends behind, but also 
relief and thankfulness 
to be some of the lucky 
ones who made it out 
safely.” —F/O TODD BADURA (DELTA)
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ALPA AT WORK ADVANCING THE PROFESSION…PILOT LED & STAFF SUPPORTED

P
ilot leaders from ALPA’s fee-for-departure (FFD) pilot 
groups convened for an in-person FFD group meeting 
on October 19 to assess the dynamics and trends of this 

unique segment of the North American airline industry. Capt. 
Scott McCormick (PSA), ALPA’s FFD Committee chair, who 
moderated the one-day event, highlighted the group’s increasing 
presence within the union. “With the inclusion of our two Cana-
dian FFD pilot groups—Jazz and WestJet Encore—and the return 
of ExpressJet, now aha! airlines, ALPA currently represents 
almost 12,000 FFD pilots,” he said. 

so much positive change in 
recent years, is the FFD system 
of bidding for flying contracts 
still problematic for our mem-
bers?”

“We’re your professional 
advocates in our nations’ 
capitals. We advocate on your 
behalf for sound aviation 
legislation,” said Elizabeth 
Baker, director of ALPA’s Gov-
ernment Affairs Department. 
In addition to outlining the 
work of the department, Baker 
spoke about the foreign pilot 
visa program, noting, “The 
decrease in airline operations 
has reduced the demand to 
outsource flying to pilots from 
other countries. Nonetheless, 
this issue has been on the 

radar for some time and it’s 
something we’re watching 
closely.”

Prior to the onset of the 
pandemic in March 2020, the 
U.S. government issued more 
than 230 E-3 and H-1B visas to 
foreign airline pilots, enabling 
them to fly for U.S. carriers, 
and the majority of these 
aviators have flown for FFD 
airlines.

Paul Karg, a manager in 
ALPA’s Economic & Financial 
Analysis Department, provid-
ed a financial forecast for the 
industry, observing, “The U.S. 
FFD domestic market is sched-
uled to fly approximately 83 
percent of the block hours 
flown in November 2019.” 
By contrast, “WestJet Encore 
and Jazz are scheduled to fly 
approximately 60–67 percent 
of November 2019 Canadi-
an domestic block hours in 
November 2021,” he said. Karg 
remarked that 2022 will likely 
be a recovery year and that 
aggregate capacity will exceed 
that of 2019. However, profits 
won’t be as strong due to weak 
pricing and cost inflation.

Capt. Rob Thomas (United), 
ALPA’s Air Safety Organization 
Human Factors & Training 
Group chair, stated that 
changes in the FFD industry 
due to the pandemic and other 
factors have led companies to 
“industrialize pilot training.” In 
addition to talking about pilot 

groups negotiating for needed 
training improvements, he 
raised concerns about the pres-
ence of direct-entry captains, 
expedited upgrades, and the 
reliance on distance learning. 
“We’re trying to address some 
of these concerns through the 
use of safety management 
systems and available ALPA 
resources,” Thomas said. 

F/O Paul Ryder (United), 
ALPA’s national resource 
coordinator, reviewed the 
pilot ecosystem, including the 
supply of new pilot candidates 
and anticipated retirements. 
With current FFD pilot attri-
tion levels, he discussed the 
development of a resiliency re-
porting tool to assess an MEC’s 
potential exposure to turnover 
within its elected offices and 
committees.

Ryder noted, “Local leaders 
can use an adapted version of 
the tool to conduct their own 
assessment of resiliency to 
staffing changes within local 
committees, ensuring that 
ALPA always maintains ser-
vices at the ready, no matter 
the challenge.”

In addition to presentations, 
FFD pilot leaders briefed 
meeting participants on recent 
activities and trends at their 
respective carriers. Through-
out the day, attending pilot 
leaders from Delta and United, 
many of whom are former 
FFD pilots, communicated 
their continued support for the 
group through Joint Standing 
Committees, career-progres-
sion programs, mentoring 
opportunities, and other 
networks.  

In his opening remarks, 
McCormick talked about the 
growth of the FFD segment 
and the tremendous improve-
ments made in pilot pay and 
compensation over the past 
25 years. However, he also 
acknowledged the challenges 
FFD pilots have confronted, 
including significant reduc-
tions in operations during 
the COVID-19 pandemic, pilot 
attrition due to job growth 
at mainline partners as the 
industry recovers, and the on-
going turnover in ALPA’s FFD 
leadership ranks. 

McCormick encouraged 
attendees to ask themselves as 
they listened to the meeting’s 
various presentations, “With 

ALPA’s fee-for-departure pilot 

group leaders listen to one of 

several presentations during the 

meeting.

FFD Pilot Leaders  
Convene for Group  
Meeting; Discuss Industry 
Growth, Challenges
 
By John Perkinson, Senior Staff Writer

PILOT PARTICIPATION

If you’re one of ALPA’s nearly 12,000 fee-for-departure 
pilots and haven’t already done so, please contact your 
master executive council regarding opportunities to sup-
port and participate in the union. If you’re transitioning to 
another carrier, please take ALPA’s exit interview at
alpa.org/exit.

www.alpa.org/exit
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HEALTH WATCH

MENTAL  
WELLNESS  
AND MEDICAL 
CERTIFICATION 
QUESTIONS?

Have more questions 
regarding mental well-be-
ing? U.S. ALPA members 
can contact the Aviation 
Medicine Advisory Ser-
vice, ALPA’s Aeromedical 
Office, at 303-341-4435, 
Monday through Friday, 
8:30 a.m. to 4:00 p.m. 
mountain time to speak 
with a physician. Canadi-
an members are encour-
aged to call Canadian 
Pilot Peer Support at  
309-777-2572.

Managing  
Stress While  
Flying the Line
By ALPA Staff

overall health. 
Consuming a healthy diet 

that includes fruits, vegetables, 
lean proteins, whole grains, 
and healthy fats can help 
reduce stress and boost your 
mood. Limiting your intake of 
processed meats, high-sugar 
foods, alcohol, and caffeine is 
also beneficial.

Getting plenty of sleep and 
practicing relaxation tech-
niques, such as deep-breath-
ing exercises, are other good 
defenses. Visiting with friends 
and family and setting aside 
time for activities you enjoy 
are also helpful. And think 
about limiting your social me-
dia time if negative posts are 
causing stress and anxiety.

Unfortunately, sometimes 
coping strategies aren’t 
always sufficient. If you still 
feel uneasy or apprehensive, 
ask yourself the following 
questions: Have you noticed 
a loss of interest in your work 
or other aspects of life? Does it 
feel like nothing matters? Has 
your self-esteem declined? Are 
these feelings interfering with 
your concentration, sleep, 
appetite, energy level, or daily 
behavior? If your response to 
any of these questions is “yes,” 
ALPA has a program to help 

you get back on track.
Pilot Peer Support (PPS) 

provides a network of pilot 
volunteers who are available 
24 hours a day, seven days a 
week to speak with you over 
the telephone about issues 
or circumstances affecting 
your life, including financial 
challenges, family or relation-
ship difficulties, or any other 
personal or work matters. PPS 
pilot volunteers listen and 
offer confidential, nonjudg-
mental support. If your ALPA 
group has an independent 
support line, those groups 
continue to operate under 
ALPA PPS. To speak with a 
PPS volunteer, call

 ALPA National PPS: 
309-PPS-ALPA (309-777-2572).

 Canadian Pilot Assistance: 
309-PPS-ALPA (309-777-2572).

 Delta PAN: 800-673-7150.
 FedEx Express PATH: 

866-FDX-ALPA.
 JetBlue PAN/PPS: 

309-PPS-ALPA.
 United SOAR: 866-653-

SOAR.
F/O John Taylor (United), 

ALPA’s Pilot Assistance Group 
chair, observes, “If you’re 
having difficulty with any 
aspect of life, call and talk 
with a trained volunteer 
who’s familiar with the pilot 
lifestyle as well as the many 
resources the Association 
provides. Sometimes resolving 
a problem can be as simple 
as speaking with a pilot 
peer who’ll listen and who 
understands firsthand what 
you’re experiencing.” Commu-
nications with peer support 
volunteers aren’t reportable 
on medical applications to the 
FAA or Transport Canada.

PPS is a component of 

ALPA’s Air Safety Organization 
Pilot Assistance Group. Other 
Pilot Assistance programs 
include Aeromedical, which 
addresses medical certification 
and at-work environmental 
health issues; the Critical 
Incident Response Program 
(CIRP), which deals with pilot 
stress reactions to accidents or 
serious incidents; the Human 
Intervention Motivation Study 
(HIMS), which addresses alco-
hol and substance abuse and 
addiction; Professional Stan-
dards, which mediates cases 
of interpersonal conflicts; 
and Pilot Assistance-Canada 
(including the Aircrew Recov-
ery Canada program), which 
offers comparable programs 
for ALPA’s Canadian members. 

Pilot Peer Support is one 
more example of how the 
Association’s many programs 
and services are designed to fa-
cilitate pilots helping pilots. 

T
here’s no denying 
that stress is a part of 
life for airline pilots. 

Commuting, corporate cul-
tures, operational challenges, 
and even personal matters can 
trigger physical and emo-
tional responses. According 
to a 2020 survey conducted 
by FlightGlobal and GOOSE 
Recruitment, which involved 
more than 1,300 airline 
pilots from around the world, 
flying for a living can be both 
demanding and stressful due 
to the “high consequence” 
nature of the job. In addition, 
participants cited job security, 
the COVID-19 pandemic, and 
management as other sources 
of anxiety. 

In its most basic form, stress 
is a feeling of emotional or 
physical tension created by 
an experience or thought. 
Your body reacts by releasing 
hormones that heighten your 
awareness, increase your 
pulse, and cause your muscles 
to tense up. In the short term, 
these reactions can be positive 
because they can assist you 
in focusing on and addressing 
challenging situations. Howev-
er, chronic levels of stress can 
negatively affect your health 
and cognitive functioning.

Managing stress can be 
achieved by recognizing the 
circumstances that make you 
feel anxious or irritated and 
avoiding them when possible. 
In addition, there are steps 
you can take to bolster your 
natural defenses. For exam-
ple, daily exercise produces 
stress-relieving hormones in 
your body and improves your 

PILOT PEER SUPPORT: HOW IT WORKS

To learn how ALPA’s Pilot Peer Support program works, visit 
bit.ly/Pilot_Peer_Support and watch the short video.

www.bit.ly/Pilot_Peer_Support
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Capt. Richard Hughey (FedEx Ex-

press) is the chair of ALPA’s Car-

go Committee, which oversees 

efforts to identify and address the 

concerns facing all-cargo pilots 

and operations in the U.S. and 

Canada.

POWERED BY PILOTS, SUPPORTED BY STAFF ALPA.ORG/ 
POWEREDBYPILOTS

Editor’s note: This column showcases the efforts of a cross section 
of ALPA pilots who volunteer their time and talents to advocate 
for the union’s priorities and the cadre of knowledgeable and 
passionate staff specialists who support them.

Five Questions  
For ALPA’s Cargo 
Committee Chair
By Christopher Freeze,  
Senior Aviation Technical Writer

A
LPA’s Cargo Commit-
tee oversees efforts 
to identify and 

address the unique concerns 
facing all-cargo pilots and 
operations in the U.S. and 
Canada by providing exper-
tise regarding safety, security, 
regulatory, collective bargain-
ing, and legislative issues 
affecting this segment of the 
airline industry.

Air Line Pilot sat down 
with Capt. Richard Hughey 
(FedEx Express), the Cargo 

Committee chair, to learn 
more about the pilot who 
leads the Association’s efforts 
on behalf of all-cargo pilots.

AIR LINE PILOT:
1. How did you get into
aviation/flying?

 CAPT. RICHARD 
HUGHEY: Coming out of 
Auburn University, I looked 
for a career path that offered 
a well-defined purpose, a 
team environment, and 
teammates I could trust. As 
a student-athlete, I consid-
ered other careers, but none 
offered what the military, and 
specifically military aviation, 
could. Ronald Reagan was 
president at the time, and 
the military was expanding. I 
saw a growing Department of 
Defense and was fortunate to 
be accepted into the U.S. Navy 
to become a naval aviator.

I was also fortunate to meet 
my wife, Christine, in 1987, 
and she’s made a positive, 
levelheaded influence on my 
life. We were married a year 
later, and in 1989 she pinned 
on my Navy pilot wings, and 
we received orders into the 
U.S. Navy fighter communi-
ty—a community with high 
expectations and a strong 
demand for performance, just 
like an athletic team. I was all 
in, despite the steep learning 
curve and demanding flying.

In 1996, I transitioned from 
the U.S. Navy into the Ala-
bama Air National Guard and 
shifted to the U.S. Air Force’s 
culture. At that same time, I 
was hired by FedEx Express, 
which operated just under 

200 aircraft and employed 
about 2,000 pilots, and I had 
no idea what was in store for 
me!

In my 25 years with FedEx, 
the airline has grown to in-
clude more than 380 aircraft 
and approximately 5,000 
pilots, who conduct some of 
the most demanding flying 
in commercial aviation. Early 
on, when I was in my mid-
30s, I was flying five straight 
nights of hub turns without 
a way to sleep, and it was 
tough. I became interested 
in why we built our flying 
schedules a certain way, as I 
knew it wouldn’t get easier as 
I got older. 

It’s worth noting that while 
in the military some of the 
most amazing pilots I served 
with, including a few who 
were my best friends, died in 
flying accidents. From that 
point on, I began to realize 
that if it could happen to 
them, then it could happen 
to me. From that realization, 
I asked myself why we lost 
them. The accident investiga-
tion models employed back 
then didn’t do much more 
than blame pilots for not do-
ing what they were supposed 
to do, rather than examining 
and attempting to understand 
why, at the time, they chose a 
particular course of action.

The experience of flying 
in two different branches 
of service shaped my views 
on how both culture and 
operational environment 
might play a role regarding 
why the accident rates were 
so different between these 
two military services. This 
mindset prepared me for my 
forthcoming ALPA work.

2. How did you first
become involved with
ALPA work?

 HUGHEY: In 2009, the 
FedEx pilot group’s Schedul-

www.ALPA.ORG/POWEREDBYPILOTS
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POWERED BY PILOTS, SUPPORTED BY STAFF ALPA.ORG/ 
POWEREDBYPILOTS

ing Committee needed some 
volunteers, and I thought it 
would be a good fit for me. 
At the time, the committee’s 
chair, Jim Ingalls, was a fellow 
new-hire classmate of mine. 
He pulled me in immediately 
to work on the Scheduling 
Improvement Group (SIG) 
with him. I was new to this, 
but because I was working 
with Jim, my first ALPA 
mentor, I was willing to learn 
and serve. Shortly thereafter, 
he asked me to be the SIG 
chair and then the Scheduling 
Committee chair. In 2014, 
after a few years of working 
through some challenging 
scheduling issues, Scott Strat-
ton, then the FedEx Master 
Executive Council chair, 
asked if I’d be interested in 
chairing the ALPA President’s 
Committee for Cargo (PCFC). I 
had little clue about what the 
position required, but I was 
willing to learn and support 
our pilots.

3. What are your roles
and responsibilities as
ALPA’s Cargo Committee
chair?

 HUGHEY: In early 2021, 
with the support of Capt. Joe 
DePete, ALPA’s president, the 
Executive Board transitioned 
the PCFC to the ALPA Cargo 
Committee, a continuing com-
mittee within ALPA’s struc-

ture. The Cargo Committee 
focuses on the safety, security, 
and industrial aspects of 
all-cargo operations and the 
movement of cargo. It devel-
ops strategies for the safe and 
secure transportation of cargo 
in all aspects of all-cargo and 
combination passenger/cargo 
operations. As such, the com-
mittee is made up of pilots 
from carriers that conduct 
all-cargo operations, passen-
ger operations, and combi 
operations—all tasked with 
implementing strategies to 
safely and securely transport 
cargo, including dangerous 
goods. 

4. How do you see ALPA
national and staff help-
ing you achieve your
goals?

 HUGHEY: Teamwork is 
key to achieving our goals. 
The Cargo Committee’s pilot 
subject-matter experts engage 
regularly with staff members 
in ALPA’s Engineering & Air 
Safety Department. As an ex-
ample, we’ve worked togeth-
er to highlight the disparities 
in accident rates between 
all-cargo and passenger oper-
ations. All-cargo operations 
have between a seven and 
10 times higher accident rate 
than passenger operations. 
We’ve been able to show that 
safety and security decisions 

based on cost-benefit meth-
ods result in cargo pilots 
working under less-stringent 
regulations than passen-
ger-carrying pilots. This 
methodology has skewed reg-
ulations for cargo operations 
regarding aircraft access and 
security, including the lack of 
an intrusion resistant flight 
deck doors (see page 12); 
flight-time/duty-time rules; 
dangerous goods and fire-sup-
pression requirements; 
airport rescue and firefighting 
and air traffic control support; 
extended-range twin-engine 
operational performance stan-
dards; and more. I believe that 
these issues contribute to the 
why behind the accident rate 
disparity between all-cargo 
and passenger operations. 
We’re currently working with 
ALPA’s Government Affairs 
Department to strategize on 
how to correct some of these 
issues.

5. What advice would
you give to new pilots
who want to get in-
volved with ALPA?

 HUGHEY: I believe a 
volunteer needs two things: 
a willingness to serve and 
a mind for learning. Once 
you’ve raised your hand, 
think about learning some of 
the following:

 How and why pilots are 
still the most critical safe-
ty and security asset on a 
complicated aircraft operating 
in a complex and adaptive 
airspace system;

 How our work environ-
ment has become a complex 
and adaptive system and 
why; 

 How culture is created, 
and why it’s sometimes 
undone; 

 How and why aircraft 
design is influenced; 

 How and why automa-
tion is used as a solution for 
reducing pilot training re-
quirements, thereby lowering 
costs; 

 How and why U.S. 
hazmat regulations are 
prohibited from being more 
restrictive than International 
Civil Aviation Organization 
dangerous goods regulations 
and what this means for lithi-
um battery carriage;

 How and why the govern-
ment’s cost-benefit method-
ology skews industry safety 
and security improvements 
by placing a “value” on safety 
or security improvements 
against a “value” on possible 
human lives lost; and 

 How government and op-
erator policies bias production 
ahead of protection and why. 

As a new ALPA volunteer, 
you won’t know it all, but 
with time and great team-
mates—pilots and ALPA 
staff—you’ll be able to effec-
tively represent your fellow 
pilots. 

Hughey, right, and F/O Tim Aslin 

(FedEx Express) on the flight 

deck of an MD-11 flying from 

Memphis, Tenn., to Portland, Ore.

“We’ve been able to show that  
safety and security decisions based 
on cost-benefit methods result in  
cargo pilots working under less- 
stringent regulations than  
passenger-carrying pilots.”

www.ALPA.ORG/POWEREDBYPILOTS
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FLYING THE LINE

LISTEN NOW
Flying the Line is now available on Spotify, Stitcher, 
Podbean, and Apple Podcasts. SPOTIFY STITCHER PODBEAN APPLE  

PODCASTS

T
his year marks the 90th anniversary of ALPA’s founding, 
when 24 “Key Men” pledged themselves to a higher pur-
pose, bettering the working conditions and compensation 

of their fellow airline pilots.
Air Line Pilot is highlighting chapters from Flying the Line, the 

Association’s unofficial history written by George Hopkins, that 
chronicle ALPA’s founding and the early days of airline flying. 
Why? To remind or inform members/readers that hard-earned 
gains in safety didn’t happen by accident, that the “safest place on 
the earth” isn’t an empty motto, and that ALPA has paved the way 
for 90 years to advance the airline piloting profession to where it 
is today.

after learning to fly in the Ci-
vilian Pilot Training Program. 
Before going with Braniff, he 
had put in a stint as a flight in-
structor for a local flight school 
in Kalamazoo, Mich. It was a 
significant period in Sayen’s 
life, as he was discovering what 
he liked best—teaching. His 
students were naval aviation 
cadets, mostly older men who 
had already attended college. 
Sayen liked the contact with 
them and the atmosphere of 
the classroom, even if it was 
the flight deck of a trainer.

While flying copilot for 
Braniff, Sayen earned a grad-
uate degree in geography and 
climatology at Southern Meth-
odist University in Dallas, Tex. 
To write his master’s thesis, 
“Commercial Aviation in South 
America,” Sayen also studied 
economics at the graduate lev-
el and taught himself Spanish. 
So while working full time 
for Braniff, Sayen was already 
establishing himself as a per-
son of rare academic promise. 
His department chairman at 
Southern Methodist University 
hired him as a lecturer in 1946 
and, for the next two years, 
Sayen scheduled his trips 
around a classroom assign-
ment teaching undergraduate 
meteorology courses.

By 1947, Sayen faced a major 
career decision. He had found 

a home, both emotionally and 
intellectually, at the universi-
ty, but he obviously couldn’t 
pursue a full-time career in 
college teaching unless he quit 
flying. At the same time, his 
fellow pilots thought highly of 
him, and although the pay for 
a copilot in 1947 was meager, 
it was already better than the 
salaries of some professors. 

Sayen was 28 years old, and 
he didn’t know which path to 
choose. It was around this time 
that Sayen began devoting 
himself to ALPA work on the 
local level. It provided a bal-
ance between academic work 
and flying. He was elected 
copilot representative in 1946, 
attended ALPA’s convention 
in 1947, and began attracting 
considerable attention.

A number of people were 
pushing Sayen for the new 
executive vice presidency 
after 1947. But not until May 
1949 did Dave Behncke, ALPA’s 
president, finally choose Sayen 
from a large field that included 
several people who had been 
nominated but had no interest 
whatsoever in serving. Sayen 
desperately wanted the posi-
tion as he was intrigued by the 
prospect of the challenging job. 

After considerable discus-
sion with Braniff, Sayen got 
permission to work for ALPA 
for a year. In August 1949, he 
arrived in Chicago, Ill., to as-
sume his duties on a probation-
ary basis. 

NEXT TIME: The striking pi-
lots of Southern Airways resort 
to an unorthodox strategy to 
improve their work conditions 
and pay—operating their own 
airline!

90 Years of  
Flying the Line
‘The Sayen Style’
 
 
By Christopher Freeze, Senior Aviation Technical Writer

The following is excerpted 
from the book’s 16th chapter 
titled “The Sayen Style.”

C larence Nicholas “Clancy” 
Sayen came out of the 

Michigan forests, the son of 
a lumberjack who had never 
benefited from an education, 
but who nevertheless per-
mitted his son to continue in 
school when he might have 
easily insisted that Clancy go 
to work to help support the 
family. After graduating high 
school in 1936 and working on 
a steamer on the Great Lakes, 
Sayen attended college at 

In 1949, Clarence “Clancy” 

Sayen was appointed ALPA’s 

executive vice president.

Northern Michigan University 
in Marquette, playing sports 
and regularly writing for the 
school newspaper, maintaining 
a solid A average in his courses, 
and developing what would 
prove to be a lifelong taste for 
the academic life.

Sayen’s career as an airline 
pilot was short. He started to 
work for Braniff in June 1944 
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https://podcasts.apple.com/us/podcast/flying-the-line/id1451649159
https://alpa.podbean.com
https://www.stitcher.com/show/flying-the-line
https://open.spotify.com/episode/37Gn3jARuqYoM7XWqzDKLk


MY MENTOR ALPA.ORG/MYMENTOR

O
ne day our parents 
sent my twin brother, 
Darryl, and me to 

Florida as unaccompanied 
minors on a flight. As we 
were boarding the airplane, 
the captain noticed us and 
brought us to the cockpit 
and we met the first officer 
and flight engineer. It was 
really something seeing all 
the lights and switches on 
the instrument panel. At that 
instance, we both said we 
wanted to become pilots.

Although I spent a career as 
an FBI special agent, I never 
lost the desire to be a Part 121 
airline pilot. So when I retired 
from the FBI, I went to work 
for Mesa Airlines. Along the 
way on my journey to the 
flight deck, I was inspired by 
three individuals.

“Iceman” Kevin Locke, an 
American Airlines captain, 
provided the initial inspira-
tion and mentoring to me, 
a young neighbor kid; my 
primary flight instructor, 
Richard Bonk, helped me deal 
with an accident we suffered 
and kept me flying; and Dar-
ryl, who went on to become a 
UPS B-747 captain, mentored 
me through Mesa’s training 
program and continues to 
do so.

Kevin grew up next door 
to us. He was an autoworker 
in a General Motors factory 

Top: Capt. Darin Paul (Mesa), 

left front, has lunch with his 

brother Darryl and the man who 

mentored them both, Richard 

Bonk, along with Bonk’s wife, 

Barbara. Right: Paul prepares for 

takeoff on the flight deck of a 

Mesa aircraft.

in Detroit, Mich., and was 
invited by a coworker to sit 
in the back seat during a 
flight lesson. It was then that 
he decided he wanted to be 
a pilot. Having dropped out 
of college, he inquired about 
joining the U.S. Air Force 
and was told he needed a 
degree to become a pilot. He 
reenrolled in college, earned 
his degree, and later joined 
the Air Force and became an 
aircraft commander on the 
C-141 Starlifter. 

On leave, he’d come home 
and drive to the local airfield 
with Darryl and me and help 
us in the simulator as we 
worked on our instrument 
ratings. Our mothers were 
best friends, and we always 
looked up to Kevin and his 
older brother, Steve. Seeing 
Kevin’s focus once he discov-
ered his purpose provided me 

that first inspiration to fly.
While I went into FBI work, 

my brother followed through 
on this plan. Darryl has spent 
25 years flying for UPS as a 
flight engineer on the B-727, 
first officer and captain on 
the B-757/767, and captain on 
the MD-11 and B-747. 

One of the highlights of 
watching his career was UPS’s 
introduction of MD-11 service 
at Detroit Metro Airport 
(DTW). As kids, Darryl and 
I would often go to DTW on 
the weekends to stand on 
the observation decks (back 
when you could do that sort 
of thing) and watch and listen 
to the airliners coming and 
going. 

To show how green we 
were at the time, we’d hear 
things like “Northwest, turn 
left on golf then hold short 
of hotel,” and we’d say to 

ourselves, “They want him 
to turn at that golf course on 
the other side of the fence 
and stop in front of the hotel.” 
Once we started taking les-
sons and recalled that conver-
sation, we were happy no one 
was standing close enough to 
hear us.

During my time at the FBI, 
Darryl would frequently call 
me and tell me about the 
regional airlines that were 
hiring, and I’d always say I 
was too close to retirement 
to walk away. During those 

My Three 
Mentors
 
By Capt. Darin Paul (Mesa)
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times, I’d reflect and wonder 
if I’d ever get the opportunity 
to fly an airliner. As I got clos-
er to retiring, I’d often look 
out the window from the 25th 
floor of my office building 
and see the airliners coming 
into DTW. Even when I was 
flying FBI birds, I’d wish I was 
flying for an airline. I never 
thought it would happen.

When I finally decided 
to retire from the FBI seven 
years prior to the mandatory 
retirement age of 57, I did so 
hoping I’d be young enough 
to get in 15 years as an airline 
pilot. I was apprehensive and 
didn’t know if I had the “right 
stuff.” But I decided there was 
only one way to find out. 

I’d always helped my broth-
er run his Organization of 
Black Aerospace Professionals 
Delta ACE Camp in Atlanta, 
Ga., and one of our campers, 
Willie Riley, had gone on to 
become a regional airline 
captain for Mesa. He stayed in 
touch with us, and Darryl told 
him I was looking to retire 
from the FBI. Darryl said I 
should call him, and Willie 
asked me to apply with his 
carrier and to let him know 
when I did. I interviewed 
with Mesa and was offered a 
job. The next day I put in my 
retirement paperwork with 
the FBI.

Mesa paid for my ATP and 
put me on a path to becom-
ing a Part 121 airline captain, 
which I now am.

All throughout my airline 
pilot training, Darryl encour-
aged me by showing up at the 
training facility on his days 
off, helping me study, and 

explaining some of the Part 
121 regulations and opera-
tions specifications. His ef-
forts helped me successfully 
complete training and initial 
operator experience.

Darryl told me everything 
to expect in each phase of 
training at Mesa. He contin-
ued to help me study and 
showed me how he used his 
cockpit cutouts to review and 
arm-chair fly before his trips 
and his simulator sessions. I 
incorporated that knowledge 
into my own training. He 
continued to mentor me as I 
became a captain at Mesa.

Even with Darryl’s encour-
agement, I may not have 
become an airline pilot if it 
wasn’t for Richard Bonk—and 
some miscommunication 
with my father.

May 3, 1987, was my sched-
uled final dual cross-country 
flight with Mr. Bonk. Darryl 
had flown his flight on the 
day before in the same plane, 
N60023, a Cessna 152. On 
the final leg of our trip, we 
suffered a catastrophic engine 
failure and landed on the 
front lawn of Chrysler World 
Headquarters. The accident 
was the result of a fractured 
cylinder head that separated 
and caused a rod to exit the 
engine. 

I had thoughts of never 
flying again. But Mr. Bonk 
helped me in the aftermath to 
regain my composure. He told 
me that we had to get back 
in the plane because if we 
didn’t, I’d never fly again.

My father was out of town 
when the accident happened, 
and I spoke with him by 
phone that night. He said 
something that made me 
continue flying when I didn’t 
want to. He simply asked, 
“So you’re going to quit?” I 
knew then that I couldn’t quit 
because he’d be disappointed 
in me. 

Years later, we talked about 
that day and I asked him if he 
remembered asking if I was 
going to quit. He said he did. 
I admitted, “I was going to 
until you asked me that.”

He laughed and told me he 
asked because he would have 
quit if that happened to him. 
He was essentially asking, “So 
you’re going to quit, right?” 
Had he finished the question 
with “right,” I likely wouldn’t 
be a pilot today.

But I continued and even 
gained from that experience. 
The pilots at the FBI would 
say, “If you want to make 
sure a preflight is done right, 
have Darin do it.” That was 
part of the carryover from the 
accident. I became meticulous 
about preflights, engine run-
ups, monitoring parameters, 
etc. 

It took all three of these 
men—plus so many more 
along the way—to get me to 
where I am today, and I’m 
grateful for everything they 
did to turn my dream from a 
possibility into a reality.

And today I’m so proud 
and humble when FBI agents 
board my flights and check 
in and I show them my FBI 
special agent retirement cre-
dentials and welcome them 
aboard. 

TELL US ABOUT YOUR MENTOR

Do you have a person(s) who inspired you to become an 
airline pilot? Visit alpa.org/MyMentor for information about 
sharing your story. It may be featured in Air Line Pilot, in 
ALPA’s blog, or via social media.

“It took all three  
of these men—
plus so many 
more along the 
way—to get me 
to where I am 
today, and I’m 
grateful for every-
thing they did to 
turn my dream 
from a possibility 
into a reality.”
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F
or many who stead-
fastly support charities 
and social causes, their 

motivations are personal—
including Capt. Kelly Strong 
(JetBlue). When he isn’t flying 
A320s for JetBlue, Strong is 
a fundraiser and staunch 
advocate for Crohn’s disease 
research. The New York-based 
captain’s 25-year-old son 
Benjamin suffers from the 
debilitating condition.

“We have three kids, but I 
always say our fourth child 
is Crohn’s disease because 
it’s been such a part of our 
lives for the last 17 years,” 
observed Strong. 

“When Benjamin was 
eight, he started experienc-
ing some health issues we 
couldn’t account for,” Strong 
said. “Sometime later, we 
were in Port Canaveral, Fla., 
preparing to go on a cruise 
when Benjamin began 
screaming from the shower 
that his stomach hurt.” He 
was taken to a nearby hospi-
tal where he was diagnosed 
with Crohn’s disease.

“There’s a real stigma 
associated with this condition 

OUR STORIES ALPA.ORG/OURSTORIES

THE CROHN’S & COLITIS FOUNDATION

For more information about the Crohn’s & Colitis Foundation or to make a donation,  
visit crohnscolitisfoundation.org.

The parent of a child with 

Crohn’s disease, Capt. Kelly 

Strong (JetBlue) is a member of 

the Crohn’s & Colitis Founda-

tion’s National Research Funding 

Committee.

because of how it affects a 
person,” remarked Strong. 
Along with ulcerative colitis, 
Crohn’s disease is one of two 
basic kinds of inflammatory 
bowel disease. A chronic, 
lifelong condition, Crohn’s 
can attack any part of the 
gastrointestinal tract, and 
those who have it typically al-
ternate between absences of 
any symptoms to periods of 
painful flare-ups, which can 
last for days or even weeks.

The Mayo Clinic observes, 
“While there’s no known 
cure for Crohn’s disease, 
therapies can greatly reduce 
its signs and symptoms and 
even bring about long-term 
remission and healing of 
inflammation.” 

When Benjamin was first 
diagnosed, Strong and his 
wife, Najwa, made an effort to 
thoroughly educate them-
selves about the disorder. 
They had Benjamin try a 

variety of diets, but nothing 
really made a difference. He 
began a steroid therapy but 
later switched to a biologic 
medication that significantly 
helped his condition. 

Strong recalled Benjamin’s 
talkative nature as a child and 
how he participated in fund-
raising galas that would have 
intimidated many his age. “At 
10, he was speaking to 600 
people at a black-tie dinner, 
talking about the disease, 
how it affected him, and the 
tremendous impact donations 
can have. I was so proud of 
him,” Strong acknowledged. 

Benjamin also partici-
pated in Camp Oasis, first 
as a camper then later as a 
counselor. With a network 
of facilities across the United 
States, the camp provides a 
safe and supportive environ-
ment in which children with 
Crohn’s disease and ulcerative 
colitis can relax and enjoy 
themselves. Camp Oasis is 
sponsored by the Crohn’s & 
Colitis Foundation (CCF), a 
nonprofit, volunteer-driven 
organization dedicated to 
finding cures for the two 
ailments. 

“Benjamin, who works as 
an intern at a federal court-
house, now, for the most 
part, has his condition under 
control,” Strong noted. 

In addition to helping 
their son gain control of his 
disease, the Strong family 
continues to look for ways to 

support the larger Crohn’s dis-
ease community. Every year, 
they participate in the CCF’s 
Gulf Coast annual walk, Take 
Steps. Calling themselves 
“Team Benjamin’s Game of 
Crohn’s,” they’re routinely 
top fundraisers for the event. 
This year, the team raised 
$5,678. 

Three years ago, Strong 
was asked to join the CCF’s 
National Research Funding 
Committee. According to the 
CCF’s website, “the founda-
tion has invested more than 
$400 million in research 
toward cures since its incep-
tion.” Last year, the organiza-
tion earmarked $31 million 
for more than 200 studies at 
over 100 U.S. and internation-
al institutions.

As a “stakeholder” on the 
committee, Strong periodically 
travels to New York where 
he works with a team of phy-
sicians to review and assess 
research proposals. Their 
decisions are then presented 
to a panel that determines 
how and to what extent the 
foundation’s funds will be 
allocated. 

“I’m honored to be a part of 
this effort,” said Strong, who 
added, “It’s like working in a 
war room of geniuses all try-
ing to help my son get better. 
We may not find a cure in his 
lifetime, but we’re making in-
credible progress.” And thanks 
to Strong’s efforts, he and the 
foundation are supporting 
universities, private-industry 
labs, and other organizations 
that are reevaluating the char-
acteristics of the disease and 
developing new medications 
to help those who suffer lead 
happier and more fulfilling 
lives. 

JetBlue Pilot  
Advocates for Crohn’s 
Disease Research
 
By John Perkinson, Senior Staff Writer

www.ALPA.ORG/OURSTORIES
www.crohnscolitisfoundation.org


RECENTLY RETIRED

Fellow  
ALPA Members

E very year we say good-bye to 
many proud airline pilots who 

retire from the ranks of airline flying. 
They have served the profession 
during some of our industry’s most 
turbulent times. We would like to rec-
ognize their service in Air Line Pilot.

Capt. Joe DePete 
ALPA President
Capt. Ken Binder 
ALPA R&I Committee Chair

2020
Capt. Daniel V. Roche JetBlue January
Capt. James T. Simons, Jr. United February
Capt. David S. Cox United March
Capt. Michael D. Babylon JetBlue April
Capt. Daniel S. Behnke United August
Capt. Frank E. Palombi III United August
Capt. Thomas E. Pawlik United August
F/O William A. Sobrero United August

2021
Capt. Edward S. Hudson III United January
Capt. John F. Panoski United February
Capt. Jeffrey A. Zuress United April
Capt. Richard A. Miller Delta May
Capt. Gary W. Bickel Spirit May
Capt. Guy D. Carpenter Delta June
Capt. Alan Lefler Frontier  June
Capt. Mikael A. Larsson Kalitta Air June
Capt. David C. McInnis Kalitta Air June
F/O Jacques Beaudry Air Transat July
Capt. Byron G. Powell Envoy Air July
Capt. Mark A. Bartlett FedEx Express July
Capt. Thomas J. Gallagher FedEx Express July
Capt. Bart Harris FedEx Express July
Capt. Kurt E. Maehler FedEx Express July
Capt. Kevin Wear FedEx Express July
Capt. Dean R. Ball Jazz Aviation July
Capt. William Brown Jazz Aviation July
Capt. Darrell J. Panchishin Jazz Aviation July
Capt. Gregory B. Halpin JetBlue July
Capt. Mark W. Renelt JetBlue July
Capt. Frederick S. Boone, Jr. Kalitta Air July
F/O David A. Paulson Kalitta Air July
Capt. Francois Ringuet Air Transat August
Capt. Horace J. Isenhower III Alaska August
Capt. John B. McKay Alaska August
Capt. Thomas R. McRae Alaska August
Capt. Craig R. Sleight Alaska August
Capt. Martin S. Bachner Delta August
Capt. Emmanuel L. Bashakes Delta August
Capt. Stephen H. Brichant Delta August
Capt. Jeffrey D. Carpenter Delta August
Capt. Charles Chuva Delta August
Capt. William P. Clettenberg Delta August
Capt. Bradley E. Creed Delta August
Capt. John S. Elliott Delta August

Capt. Timothy J. Townsend JetBlue August
Capt. David J. Anderson United August
Capt. Brian W. Atchison United August
Capt. Zane D. Brown United August
Capt. Kristen A. Coyle United August
Capt. Christopher P. Fisher United August
Capt. Bruce R. Forbes United August
Capt. Ernie G. Greuling United August
Capt. Mark J. Janowski United August
Capt. Frank D. Lacava United August
Capt. John R. Moseley United August
Capt. Franklin J. Pardo United August
Capt. Jose M. Pascual United August
Capt. Edward J. Sendelbach United August
Capt. Raymond Stratton United August
Capt. Dennis L. Tatti United August
Capt. Carlos E. Torrealba United August
Capt. Randy W. Avery Air Transport Int’l September
Capt. Brent J. Beck Alaska September
Capt. Robin J. Davy Alaska September
Capt. Gary A. Drska Frontier  September
Capt. Jeffrey Price Frontier  September
Capt. Kenneth N. Solomon Frontier  September
Capt. Daniel P. Adamus Jazz Aviation September
Capt. Marc Deshaies Jazz Aviation September
Capt. Richard G. Mrotzek Jazz Aviation September
Capt. Glen D. Subin PSA September
Capt. Peter Kevey Spirit September
Capt. John E. Nicks Spirit September
F/O Thomas B. Albert Delta September
Capt. Charles E. Askey Delta September
Capt. Russell B. Bauer Delta September
Capt. Jeffrey E. Bishop Delta September
Capt. Stace M. Byom Delta September
Capt. Scott C. Calkins Delta September
Capt. Charlie Cutter, Jr. Delta September
Capt. Timothy J. Donges Delta September
Capt. Bruce E. Foreman Delta September
Capt. John J. Hammer, Jr. Delta September
Capt. John C. Hawkins Delta September
Capt. Vernon P. Hill, Jr. Delta September
Capt. Leland D. Lewis, Jr. Delta September
Capt. David J. Meehan, Jr. Delta September
F/O Robert S. Messerli Delta September
Capt. David L. Mullins Delta September
Capt. Robert J. Neal Delta September
Capt. Samuel W. Patellos Delta September
Capt. Justin F. Pavoni Delta September
Capt. George R. Stokes Delta September
Capt. Bradley C. Taisey Delta September
F/O Richard D. Waltman Delta September
Capt. Kevin M. Wendland Delta September
Capt. Bruce C. White Delta September
Capt. Robert A. Wiesenberg Delta September
Capt. Wesley E. Cockman United September
Capt. Donald R. Duffy, Jr. United September
Capt. Craig R. Gillson United September
Capt. Eric C. Hinshaw United September
Capt. Rodger D. Johnson United September
Capt. Joseph H. Kapocsi United September
Capt. Emil Lassen III United September
Capt. Wilbur L. Ressler United September
F/O Vince J. Stanek United September
Capt. William E. Thacker United September
Capt. Marc L. Theodore United September
Capt. Patrick E. Variali United September
Capt. J. Robert Wardin United September
Capt. Robert B. Waters United September
Capt. Carroll D. Weatherly III United September
Capt. Jonathan L. Ziegelheim United September

Capt. Strike Fongeallaz Delta August
Capt. John B. Franklin, Jr. Delta August
Capt. Scott W. Grieve Delta August
Capt. David O. Haglund Delta August
Capt. Norman R. Ham, Jr. Delta August
Capt. Paul L. Klemash Delta August
Capt. Thomas D. Lindsey Delta August
Capt. John B. McCarthy Delta August
Capt. Timothy G. Nunn Delta August
Capt. John H. O’Donnell III Delta August
Capt. Roy A. Pearson Delta August
Capt. Jacob N. Shepherd III Delta August
Capt. Darrell O. Stanley Delta August
Capt. Richard I. Thackray, Jr. Delta August
Capt. William F. Trinquero Delta August
Capt. Albert S. Wickel Delta August
Capt. James D. French Endeavor Air August
Capt. Neal L. Huffman Endeavor Air August
Capt. Martin D. Mayes Endeavor Air August
Capt. Charles A. Albert III FedEx Express August
F/O Jeffrey B. Bates FedEx Express August
F/O W.R. Jake Campbell FedEx Express August
Capt. Ned A. Friedman FedEx Express August
Capt. Kenneth A. Gibbs FedEx Express August
Capt. Steve F. Ouellet FedEx Express August
Capt. Leon Peck FedEx Express August
Capt. Karl Flesch Frontier  August
Capt. Gwyn Harke Frontier  August
Capt. Leslie D. Buckner Hawaiian August
Capt. Jon S. Tyau Hawaiian August
Capt. Simon J. Austin Jazz Aviation August
Capt. Steve P. Barry Jazz Aviation August
Capt. Heidi L. Baxter Jazz Aviation August
Capt. Patrick M. Berry Jazz Aviation August
Capt. Neill P. Bissonnette Jazz Aviation August
Capt. Paul G. Cafouros Jazz Aviation August
Capt. Michael R. Cornelius Jazz Aviation August
Capt. Brock A. Crawford Jazz Aviation August
Capt. Paul Daum Jazz Aviation August
Capt. Mike G. Dyer Jazz Aviation August
Capt. David G. Ecklin Jazz Aviation August
Capt. Kenneth J. Floyd Jazz Aviation August
Capt. Robert R. Fraser Jazz Aviation August
Capt. Robert R. Goguillot Jazz Aviation August
Capt. Kyle Gwilliam Jazz Aviation August
Capt. Stephen P. Hindrichs Jazz Aviation August
Capt. Donald S. Hughson Jazz Aviation August
Capt. Robert A. Hutchinson Jazz Aviation August
Capt. Don Irwin Jazz Aviation August
Capt. Jeff D. Karelsen Jazz Aviation August
Capt. Craig J. La Chapelle Jazz Aviation August
Capt. Tim P. Labrie Jazz Aviation August
Capt. Vincent Laliberte Jazz Aviation August
Capt. Mark Lawson Jazz Aviation August
Capt. Gareth N. Lock Jazz Aviation August
Capt. Chuck J. McManamen Jazz Aviation August
Capt. Colin K. Miller Jazz Aviation August
Capt. Darren J. Miller Jazz Aviation August
Capt. Arvid Monsen Jazz Aviation August
Capt. Robert J. Morrison Jazz Aviation August
Capt. Robert M. Pardely Jazz Aviation August
Capt. Steven A. Pettipas Jazz Aviation August
Capt. Jay P. Quo Vadis Jazz Aviation August
Capt. Rudolf P. Racek Jazz Aviation August
Capt. Danielle Roy Jazz Aviation August
Capt. James A. Scoles Jazz Aviation August
Capt. Edward H. Scullion-Paterson  
 Jazz Aviation August
Capt. Paul F. Sharpless Jazz Aviation August
Capt. Rob R. Sidhu Jazz Aviation August
Capt. Gary M. White Jazz Aviation August
Capt. Douglas G. Wood Jazz Aviation August
Capt. Henrik Wynne Jazz Aviation August

Compiled from information provided by ALPA’s Membership 
Administration Department. Names only appear once in the print 
version.
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Airline Career Pilot Program
Zero time to commercial multi with CFIs in just seven months. Industry-leading 
resources and over 30 airline partnerships give graduates the competitive edge.

  Pilot Certification through Commercial and CFIs (Multi, Single, Instrument)

  Fast Track Airline-Oriented Training from Day One

  100+ Hour Multi-Engine Option Available

  Fixed Cost with Full Financing Available

  ATP Training Bundle and Comprehensive Online Training Resources

  Start from Zero Time, with Credit for Private Pilot, or Private Pilot Finish-Up

Seniority is Everything – Get There First with ATP

ATPFlightSchool.com/takeoff
or Call/Text (872) 215-2877

FASTEST TRACK 
TO AIRLINE PILOT
Fly the largest fleet of new aircraft with safety-focused maintenance and dedicated training 
support that keeps training on-time and on-budget. Nationally awarded instructors set students 
up for success, while airline-based experience and up to 100+ hours of multi-engine time give 
graduates the competitive edge.

» Flex Track Option Available for College Students — Complete Training in Half the Time of Traditional Aviation College Programs.
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THE LANDING

M any aspects of avi-
ation came to a halt 
during the COVID-19 

pandemic, but one did not: 
ALPA’s forward progress in 
its long-term strategic goal to 
provide representation for all 
members of the airline piloting 
profession in the United States 
and Canada.

Since the onset of the pan-
demic in March 2020, six new 
pilot groups have joined the As-
sociation—Amerijet Internation-
al, Cargojet, Flair, Morningstar 
Air Express, PAL Aerospace, 
and Western Global—bolstering 
ALPA’s Canadian and all-cargo 
operation ranks.

These pilot groups sought 
ALPA representation because 
they know the Association 
is the world’s preeminent 
pilot-run, staff-supported union 
and its expertise, resources, 
and support are unmatched. 

How much do you know 
about ALPA’s newest pilot 
groups? Take Air Line Pilot’s 
short quiz and see how many 
of the following questions 
you can answer correctly.

6. ALPA by the Numbers Extra question! Fill in the blanks in ALPA’s current representation statement below.
 ALPA is the largest airline pilot union in the world and represents more than ____ pilots at ____U.S. and Canadian airlines.

3. By the Numbers
What is the size of each pi-
lot group? Rank them from 
1–6, with 6 as the largest. 
___ Amerijet International
___ Cargojet 
___ Flair 
___ Morningstar Air Express 
___ PAL Aerospace 
___ Western Global 

2. Cargo or Canadian
Each of ALPA’s newest pilot groups flies 
either all-cargo operations or has Canadian 
members—or both! Which ones are which?

_________ Amerijet International
_________ Cargojet 
_________ Flair
_________ Morningstar Air Express
_________ PAL Aerospace
_________ Western Global

4. Home Base
Where is each airline based?  
Match the airline to the answer.
AIRLINES:

 Amerijet International
 Cargojet
 Flair
 Morningstar Air Express
 PAL Aerospace
 Western Global

ANSWERS:
 Edmonton, Alb.
 Estero, Fla.
 Hamilton, Ont.
 Miami, Fla
 Edmonton, Alb.
 St. John’s, Nfld. and Labr.

1. ALPA Representation 
When did each pilot group join ALPA?  
Rank them from 1–6, earliest to latest.

___ Amerijet International
___ Cargojet
___ Flair
___ Morningstar Air Express
___ PAL Aerospace
___ Western Global

ANSWERS: Visit alpa.org/
thelanding for the answers.

AIRLINES:
 Amerijet International
 Cargojet
 Flair
 Morningstar Air Express
 PAL Aerospace
 Western Global

ANSWERS: 
  ATR 72-200, B-757-200, and Cessna 208B Super Cargomaster
 MD-11s and B-747-400Fs
 B-767-200s and B-767-300s
 B-737 MAX 8s and B-737-800NGs
  B-757-200s, B-767-200s, and B-767-300s
  King Air BE20s, King Air B200 G1000s, King Air 350s, Citation 10s, 
Citation 550s, Dash 8-100s/-300s, and Gulf Stream 6s

5. Fleet Makeup  What types of airplanes do the pilots fly?  
Match the airline to the answer.

POWERING FORWARD IN A PANDEMIC, 
ALPA GAINS NEW MEMBERS

www.alpa.org/thelanding


NATIONAL OFFICERS

*Air Transat–TSC 
MEC  
1-888-337-2033

Air Transport 
International–ATI 
MEC 
404-763-4973

Air Wisconsin– 
ARW MEC 
1-800-ALPA-ARW

Alaska–ALA MEC  
206-241-3138

Amerijet  
International–AJT 
MEC  
954-558-0555

Bearskin–BRS 
MEC  
807-628-5683

Calm Air–CMA 
MEC  
204-461-4331

Canadian North–
CNP MEC  
780-691-8989

Cargojet–CJT MEC 
613-292-7785

CommutAir–CMT 
MEC  
518-332-7494

 

Delta–DAL MEC  
404-763-4925

Endeavor Air–EDV 
MEC  
1-833-EDV-ALPA

Envoy Air–ENY 
MEC  
817-685-7474

*ExpressJet–XJT 
MEC  
703-689-2270, 
ext. 4660

FedEx Express–
FDX MEC  
901-752-8749

First Air–FAB MEC  
1-877-459-3272

Flair–FLE MEC 
1-780-464-0282

Frontier–FFT MEC  
303-373-2572

Hawaiian–HAL 
MEC  
808-836-2572

*Island Air–AIS 
MEC  
202-797-4021

Jazz Aviation–JAZ 
MEC  
1-800-561-9576

JetBlue–JBU MEC  
844-ALPA-JBU

Kalitta Air–CKS 
MEC  
907-854-8435

Kelowna  
Flightcraft–KFC 
MEC 
1-877-373-3131,  
ext. 6225

Mesa–MAG MEC  
602-306-1116

Morningstar Air 
Express–MAL 
MEC 
519-771-3257

PAL Aerospace–
SPR MEC 
902-632-2402

PAL Airlines–PVL 
MEC 
709-697-0033

Perimeter–PAG 
MEC  
204-803-9272

Piedmont–PDT 
MEC  
717-979-7411

*Pivot–GGN MEC  
613-569-5668, 
ext. 6225

PSA–PSA MEC  
703-481-4444

Spirit–SPA MEC  
1-855-SPA-ALPA

Sun Country–SCA 
MEC  
952-853-2393

United–UAL MEC  
847-292-1700

Wasaya–WSG 
MEC  
807-624-7270

Western Global–
WGN MEC 
321-676-3533

WestJet–WJA MEC 
403-455-3857

WestJet Encore– 
WEN MEC  
867-445-1756

MEMBERSHIP ADMINISTRATION
To obtain membership account information or to update your records or your 
postal or e-mail address via the Internet, go to the My ALPA area of alpa.org/
memberaccount; or dial the toll-free number 1-888-359-2572 (1-888-FLY-ALPA) and 
choose menu option 3,3. Listed below are the telephone numbers of MEC offices.

Capt. Joseph  
Genovese 

Vice President– 
Finance/Treasurer

Capt. Bob Fox 
First Vice President

Capt. Joe DePete 
President

Capt. William  
Couette  

Vice President– 
Administration/ 

Secretary

Capt. Russell 
Sklenka 

(FedEx Express)  
Executive  

Administrator

F/O Paul Ryder 
(United)  

National Resource 
Coordinator

For complete biographical information on ALPA’s  
national officers, visit alpa.org/leaders.

For more information on which pilot groups 
executive vice presidents represent,  
visit alpa.org/evp.

F/O Mike  
Hamilton 
(United)

Capt. Bill  
Bartels
(Delta) 

F/O Tim Perry 
(WestJet) Air Transat, 
Bearskin, Calm Air, Cana-
dian North, Cargojet, First 
Air, Flair, Jazz Aviation, 
Kelowna Flightcraft, 
Morningstar Air Express, 
PAL Aerospace, PAL 
Airlines/Air Borealis, 
Perimeter, Pivot, Wasaya, 
WestJet, WestJet Encore

Capt. Scott  
Ewing
(Mesa) 
Mesa, Piedmont, PSA,  
Sun Country, Western 
Global

Capt. Joe  
Youngerman 
(Alaska) 

Capt. Wes 
Clapper 
(JetBlue)

Capt. Wes Reed 
(FedEx Express)

Capt. Sean 
Creed 
(Spirit) Air Transport  
International, Air 
Wisconsin, Endeavor 
Air, Hawaiian, Spirit

Capt. Tyler 
Hawkins 
(Frontier)  
Amerijet International, 
CommutAir, Envoy Air, 
ExpressJet, Frontier, 
Kalitta Air

EXECUTIVE  
VICE PRESIDENTS

*Pilot group in 
custodianship
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Air Line Pilot is not responsible for un solicited manu-
scripts, photographs, or other materials. Unsolicited 
materials will be re turned only if submitted with a 
self-addressed, stamped envelope. Opinions expressed 
by authors do not necessarily represent official ALPA 
position or policy.

Subscriptions: Subscription rate for pilot mem bers, 
$27.50, included in ALPA member ship dues; for students, 
$41; for U.S. nonmembers, $55; for foreign, $71.50. Res-
idents of the state of Washington must add 8.8 percent 
sales tax. To subscribe go to alpa.org/subscriptions or 
call 1-888-359-2572 (1-888-FLY-ALPA) and choose menu 
option 3, 3.

Advertising: Any advertising appearing in Air Line Pilot 
shouldn’t be construed as being an endorsement by the 
Air Line Pilots Association, International or its members. 
The publisher reserves the right to reject, discontinue, 
or edit any advertisement. For advertising information, 
contact Advertising@alpa.org.

Address Changes: To report address changes, contact  
Membership@alpa.org or call 1-888-359-2572 
(1-888-FLY-ALPA) and choose menu option 3, 3.

Air Line Pilot is printed in the United States and pub-
lished for professional airline pilots in the United States 
and Canada who are members of the Air Line Pilots 
Association, International.

ALPA Headquarters: 304 Pennsylvania Ave., SE,  
Washington, DC 20003

Postmaster: Send address changes to Air Line Pilot,  
7950 Jones Branch Drive, Suite 400S, McLean, VA 22102

Other Organizations 
ALPA Aeromedical Office 303-341-4435 
Connexus Credit Union 1-800-845-5025

ALPA Accident/Serious Incident Hotline 
If you are involved in an accident, incident, or alleged  
violation of a federal aviation regulation, contact your 
local or central air safety chairman, regional safety chair-
man, or the worldwide ALPA accident/serious incident 
hotline at 202-797-4180 (collect calls are accepted) for 
an immediate response 24 hours per day. As a backup 
number, call 703-892-4180. 
 To report a safety problem or airspace system defi-
ciency, call 1-800-424-2470 or e-mail EAS@alpa.org.

Pilot Peer Support 
To contact a Pilot Peer Support volunteer, call  
309-PPS-ALPA (309-777-2572).

2021 EBCB Schedule 
The Association’s Election and Ballot Certification 
Board’s schedule for counting ballots is December 10.

Any ALPA member in good standing may be present 
as an observer during any meeting. Contact the Associ-
ation’s Balloting and Council Services Department for 
scheduling.

Editor in Chief Sharon R. Bhagwandin

Senior Managing & Production Editor Susan Fager

Art Director Dit Rutland

Senior Staff Writer John Perkinson

Senior Advocacy Writer Linda Shotwell

Senior Aviation Technical Writer  Christopher Freeze

Contributing Writers Kevin Cuddihy, Corey Kuhn

Web Coordinators Chris Weaver, Suzi Fenton 

Associate Managing Editor, Digital Communications  
Mary Kennedy

Assistant Director, Digital Strategy & Solutions Chris 
Stergalas 

Supervisor, Multimedia Productions Eric Davis

Supervisor, Strategy & Solutions  Molly Martin

Social Media Coordinator Sam Ahn

Director of Communications David Weaver

General Manager David Krieger 

ALPA CANADA

F/O Tim Perry 
President

Capt. Rod  
Lypchuk 

Vice President/International 
Federation  

of Air Line Pilots’  
Associations Director 

Capt. Ryan  
Leier 

Vice President– 
Administration/ 

Finance

ALPA INFORMATION NUMBERS
The following ALPA resources may be reached by e-mail or by dialing, toll-free, 1-888-
359-2572 (1-888-FLY-ALPA). Once connected, dial the last four digits of the number listed 
below. However, the ALPA main number, ASPEN, Member Insurance, and Membership 
Administration numbers need to be dialed directly. 

Accident  
Investigation  
(EAS@alpa.org) 
1-800-424-2470

Accounting and 
Finance  
(Finance@alpa.org)  
703-689-4144

Air Line Pilot  
(Magazine@ 
alpa.org)  
703-481-4460

ALPA Aeromedical 
Office  
303-341-4435

ALPA Canada  
(CanadaBoard@
alpa.org)  
613-569-5668

ALPA Main  
Number  
703-689-2270

ALPA Memorabilia 
(SMDR@alpa.org)  
703-481-4458

ALPA-PAC  
202-797-4033

ASPEN  
703-689-4220

Balloting  
(Balloting@ 
alpa.org)  
703-689-4212

Cashiering  
(Cashiering@ 
alpa.org)  
703-689-4385

Communications  
(Communications@
alpa.org) 
703-481-4440

Computer Help 
Line  
(HelpDesk@ 
alpa.org)  
703-689-4357

Council Services  
(CSC@alpa.org) 

Creative Services  
(CreativeServices@
alpa.org)  
703-481-4440 

Discipline and  
Discharge  
(Rep@alpa.org) 
703-689-4235

Economic and  
Financial Analysis  
(EFA@alpa.org)  
703-689-4288

Election Dates 
LEC/MEC  
703-689-4212

Engineering  
and Air Safety  
(EAS@alpa.org)  
1-800-424-2470

FAA Enforcement 
or Medical  
Certificate Action  
(Rep@alpa.org)  
703-689-4235

Government 
Affairs  
(GovernmentAffairs@
alpa.org)  
202-797-4033

Human Resources  
(HumanResources@ 
alpa.org)  
703-689-4108

Information  
Technology and 
Services 
(ITServices@ 
alpa.org)  
703-689-4134

IT Operations  
and Services  
(ITOS@alpa.org) 
703-689-4245

Legal  
(Legal@alpa.org)  
703-689-4326

Member Insurance  
(Insurance@ 
alpa.org)  
1-800-746-2572 

Membership  
Administration  
(Membership@ 
alpa.org) 
1-888-359-2572  
(1-888-FLY-ALPA), 
option 3

Organizing  
(OrganizingInfo@
alpa.org)  
703-689-4179

Purchasing  
(Purchasing@ 
alpa.org) 
703-689-4135

Representation  
(Rep@alpa.org) 
703-689-4235

Real Estate  
(RealEstateDept@
alpa.org) 
703-689-4105

Retirement  
and Insurance  
(R&I@alpa.org)  
703-689-4114

Strategic Member 
Development and 
Resources 
(SMDR@alpa.org)  
703-689-4242 

System Board  
of Adjustment  
(Rep@alpa.org)  
703-689-4235
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MAKE SURE ALPA INSURANCE IS  
PART OF YOUR FLIGHT PLAN.

All these years you’ve safely brought families  
together, reunited loved ones, and helped make 
peoples’ travel dreams come true. Now, let ALPA  
and Aetna be there for you in retirement! Aetna  
Medicare Advantage PPO plan options are  
available to all Medicare-eligible ALPA retirees  
and their Medicare-eligible dependents. 

These plans are available to eligible ALPA retirees  
at these costs anywhere you live throughout the 
United States:

  Premier Plan: Enhanced benefits including  
Part D drugs for just $113.75 per month.

  Essential Plan: Also includes a Part D drug plan 
and is available at no cost—$0 per month!

LEARN MORE AND ENROLL TODAY:  
AetnaRetireeHealth.com/ALPA

QUESTIONS? CALL AETNA: 
1-833-595-1009 (TTY: 711)  
Monday–Friday, 8 a.m.–6 p.m. ET

MEDICARE ADVANTAGE  
BUILT FOR YOU!
Exclusive plans for ALPA retirees and dependents
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