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Schwab is the better place for traders.

You could fly 
by the seat of your 
trading pants.
But you 
know better.

SCHWAB’S TOOLS CAN HELP YOU BUILD A BETTER TRADE PLAN.

$3.95 online equity trades for ALPA members

schwab.com/trading
For details about all of your ALPA member benefits, call 1-877-648-4719.

This offer is valid only for nonprofessional retail brokerage accounts of ALPA members and does not apply to brokerage accounts held with or managed by independent investment advisors, Schwab Global Accounts, ERISA-covered retirement plans,  
certain tax-qualified retirement plans and accounts, or education savings accounts.

Restrictions apply: The $3.95 flat commission does not apply to foreign stock transactions, large block transactions requiring special handling, employer-negotiated commission schedules applicable to equity compensation transactions, or restricted stock 
transactions. Foreign ordinary shares that trade online in the U.S. over-the-counter (OTC) market and do not settle in the U.S. will have a $50 foreign transaction fee added to the cost of the transaction. All broker-assisted trades are subject to service charges. 

A minimum deposit of $1,000 is required to open most Schwab brokerage accounts. Waivers may apply. See the Charles Schwab Pricing Guide for details. Employee equity compensation transactions are subject to separate commission schedules.

Investing involves risk, including possible loss of principal.

The Charles Schwab Corporation and its affiliates are not affiliated with ALPA. 
©2018 Charles Schwab & Co., Inc. All rights reserved. Member SIPC. (0618-8HN4) (05/18) MKT102892-00 / 00213355

THE  
RICHARDS GROUP 
TRG JOB #:   
STS18 PRJ-18790 ALPA 
Trading Services Print Ad 
Update
CLIENT:  
Schwab Trading Services
JOB NAME:  
“Trading Pants”
PUB:  
Air Line Pilot
TRIM: 
8.25 x 10.875
BLEED: 
8.375 x 11.125
LIVE: 
.25" all sides
INSERTION DATE(S):   
9/18/18
COLOR: 
4/C
FOR QUESTIONS CALL:  
Pam Zmud 
214.891.5205

STS18_018790 ALP8_25x10_875_TradePants.indd   1 6/29/18   11:13 AM

https://content.schwab.com/web/trading/public/ykblp


ONE VOICEONE VOICE

In Solidarity

I FEEL CERTAIN I SPEAK WITH ONE VOICE

on behalf of all ALPA pilots when expressing my deep 

sense of loss at learning about the three airline pilots 

who lost their lives in the Atlas Air 3591 accident. As 

we go to press, ALPA continues to support the families, 

colleagues, and friends of these pilots. 

Our union has contacted the NTSB and offered to as-

sist the investigation in any way appropriate. We’re also 

providing technical assistance to Teamsters Local 1224, 

which represents the Atlas Air pilots.

As with every aviation accident or incident, the sole 

focus must be to allow the authorities to conduct a thor-

ough investigation.

Our union members stand in solidarity every day, but 

especially at times such as these. 

Capt. Joe DePete
ALPA President

I FEEL CERTAIN I SPEAK WITH ONE VOICE
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Airline Career Pilot Program
ATP is your fast track airline career solution – proven by 
thousands of graduates now fl ying for regional and major airlines.

 Certifi cation through Commercial and CFI (Multi, Single, Instrument)

 Fast track, fi xed cost, airline-oriented training from day one

 Reach airline minimums in about 2 years with guaranteed CFI job

Start with Credit for Private Pilot

$58,995
Start from Zero Time

$75,995
 $11,000 Airline Tuition Reimbursement + Full Financing Available

Professional Training » 

Proven Graduate Success

ATPFlightSchool.comCall or text (872) 215-2877
All prices offered through March 31, 2019. Check ATPFlightSchool.com for details and eligibility requirements.
GI Bill ® is a registered trademark of the U.S. Department of Veterans Affairs (VA). More information about education benefi ts offered by VA is available at the offi cial U.S. government website at http://www.benefi ts.va.gov/gibill.

ATP CTP
 Dallas, TX

 Classes start every Wednesday & Friday

 Add $200 for ATM Knowledge Prep & Test

$4,895  / 7 Days
Airline Discounts Available      GI Bill ® Accepted

Airline Career Pilot Program Locations

6 Month
  FAST TRACK

Housing
Option Available

9 Month
  FAST TRACK

Housing
Option Available

2019-03-atp-alpa-fp.indd   1 12/28/18   9:09 AM

https://atpflightschool.com
https://www.benefits.va.gov/gibill/
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“As pilot reps and leaders, we must 
be able to inspire and motivate fellow 
members to actively participate in 
our union. And accomplishing this 
task is no small feat.” 

O
ne of ALPA’s most important annual 
events is its Leadership Training Con-
ference (see page 22), which gives your 
newly elected local council officers 

an opportunity to learn about their roles and 
responsibilities as well as the many resources and 
services our Association offers. This training is 
provided just prior to March 1 of each year, when 
the latest round of local council reps takes office. 
We prepare these leaders to effectively represent 
their members before airline management, the 
Association, and the traveling public. The duties 
they perform are extensive and critical to the 
success of our union.

Your pilot reps must have a fundamental 
understanding of how to manage your council’s 
paperwork and budget, be able to represent 
members at disciplinary hearings, have a working 
knowledge of your pilot group’s contract, and play 
a role in contract negotiations and enforcement. 
They need to be able to conduct meetings, under-
stand the laws and regulations that govern labor 
unions, and know how to access ALPA’s many 
resources that are available to help them achieve 
their goals. 

At this year’s conference, attendees learned that 
it’s important to routinely communicate what’s 
happening with their pilot group to keep mem-
bers educated and informed. And they learned 
that being a pilot leader means representing 
members at all times. 

For many of these frontline leaders, their duties 
don’t stop at the local level. Council and senior-
ity block status reps are also members of their 
respective master executive councils, overseeing 
activities at their pilot groups. In addition, status 
reps serve as members of ALPA’s Board of Direc-
tors, the union’s highest governing body, which 

Developing 
Effective 
Leadership Skills
By Capt. Bill Couette, 
ALPA Vice President–Administration/Secretary

makes ALPA-wide policy decisions and conducts 
strategic planning to set a course for the Associa-
tion and to advance the piloting profession. 

We make sure that during the four days of 
training your pilot reps have a chance to network 
with their peers. As a former local council officer, 
I remember my first Leadership Training Con-
ference and how important it was to make these 
contacts. Having conversations and bouncing 
ideas off a fellow officer, who may have previous 
experience with an issue a pilot rep is confront-
ing, is an excellent learning opportunity and can 
prove to be a tremendous resource. 

The nuts and bolts of the job and networking 
opportunities are important components of the 
training, but ALPA takes local council officer 
preparation one step further. As the event’s name 
suggests, the primary skill we focus on is leader-
ship. As pilot reps and leaders, we must be able to 
inspire and motivate fellow members to actively 
participate in our union. And accomplishing this 
task is no small feat.

The Association’s leaders must persuade ALPA 
pilots to take ownership of and play an active role 
in our union. In one of the segments I present, 
I talk about how member ideas work their way 
through the Association to become policy. Our 
system of representative democracy encourages 
our more than 61,000 members to openly share 
their thoughts and communicate their ideas, but 
this system only works if pilots participate. 

Throughout the training, we emphasize the im-
portance of constructive discussion and consen-
sus building as essential tools for decision-making, 
and the need for open, two-way communication. 
We talk about what it means to be an effective 
ALPA leader and conducting the Association’s 
business with honor, integrity, and full disclosure, 
and to strive to be what I call a “pilot statesman.”

A local council rep holds an important position 
within ALPA. Whether talking with pilots in a 
crew room or management in a conference room, 
these elected leaders are the face of our union, 
and it’s crucial that they be fully prepared for 
whatever they may encounter. The Leadership 
Training Conference is one of the many resources 
that ALPA provides to give pilots the foundation 
they need to best represent their fellow pilots and 
the Association. 

Congratulations to the Class of 2019. I know 
that with the knowledge these local council reps 
have gained, they’re ready to successfully repre-
sent ALPA members and the Association. 

WEIGHING IN
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WestJet pilots listen to 

discussions regarding their 

collective agreement during a 

meeting in Vancouver, B.C.

PILOT 
GROUP 
NEWS

Under the terms of the Jazz 

pilots’ capacity purchase agree-

ment, the Jazz fleet will expand 

with the addition of CRJ200s and 

CRJ900s.

WestJet MEC 
Hosts Contract 
Information  
Sessions

 In mid-January, WestJet 
Master Executive Council 
(MEC) leaders, ALPA represen-
tatives, and WestJet Negoti-

ating Committee members 
hosted a series of contract 
information sessions for the 
pilots to discuss their first 
collective agreement.

The scheduled information 
sessions, which were held 
coast to coast, kicked off in 
Vancouver, B.C., and approx-
imately 80 pilots were in 

attendance. The pilots were 
provided with additional 
information about the recent 
contract decision handed 
down by Arbitrator William 
Kaplan and other important 
details regarding their first 
collective agreement.

Following an extensive 
two-hour briefing by the Ne-
gotiating Committee, a Q&A 
session took place that led to 
a robust conversation on a 
number of topics, including 
changes to current WestJet 
working conditions, Swoop 
working conditions, trip and 
duty rigs, sick pay, and retire-
ment benefits. 

Well-attended information 
sessions also took place in 
Calgary, Alb., with attendees 
receiving detailed informa-
tion about the full contract 
and Kaplan’s ruling.

FEE FOR DEPARTURE

United MEC 
Holds CPP  
Meeting for  
Express  
Carrier Pilots

 On February 5, the United 
Master Executive Council 
(MEC) hosted a meeting 
for ALPA pilot leaders from 
United Express carriers to dis-
cuss the United Career Path 
Program (CPP). This meeting 
was the first time that pilot 
representatives from United 
Express carriers have met 
with United MEC leaders to 
collaborate on the progress 
and status of the CPP, which 
provides expedited inter-
views to ALPA pilots flying 
for United’s Express carriers.

Capt. Todd Insler, the Unit-
ed MEC chair, led the meeting 
at the United MEC office in 
Rosemont, Ill., with pilot 
leaders from Air Wisconsin, 
CommutAir, ExpressJet, and 
Mesa. 

F/O Mike Hamilton (Unit-
ed), an ALPA executive vice 
president, gave an update on 
United’s hiring forecast and 
reviewed the CPP interview 

CANADA

Jazz Pilots Ratify 
Game-Changing 
Tentative Agreement

 On January 31, Jazz Aviation pilots ratified an unprecedented 
10-year extension to their current collective agreement with 
management that contains significant improvements, includ-
ing job-security provisions, enhanced career progression, and 
accelerated pay rates. The deal also includes amendments to a 
capacity purchase agreement (CPA) with Chorus Aviation Inc., 
parent company of Jazz Aviation LP, and Air Canada through 
2035. Of the 92 percent of eligible pilots who participated in the 
vote, 72 percent voted in favour of the tentative agreement.

“This agreement is a game-changer for the regional airline 
sector in Canada and ensures that Jazz will be the premier Air 
Canada Express operator of larger dual-class aircraft,” said Capt. 
Claude Buraglia, the pilots’ Master Executive Council (MEC) 
chair. “It also ensures that our pilots will be flying these aircraft 
through the next 17 years.”

Under the terms of the CPA, the Jazz fleet will expand with 
the addition of 14 CRJ900s and 12 CRJ200s from Air Georgian. 
All Air Georgian pilots who wish to seek employment at Jazz 
will be able to do so as part of the new arrangement.

“This opportunity provides Air Georgian pilots an ability 
to work for a stable carrier with a more mature contract and 
broader coast-to-coast operations,” said Capt. Jim Macarthur, the 
Air Georgian pilots’ MEC chair.
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ALPA 
NEGOTIATIONS 
UPDATE
The following is a summary of 
the status of ALPA contract 
negotiations by airline as of 
February 15:

AIR GEORGIAN—A notice to bar-
gain was sent on Feb. 22, 2017. 
Conciliation continues.
AIR WISCONSIN—A Section 6 
notice was filed on Oct. 1, 2010. 
Air Wisconsin filed for mediation 
on June 17, 2013. Pilots and 
management reached a tentative 
agreement on Aug. 4, 2015. 
The pilots rejected the tentative 
agreement on Oct. 7, 2015. The 

pilots and management reached 
a tentative agreement on April 
26, 2018. The pilots voted against 
the tentative agreement on July 
3, 2018. 
TRANS STATES—A Section 6 
notice was filed on Feb. 7, 2018. 
Negotiations continue March 
26–29, April 23–26, May 21–23, 
and June 25–28.
UNITED—A Section 6 notice was 
filed on March 1, 2018.
WESTJET ENCORE—A notice 
to bargain was filed on Dec. 
19, 2017. Negotiations continue 
March 5–8 and April 19–22.

PILOT 
GROUP 
NEWS

process. He also provided 
a strategic view of the CPP 
at United’s Express carriers 
and universities. He then 
reviewed current results from 
an ongoing survey of ALPA 
pilots working at CPP carriers 
regarding their impression of 
the CPP.

Paul Karg, the lead econom-
ic and financial analyst in 
ALPA’s Economic & Finan-
cial Analysis Department, 
provided the latest industry 
overview with a focus on the 
fee-for-departure sector. F/O 
Lindsey Van Beusekom (Ex-
pressJet), ALPA’s Fee-for-De-
parture Committee chair, led 
a discussion on the common 

negotiating positions between 
all United Express carriers, 
including deadhead deviation 
and reserve rules.

MAINLINE
Alaska 
Pilots Deliver  
Shutdown 
Lunch to SeaTac 
Air Traffic  
Controllers

 The week of January 21, 
members of the Alaska 
Master Executive Council 
demonstrated their support 
for air traffic controllers at 

Seattle–Tacoma Internation-
al Airport, who at the time 
were still working without 
pay through the government 
shutdown, by bringing them 
lunch at work.

To view a video of the 
event, go to https://bit.ly/
SEATACevent.

REGIONAL
Sun Country 
Pilots Comment 
On New Port-
land Pilot Base

 “On Wednesday, February 6, 
Sun Country Airlines notified 

ALPA of its intention to open a 
new pilot domicile in Oregon 
at Portland International 
Airport later this year,” the 
Sun Country pilots’ Master 
Executive Council (MEC) an-
nounced on February 7. “The 
company has asked to open 
negotiations with ALPA on the 
new base, as is called for in 
the pilot collective bargaining 
agreement.” The first meeting 
between the two parties was 
scheduled to be held February 
11 in Minneapolis, Minn.

“We look forward to 
productive negotiations with 
the company on how best 
to create this new domicile,” 
commented the MEC.

  ENVOY AIR 126  
Capt. Alejandro Sparis, 
Chair (Capt. Rep)
  UNITED 173 
F/O Benjamin Conroy,  
Vice Chair (F/O Rep)
  WESTJET 230  
Capt. Mark Jurkowski,  
Vice Chair (Capt. Rep)

As of February 8, the 
Election Ballot and 
Certification Board 
certified elections 
results for the following 
local councils:

NEW ALPA REPS 

Pilots for Pilots (P4P) is ALPA’s emergency relief fund. 
It’s called “Pilots for Pilots” because it is funded by 
pilots, for pilots. Every penny donated goes back out 
as a grant to an ALPA member who has been affected 
by a widespread natural disaster, such as a hurricane, 
wildfi re, earthquake, or fl ood.

Help us make sure this fund is available 
for every pilot who needs it in the future. 
Please donate today, and remember, we’re 
all just a disaster away from needing P4P.

www.alpa.org/p4p

I cannot begin 
to tell you how 
grateful I am 
for this grant 
from Pilots for 
Pilots. It will be 
put to good use 
recovering from 
the devastation. It 
is truly heartening 
to know my union 
not only cares about 
its members but is 
willing to put that 
feeling into 
practice.

—F/O Craig Dye (Delta)
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Airline 
Industry 
Update

Domestic
Per Reuters, the FAA 

reported that on January 22 
nine flights were diverted 
and 43 arrivals were held at 
New Jersey’s Newark Liberty 
International Airport after 
a drone sighting at nearby 
Teterboro Airport. Flights 
resumed later that evening.

and forced labor. Delta has 
already trained 56,000 of its 
employees to spot the signs of 
human trafficking on flights 
and in airports.

The FAA reported that 
O’Hare International Airport 
was the busiest airport in 
the U.S. in 2018, surpassing 
Hartsfield–Jackson Atlanta 
International Airport for 
the first time in four years. 
O’Hare had more than 903,000 
arrivals and departures 
during 2018. Hartsfield–Jack-
son Atlanta was second with 
more than 895,000 arrivals 
and departures.

Airbus announced that 
it broke ground on a new 
assembly plant in Mobile, 
Ala., in January. The $300 
million facility will assemble 
airplanes for the A220’s North 
American customers, includ-
ing Delta and JetBlue. The 
first delivery from Airbus’s 
Mobile factory is expected to 
take place in 2020.

International
The Wall Street Journal

reported that on January 
14 divers recovered the 
cockpit voice recorder from 
a Lion Air B-737 MAX 8 that 
crashed in the Java Sea on 

Oct. 29, 2018. The Indonesian 
navy located the recorder 
approximately 160 feet from 
where the airplane’s flight 
data recorder was found soon 
after the crash. 

Per CNN, as a gesture of 
support controllers from the 
Canadian Air Traffic Control 
Association sent pizzas to 
U.S. controllers during the 
U.S. government shutdown. 
More than 350 pizzas were de-
livered to FAA facilities across 
the U.S. The shutdown ended 
on January 25.

Airbus announced that it 
will stop manufacturing its 
A380 after a dozen years in 
service, reported Bloomberg. 
Production of the jumbo jet 
will end by 2021, after the 
A380’s biggest customer, 
Emirates, and a handful of re-
maining buyers receive their 
last orders.

Reuters reported that Qatar 
and the EU have agreed to 
terms on an Open Skies 
agreement expected to be 
signed this year. The move 
is part of a broad air services 
agreement that includes 
provisions on fair compe-
tition, transparency, the 
environment, and consumer 
protections.

Per The Saigon Times Daily, 
the Civil Aviation Authority 
of Vietnam has approved 

Airbus has announced that it will 

stop production of its A380 by 

the end of 2021. Emirates is the 

company’s biggest customer of 

the aircraft.

PREFLIGHT

Delta Air Lines has 
launched a new in-flight vid-
eo focused on how to spot 
human trafficking, according 
to the Atlanta Journal-Con-
stitution. The video is part of 
the airline’s broader effort to 
help fight sexual exploitation 

building a basic training 
center for pilots at Rach Gia 
Airport in the Mekong Delta 
province of Kien Giang. Viet-
nam will need an estimated 
200 pilots annually until 2030 
to meet the country’s aviation 
demand.

According to Reuters, 
Dubai International Air-
port welcomed 89.1 million 
passengers in 2018, missing 
its target but remaining the 
world’s busiest for interna-
tional travelers. Passenger 
traffic rose 1 percent last 
year, the airport’s weakest 
annual growth rate in at least 
a decade and short of its 90.3 
million target.

Read a Good 
Book Lately?
Have you read a 
book that you’d like to 
review for Air Line Pilot?

T o have a review pub-
lished in the magazine, 

you must be a member in 
good standing, and you can-
not be the author of the book 
you’re reviewing. Reviews 
should be no longer than 350 
words and should include the 
number of pages, publisher, 
and where the book can be 
purchased. Reviews should be 
e-mailed to Magazine@alpa.
org. If Air Line Pilot’s editorial 
review board approves the 
review, your review could 
appear in a future issue of the 
magazine.

Happy reading!
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 ALPA COMMENTS ON ATLAS 
AIR FLIGHT 3591 ACCIDENT
“I know I speak for every 
ALPA pilot in expressing a 
deep sense of sadness at the 
tragic loss of Atlas Air Flight 
3591,” said Capt. Joe DePete, 
ALPA’s president, on February 
24. “Our thoughts are with 
the families, friends, and 
colleagues of the three pilots 
on board, including a Mesa 
Airlines pilot who was jump-
seating on the flight. 

“Our Air Safety Organization 
pilot volunteers and ALPA’s 
professional staff have reached 
out to support our union 
brothers and sisters at Atlas 
Air and Mesa Airlines through 
our Critical Incident Response 
Program as well as other 
resources.

“As with every aviation acci-
dent or incident, the sole focus 
of all concerned must be on 
allowing the authorities to con-
duct a thorough investigation 
and avoid speculation until 
any and all factors that may 
have been involved can be 
fully identified and evaluated,” 
DePete observed.

 ALPA APPLAUDS 
LEGISLATION TO KEEP  
FAA FUNDED IN THE EVENT  
OF FUTURE SHUTDOWNS 
On February 8, ALPA applaud-
ed Reps. Peter DeFazio (D-OR) 
and Rick Larsen (D-WA) for 
introducing legislation (H.R. 
1108) that would authorize 
the FAA to draw funding from 
the Airport and Aviation Trust 
Fund in the event of a govern-
ment shutdown.

“We’re grateful for Chair-
man DeFazio’s and Chairman 

Larsen’s leadership and 
continued commitment to 
aviation safety,” said Capt. Joe 
DePete, ALPA’s president. “We 
strongly urge Congress to pass 
this crucial bill to ensure safe 
and efficient air transportation 
for our passengers and cargo 
shippers. Flying is the safest 
mode of transportation in the 
world thanks to the hardwork-
ing professionals who work in 
a complex, interconnected sys-
tem,” DePete said. “It’s uncon-
scionable that these essential 
aviation professionals were 
forced to work without pay 
during the recent shutdown, 
and we should never let that 
happen again.

“ALPA stands ready to work 
with all Members of Congress, 
congressional committees, and 
the administration to ensure 
the continued safe operation of 
our national airspace without 
interruption,” added DePete.

On January 25, ALPA com-
mented that it was “grateful to 
Congress and the president for 
working together to tempo-
rarily end the government 
shutdown” that began on Dec. 
22, 2018. “We are, and continue 
to remain, indebted to all the 
safety and security profession-
als who reported to work for 
the past 35 days, without pay, 
to ensure safe, secure, and 
efficient air transportation 
for our passengers and cargo 
shippers. We urge all parties to 
find a bipartisan solution that 
will provide stable, long-term 
funding so that these workers, 
and our country, are never in 
this situation again.”

ALPA, the National Air 
Traffic Controllers Association, 
and the Association of Flight 
Attendants–CWA together 
issued a statement regarding 
the growing concerns of the 
effects of the shutdown on air 
safety. To read the statement, 
go to https://bit.ly/shut-
downgovt.

 NATCA PRESIDENT DISCUSS-
ES GOVERNMENT SHUTDOWN, 
THANKS ALPA FOR SUPPORT
“We cannot continue to hold 
the federal workers and the 
aviation workers, and our 
national aviation system, your 
businesses, and our economy 
hostage for issues that just ar-
en’t germane to aviation,” said 
Paul Rinaldi, president of the 
National Air Traffic Controllers 
Association (NATCA), during 
his Aero Club of Washington 
speech on January 29 about 
the recent 35-day government 
shutdown. 

“The pressure and the extra 
stress this shutdown inserted 
into the national airspace 
system was intense,” Rinaldi 
commented. “There’s got to be 
a better way to fund aviation.” 
The NATCA president talked 
about the many challenges 
created by the shutdown and 
reiterated NATCA’s long-stand-
ing demand for a stable, 
predictable funding stream for 
aviation. 

Rinaldi also thanked the 
many organizations that 
helped the air traffic control-
lers during the shutdown. 
Regarding Capt. Joe DePete, 
ALPA’s president, he said, 
“Your solidarity with your or-
ganization has been amazing.” 
Rinaldi also acknowledged 
ALPA’s efforts to serve the air 
traffic controllers lunch on 
several occasions, observing, 
“We’ll never forget your acts of 
kindness.”

To view a video of Rinal-
di’s Aero Club speech, go to 
https://bit.ly/prinaldi.

 ALPA CONTINUES ITS 
SUPPORT OF AVIATION  
WORKERS
On January 23, Capt. Joe 
DePete, ALPA’s president, 
provided lunch for key avia-
tion professionals at Ronald 
Reagan Washington National 
Airport. DePete, joined by 
ALPA pilot leaders, met with 
dozens of Transportation 
Security Administration 
(TSA) transportation security 
officers as a gesture of support 
and solidarity during the gov-
ernment shutdown.

“This shutdown needlessly 

Capt. Joe DePete, ALPA’s presi-

dent, speaks with Rachael Abra-

ham, the American Federation 

of Government Employees Local 

1442 president, during his visit 

to Ronald Reagan Washington 

National Airport.

Front 
Lines

From left, Capt. Bob Fox, ALPA 

first vice president; Capt. Joe 

DePete, ALPA president; Paul 

Rinaldi, National Air Tra�c 

Controllers Association president; 

Capt. Joseph Genovese, ALPA vice 

president–finance/treasurer; and 

Capt. Bill Couette, ALPA vice pres-

ident–administration/secretary, 

gather for a photo at the Aero 

Club of Washington.

PREFLIGHT
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risks the safety, security, and 
efficiency of our national 
airspace system. But these 
concerns pale in comparison 
to the human toll it’s taking 
on each of you,” said DePete. 
“Adding the stress of working 
without pay to an already 
stressful job is reprehensible. 
Pilots stand together with 
each of you and all transporta-
tion security officers and TSA 
aviation security professionals 
working across the United 
States. We stand together with 
you in calling on Congress and 
the president to get the job 
done—and end the govern-
ment shutdown today.”

 ALPA RESPONDS TO NTSB’S 
MOST WANTED LIST
“As a proud partner in ad-
vancing aviation safety, ALPA 
recognizes and applauds the 
work of the NTSB in creating 
priorities for improving the 
safety of our skies,” comment-
ed ALPA in early February 
regarding the board’s release 
of its Most Wanted List.

“The NTSB’s Most Want-
ed List reflects the dynamic 
nature of risk analysis and 
mitigation in our industry. 
As the world’s largest non-
governmental aviation safety 
organization, ALPA remains 
committed to a safer indus-
try and is grateful for the 
extraordinary dedication and 
professionalism of all those at 
the NTSB who play such a crit-
ical role in advancing aviation 
safety,” ALPA noted.

To view the Most Wanted 
List, go to https://bit.ly/ntsb-
mostwanted.

 AIREON DEDICATES 
SATELLITE TO ALPA
Don Thoma, CEO of Aireon, 
recently met with Capt. Joe 
DePete, ALPA’s president, 
to discuss the latest devel-
opments in the company’s 
efforts to deploy a global satel-

lite-based automatic depen-
dent surveillance-broadcast 
(ADS-B) system. In a partner-
ship with Iridium, Aireon in-
stalled ADS-B transceivers on 
66 Iridium NEXT satellites that 
have been launched into space 
over the past several years.

Thoma informed ALPA that 
all of the satellites are now 
successfully in orbit, and final 
preparations are under way 
for initial use of the satel-
lite-based tracking system. 
The global tracking of all 
ADS-B-equipped aircraft is 
expected to increase the 
likelihood that an aircraft’s 
location is always known 
and to reduce the time spent 
searching for aircraft in 
distress. 

Thoma presented DePete 
with a framed copy of a 
plaque that’s attached to an 
ADS-B transceiver on Iridium’s 
satellite number 129. The 
plaque includes the ALPA logo 
and recognition of ALPA’s 
partnership in developing and 
promoting global air traffic 
surveillance technologies. 

 PILOT PEER SUPPORT 
TRAINS HOUSTON-AREA REPS
In late January, 21 ALPA mem-
bers from seven pilot groups 
attended training at the 
ExpressJet Training Center in 
Houston, Tex., to become vol-
unteers for the Association’s 
Pilot Peer Support program 
(PPS). A new program con-

ducted by the Aeromedical 
component of the union’s Air 
Safety Organization (ASO) 
Pilot Assistance Group, PPS 
is a support network that 
connects ALPA members 
with trained pilot peers to 
talk about any personal or 
professional problems they 
may be experiencing. Peers 
listen and offer confidential, 
nonjudgmental support.

Training for the program 
included presentations and 
role-playing exercises, focus-
ing on listening and com-
munications skills, physical 
and mental health, resources 
available through the union, 
and ethical practices, culmi-
nating with an exam. F/O 
Ellen Brinks (Delta), ALPA’s 
Aeromedical Committee 
chair, together with other 
ASO pilot representatives 
and subject-matter experts, 
provided the instruction.

PPS volunteers are avail-
able 24 hours a day, seven 
days a week. To speak with a 
pilot peer, call 309-PPS-ALPA 
(309-777-2572).

 ALPA ATTENDS 
NGPA INDUSTRY EXPO
In early February, ALPA’s 
Membership Committee 
hosted an informational table 

at the National Gay Pilots 
Association’s (NGPA) Industry 
Expo, the second-largest pilot 
recruiting and networking 
event in the United States.

F/O Kaori Paris (United) of 
ALPA’s Membership Commit-
tee, along with fellow pilots, 
welcomed members and 
answered their questions. The 
committee spoke with rough-
ly 150 members and another 
100 or so potential future 
members—students, military 
personnel, and non-ALPA pi-
lots. “The nonmembers tend-
ed to ask us about what ALPA 
does for its pilots,” Paris said, 
“while the members were 
focused more on how ALPA is 
supporting fee-for-departure 
pilots getting hired at a main-
line carrier. ALPA’s emphasis 
on career progression shines 
through at events like this.”

“Many NGPA members are 
ALPA members as well so it’s 
important to show that the 
Association values diversity 
and inclusion,” said F/O Kandy 
Bernskoetter (FedEx Express), 
chair of ALPA’s Membership 
Committee.

Capt. Zachary Bridge (Com-
pass), who staffed the table, 
is both an NGPA member and 
ALPA member and appreci-
ates what ALPA’s presence 

From left, F/O Dru Dunwoody (Delta), F/O Mark Bomber (United), F/O 

Kandy Bernskoetter (FedEx Express), F/O Kaori Paris (United), Capt. 

Zach Bridge (Compass), and Capt. Scott Ryan (Delta) participate in the 

National Gay Pilots Association’s Industry Expo.

Capt. Joe DePete, ALPA’s pres-

ident, left, accepts a plaque on 

behalf of ALPA from Don Thoma, 

CEO of Aireon.
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Canadian aviation industry 
develop a similar system. He 
emphasized that protection of 
data, trust, and ensuring that 
data is not used for punitive 
purposes are the fundamental 
requirements for a successful 
system.

Capt. Tim Perry, ALPA 
Canada president, met with a 
number of stakeholders and 
continued to promote ALPA 
as a champion for all aspects 
of aviation safety throughout 
all segments of the aviation 
community. 

 SAFER SKIES COALITION 
DISCUSSES FRMS 
IMPLEMENTATION
ALPA Canada and the Air 
Transat Master Executive 
Council hosted the Safer 
Skies Coalition Working 
Group on January 15–16 in 

at the NGPA event means. 
“When ALPA has a presence 
here, I know that I have the 
support of my peers and that 
the organization supports me 
and represents me.”

Capt. Greg Sumner (United), 
cochair of the NGPA Board of 
Directors, has witnessed the 
evolving relationship between 
ALPA and the NGPA over the 
past few years. “It’s incredible 
to have ALPA staffing a booth 
at the event. It’s a show of 
unity like no other and fosters 
the sense of fraternity in avia-
tion that we all enjoy.” 

 STAKEHOLDERS MEET TO 
TALK DATA SHARING AND 
AIR SAFETY
In late January, ALPA represen-
tatives from both sides of the 
border attended the second 
annual Canadian Aviation 

From left, Elizabeth Zurek and Kevin Psutka, ALPA Engineering & Air 

Safety Department sta§; Capt. Tim Perry, ALPA Canada president; Capt. 

Nick Seemel (Jazz Aviation), ALPA Aviation Safety coordinator for Can-

ada; Capt. Steve Jangelis (Delta), ALPA Aviation Safety chair; and Capt. 

Dave Gibson (WestJet), his pilot group’s Central Air Safety Committee 

vice chair, attend the Canadian Aviation Safety Collaboration Forum.

Safety Collaboration Forum. 
The meeting, organized by 
Transport Canada and hosted 
by the International Civil Avia-
tion Organization in Montréal, 
Qué., focused on data sharing 
to enhance air safety. 

Capt. Steve Jangelis (Delta), 
ALPA’s Aviation Safety chair, 
gave an informative presen-
tation on the current U.S. 
approach to data sharing, the 
safety benefits achieved, and 
lessons learned to help the 

Disclaimer: The descriptions of the Air Line Pilots Association PAC are not a solicitation to contribute to the PAC. Only ALPA members, ALPA 
executives, senior administrative and professional staff  personnel, and their immediate family members living in the same household are 
eligible to contribute to ALPA-PAC. ALPA-PAC maintains and enforces a policy of refusing to accept contributions from any other source. ALPA 
members may learn more about ALPA-PAC and about contributing to ALPA-PAC by entering the members-only portion of www.alpa.org.

to enhance air safety. lessons learned to help the 

Disclaimer: The descriptions of the Air Line Pilots Association PAC are not a solicitation to contribute to the PAC. Only ALPA members, ALPA 
executives, senior administrative and professional staff  personnel, and their immediate family members living in the same household are 

This is the 
only aisle

we care 
about.

ALPA-PAC is the most 
bipartisan labor PAC in 

the country. Conservative, 
liberal, or somewhere in 
between: we don’t care 
what side of the aisle
they’re on, as long as 

they’re on our side. 

Back the PAC!
www.ALPAPAC.org
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Montréal, Qué. Capt. Brian 
Noyes (United), ALPA’s Flight 
Time/Duty Time (FTDT) 
Committee chair, met with 
27 pilots and ALPA staff 
members, the Air Canada 
Pilots Association, and Unifor 
(representing seven Canadi-
an pilot groups) to address 
several issues, including the 
implementation of fatigue 
risk management systems 
(FRMS) as they apply to the 
new Canada Gazette II flight-
time and duty-time rules (see 
page 31). 

Transport Canada provided 
a briefing regarding FRMS 
implementation, and Capt. 
Doug Tweedlie from the Air 
Canada Pilots Association and 
Capt. Percy Wadia (Jazz Avi-
ation, Ret.), an ALPA Canada 
FTDT consultant, presented a 
draft FRMS template.

The goal of the Safer Skies 
Coalition Working Group is 
to ensure that all operators 
and pilot groups that use 
FRMS are on the same level 
playing field and working 
off the same FRMS template. 
The group plans to meet a 
number of times in the near 
future to continue this work. 

 ALPA RECOMMENDS FOL-
LOWING BEST PRACTICES FOR 
CHARGING MOBILE DEVICES
In a recent ALPA security re-
port, a crewmember reported 
leaving a downtown Chicago, 
Ill., layover via Lyft, whereby 
the driver offered a USB cable 
to the pilot to charge his mo-
bile device. Further examina-
tion revealed the cable was 
plugged into a small com-
puter-like device so the pilot 
rejected the driver’s offer. 
This incident highlights the 
risks associated with using 
charging cords for mobile 
devices in public settings, 
including electronic flight 
bags (EFBs), because they 
may be attached to unknown 

devices. In this case, the Lyft 
driver may have been trying 
to obtain data from the pilot’s 
mobile device. Charging 
stations are commonly found 
in airports and other public 
areas. 

ALPA recommends fol-
lowing a best practice that 
dictates using only charging 
cords and power adapters 
provided with the device 
by the manufacturer and/
or company. The integrity 
of company-issued EFBs and 
personal mobile devices, and 
the data that resides within 
these units, must be protect-
ed from physical intrusions 
in the public domain. 

Contact ALPA’s Engineer-
ing & Air Safety Department 
at EAS@alpa.org or 1-800-
424-2470 with any questions 
or concerns.

FLYING THE LINE—
ALPA’S NEW PODCAST
ALPA has a long history of ac-
complishments from organiz-
ing and bargaining to critical 
improvements in aviation 
safety and security. But how 
did it all start? Learn about 
the fascinating and, at times, 
tragic journey of ALPA’s his-
tory in its new podcast Flying 
the Line.

Flying the Line chronicles 
the time before labor protec-
tions, safe working environ-
ments, and employee benefits 
that airline pilots enjoy today. 
It’s the story of Capt. Dave 
Behncke and his 24 “Key 
Men” who joined together 
to form ALPA, fighting their 
opponents every step of the 
way.

Episode 1 is now available 
on Apple Podcasts, Google 
Play, Spotify, and other pop-
ular podcast services (search 
Flying the Line).

 P4P THANKS 
UNITED LOCAL COUNCIL 5
ALPA’s Pilots for Pilots (P4P) 
fund received a substantial 
donation in late January 
from United Council 5, based 
in New York City, N.Y. This 
is the second year in a row 
that the council has made a 
significant donation to P4P, 
ALPA’s emergency relief fund 
created by pilots for pilots to 
assist recovery from wide-
spread natural disasters, such 
as earthquakes, wildfires, or 
hurricanes. P4P has distribut-
ed nearly $500,000 in grants 
to ALPA members and their 
dependents since Jan. 1, 2017.

Council 5 raised the funds 
at its annual holiday party. 
“Hurricanes in south Flor-
ida affected 25 percent of 
our base two years ago,” 
explained Capt. Phil Wenzel 
(United), the council’s secre-
tary-treasurer, “and wildfires 
in 2018 hurt our brothers in 
California. We wanted to as-
sist in some way those pilots 
unfortunate enough to be 
caught in these events.”

“On behalf of the P4P Board 
of Directors and all the pilots 
who’ve been helped by the 
fund, I want to convey my 
sincere gratitude to the pilots 
of United Council 5,” said 
Capt. Nate Hillard (Delta), P4P 
president. “This fund truly 
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Solution

Complete the sudoku puzzle so that 
each column, each row, and each of 
the nine 3×3 sub-grids that compose 
the grid contain all the digits from 
1 to 9.

The solution to this month’s ALPA 
sudoku can be found on page 14.

Prefer other puzzle types? 
Tell us what you think. E-mail 
Magazine@alpa.org.

ALPA Sudoku (http://download.cnet.com/Sudoku-
Generator/3000-2111_4-10733911.html)
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ALPA Appoints 
New Education 
Committee Chair

F /O Costas Sivyllis 
(United) was recently 

appointed by Capt. Joe 
DePete, ALPA’s president, 
to serve as chair of the 
Association’s Education 
Committee, and the Exec-
utive Council confirmed 
the appointment at its 
meeting in January.

Sivyllis is a longtime 
advocate for connecting 
students interested in 
aviation careers with 
experienced profession-

as a steering commit-
tee member and the 
university coordinator for 
ALPA’s new and existing 
outreach programs. He 
was also the committee 
chair in 2014. 

In 2015, Sivyllis was 
hired by United Airlines. 
He currently flies the 
B-757/767 and is based 

at Newark Liberty Interna-
tional Airport. In addition 
to his work on the Educa-
tion Committee, Sivyllis 
serves on the United 
Local Executive Council 
5 Legislative Committee 
and is a district advocate. 

The Education Com-
mittee promotes the 
piloting profession, men-
tors aspiring aviators, and 
prepares future genera-
tions of pilots to join the 
ranks of ALPA members. 
For more information or 
to get involved, contact 
Education@alpa.org.

F/O Costas Sivyllis 

(United) is ALPA’s

new Education Commit-

tee chair.

EDUCATION COMMITTEE UPDATE

als. In 2009–2010, as a 
student at Embry–Riddle 
Aeronautical University 
in Daytona Beach, Fla., 
he was instrumental 
in developing ALPA’s 
first Aviation Collegiate 
Education (ACE) Club, 
which provides structured 
industry mentorship and 
leadership opportunities 
to aspiring aviators and 
is now at 11 universities 
nationwide.

Sivyllis has been active 
with the Education Com-
mittee, working to help 
bridge the gap between 

Solution to this month’s 
ALPA sudoku on page 13.
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Share the story of your

FINAL FLIGHTFINAL FLIGHT
Every final flight has a story—emotions, 
memories, the celebration of your career, 
or another special moment. Tell us yours!

www.alpa.org/myfinalflight
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7107-My Final Flight magazine ads (quarter-page).indd   1 2/21/2019   4:26:48 PM

academia and industry 
since joining ALPA in 
2012 as a pilot for PSA 
Airlines. Most recently, 
he served a dual role 

Flying 
Tiger 
Reunion
I ’m writing to inform you 

that the 45th reunion of 
the Flying Tiger Line Pilots 
Association (FTLPA) will 
take place on May 1–May 
4 in Long Beach, Calif., at 
the Renaissance Hotel. All 
former employees of the 
Flying Tiger Line are invited 
to join our association 
and attend this milestone 
anniversary event. Guests 
are always welcome to 
accompany members.

For more information, visit 
www.flyingtigerline.org or 
contact me at president@
flyingtigerline.org.

Capt. John Dickson 
(FedEx Express, Ret.), 

President, FTLPA

MAILBAG

PREFLIGHT

represents the best of what 
a union can do to help its 
members when we work to-
gether. Thank you to United 
Council 5 and all the ALPA 
members who regularly 
contribute to P4P; your gen-
erosity continues to make a 
difference to ALPA members 
and their dependents when 
they need it most.”

This recent generosity has 
helped replenish the fund, 
but more still needs to be 
done to be ready for what 
comes in 2019. If your coun-
cil is interested in organiz-
ing a P4P fundraiser, contact 
Relief@alpa.org.
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IN MEMORIAM

          MARKET WATCH
AIRLINES PARENT COMPANY STOCK SYMBOL 1/31/2018 1/31/2019 % CHG.

Spirit Spirit Airlines, Inc. NYSE: SAVE $42.12  $58.82  39.65% 

United  United Continental Holdings, Inc. NASDAQ: UAL $67.82  $87.27  28.68% 

Alaska Alaska Air Group, Inc.1  NYSE: ALK $65.73  $63.95  -2.71% 

Air Transport International Air Transport Services Group, Inc. NASDAQ: ATSG $24.86  $23.75  -4.47% 

Delta, Endeavor Air Delta Air Lines NYSE: DAL $56.77  $49.43  -12.93% 

Bearskin, Calm Air Exchange Income Corporation2  TSX: EIF $33.50  $29.10  -13.13% 

JetBlue JetBlue Airways Corporation NASDAQ: JBLU $20.86  $17.99  -13.76% 

Hawaiian Hawaiian Holdings, Inc.3  NASDAQ: HA $37.35  $32.02  -14.27% 

WestJet, WestJet Encore WestJet Airlines Ltd. TSX: WJA $24.61  $20.10  -18.33% 

Jazz Aviation  Chorus Aviation4  TSX: CHR.B $9.54  $7.10  -25.58% 

Mesa Mesa Air Group5  NASDAQ: MESA $12.00  $8.75  -27.08% 

FedEx Express FedEx Corporation NYSE: FDX $262.48  $177.57  -32.35% 

Envoy Air, Piedmont, PSA American Airlines Group, Inc.6  NASDAQ: AAL $54.32  $35.77  -34.15% 

Air Transat Transat A.T., Inc. TSX: TRZ.B $10.88  $5.80  -46.69% 

1 Alaska Air Group declared a quarterly cash dividend of $0.35 per share on Jan. 24, 2019.
2 Exchange Income Corporation declared eligible dividends of $0.1825 per share for the 
month of January on Jan. 17, 2019.
3 Hawaiian Holdings declared a quarterly dividend of $0.12 per share on Jan. 25, 2019.

4 Chorus Aviation announced a monthly dividend of $0.04 per Class A and Class B shares 
for the month of January on Jan. 22, 2019.
5 Mesa Air Group returned to the public market for $12.00 per share on Aug. 9, 2018.
6 American Airlines declared a quarterly dividend of $0.10 per share on Jan. 24, 2019.

2018
Capt. Charles F. Mulin  
Delta January
Capt. Ronald T. Moore  
US Airways March
Capt. Jack Mozian  
US Airways April
Capt. Alfred D. Hyde  
Eastern May
Capt. Frank R. Funk  
Eastern June
F/O Jerome C. Kinder 
United September

Capt. Russel L. Lyons  
TWA September
Capt. Thomas C. Pellegrino 
ExpressJet September
Capt. Jerry B. Brown  
United October
F/O Jason C. Collins  
PSA October
Capt. Raymond D. White  
United October
Capt. William Q. Glathe  
United November
Capt. Joe A. Horwitz  
Delta November
Capt. Marlin R. Kalpin 
United November
Capt. Richard Nichols  
Delta November
Capt. Jack V. O’Keefe  
American November
Capt. Delphin W. Rawl  
TWA November
Capt. Paul A. Wenhe  
US Airways November
Capt. Randall W. Adams  
Delta December
Capt. Carl A. Beatrice   
Delta December
Capt. Collins V. Bomar  
Eastern December
Capt. Robert J. Bowen  
United December
Capt. Robert S. Bruce  
Eastern December
Capt. John C. Carlson  
Northwest December
Capt. Louis D. Carrara  
Delta December
Capt. James R. Coker  
Eastern December
Capt. James R. Coughlan  
American December

Capt. Richard L. Crawford   
Flying Tigers/FedEx Express December
Capt. Morris K. Ford  
United December
Capt. Wilber F. Frost, Jr.  
Delta December
F/O Todd M. Gattie  
Endeavor Air December
Capt. Brian W. Gilbert  
Delta December
Capt. Stephen V. Guenard  
Delta December
Capt. Robert G. Harrell  
United December
Capt. Alan J. Holmes  
TWA December
Capt. Bobby C. Lankford  
American December
Capt. Neil E. Lockhart  
Eastern December
Capt. Louis H. Marchuk  
Northwest December
Capt. Larry D. Matthews  
Pan American December
Capt. Joseph “Joe” T. McCarthy 
United December
Capt. Thomas E. McMurray  
Delta December
Capt. Kevin P. O’Shannahan-Hyland 
Kelowna Flightcraft December
Capt. Bernom M. Poole, Jr.  
American December
Capt. Frederick W. Ravlin  
Delta December
Capt. Francis C. Reidinger  
Delta December
F/O Harry C. Riker  
Delta December
Capt. John J. “Bud” Ruddy  
United December
Capt. Steven A. Shatto  
United December

Capt. Victor A. Shumaker  
United December
Capt. Kenneth E. Smith  
Continental December
Capt. Jack D. Thompson  
Delta December
Capt. Russell S. Wasser  
United December
Capt. Cornelius W. Wildhaber 
TWA December
Capt. Matthew T. Wise  
Envoy Air December
Capt. Thomas A. Woodward 
Eastern December

 
2019
Capt. Robert A. Adams  
Delta January
Capt. Douglas R. Anderson  
United January
Capt. Allan R. Bresee  
Flying Tigers/FedEx Express  January
Capt. Ray L. Dahl  
Northwest January
F/O Stephen I. Jankelson  
Alaska January
Capt. Frank E. Keefe  
Delta January
Capt. Kenneth W. McKinnon 
FedEx Express January
Capt. Charles P. Muhl  
United January
Capt. George M. Payne  
Delta January
Capt. Wilfred K. Robinson  
Delta January
Capt. Richard F. Sollner  
Eastern January
F/O David W. Stischer  
United January
F/O Douglas B. Swanson  
Eastern January

“   To fly west,  
my friend, is 
a flight we all 
must take for  
a final check.” 

  —Author unknown

Compiled from information provided by ALPA’s Membership Administration Department
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Capt. Joseph Genovese
Vice President–Finance/

Treasurer

Capt. Bob Fox
First Vice President

Capt. Joe DePete
President

Capt. Bill Couette 
Vice President–

Administration/Secretary

An Interview 
With ALPA’s 
National Officers
By Air Line Pilot Sta� 

 FOX: In addition to addressing the 
goals outlined in ALPA’s strategic plan, 
I want to help our members better 
connect with the Association. As part of 
this effort, I’m in the process of imple-
menting a unionwide communications 
tool called the Data Action Report 
System that will serve as a resource 
for pilots with questions as well as an 
added support network for smaller to 
mid-size pilot groups that need help with 
their committee structures. In 2014, we 
rolled out a comparable program for the 
United pilots, and it’s been tremendously 
successful. In addition to answering con-
tract, operational, and policy questions, 
we’ll archive the data we receive so that 
we can monitor the information and act 
on trends. We’ll have more details about 
the program in the near future. 

 COUETTE: I want to make sure our 
union is properly positioned to han-

Air Line Pilot staff recently sat down with the Association’s new slate of national 
officers, Capts. Joe DePete, president; Bob Fox, first vice president; Bill Couette, vice 
president–administration/secretary; and Joseph Genovese, vice president–finance/
treasurer, to ask them several questions ranging from their views on the future of 
ALPA and the challenges facing the Association and its members to how they got 
into flying and the most recent book they’ve read. Here’s what they had to say.

AIR LINE PILOT: 

1. What’s your vision for 
ALPA and the industry 
when your current term 
ends in four years?

 DEPETE: When I ran for ALPA pres-
ident, I did so on a platform of making 
the Association more accountable to and 
more reflective of its membership. ALPA 
must be a pilot-driven organization, and 
the products and services we provide 
and the positions we take must mirror 
the will and interests of our members. To 
that end, one of my top goals during the 
next four years is to ensure that we have 
greater pilot engagement and partici-
pation at every level within the union. 
We’re carefully looking at everything 
we do to see how we can best align with 
these priorities.
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dle whatever challenges the future 
may bring, that the structures within 
ALPA effectively serve the needs of our 
members, and that financially we’re on 
solid ground. I’m particularly interested 
in growing and expanding the reach of 
ALPA’s Professional Development Group 
to ensure that young people have easy 
access to information and resources for 
pursuing airline piloting jobs and that 
we assist current members interested 
in career growth. Information must be 
easily accessible, and our programs must 
be both effective and beneficial.

 GENOVESE: This industry is cyclical, 
and ALPA has to be positioned to move 
with those cycles. At the end of my four 
years, I’d hope that ALPA has a strong 
financial footing, our membership has 
grown and will continue to grow to 
historic levels, and we’ve made struc-
tural changes that make the Association 
nimble.

2. What, in your opinion, 
are the greatest challeng-
es ALPA and its members 
face in the near future?

 DEPETE: Despite the growth and 
success of the North American aviation 
industry, our companies and our jobs are 
under constant threat from forces that 
would ease entry restrictions to U.S. and 
Canadian markets and expunge airline 
pilot qualification and hiring rules and 
training practices. The North Ameri-
can airline market is the envy of the 
world, and we must make every effort 
to defend it. I’ve asked Capt. Bob Fox to 
take the lead on international issues for 
our Association and the potential threats 
these kinds of outside efforts pose. 

 FOX: We continue to see attempts to 
erode fair airline competition standards 
and the rights and privileges we enjoy 
as professional airline pilots. Specifically, 
we need to do a better job of enforcing 
our Open Skies agreements with coun-
tries like the United Arab Emirates and 
Qatar—two nations that subsidize their 
airline industries, crippling the ability of 
other nations’ carriers to fairly compete 
in the same markets. We need to bar 
domestic airport access to airlines like 

Norwegian Air International that operate 
using a flag-of-convenience business 
model. We’re also concerned about trans-
national airlines like Ryanair that apply 
atypical employment schemes. Although 
these efforts are occurring overseas, 
as Capt. DePete notes, they potentially 
threaten North American airlines and 
jobs.

 COUETTE: Although the airline 
industry has changed in many ways over 
the years, we know that it experiences 
cycles based on the economy and airline 
capacity and demand. Unanticipated 
events like aircraft accidents, terrorist 
attacks, and weather catastrophes make 
it even more difficult to anticipate future 
shifts. As a union, we must always be 
ready for whatever appears on our hori-
zon. This preparation includes insulating 
ourselves against both domestic and 
foreign challenges to the profession. We 
know about recent efforts to promote 
flag-of-convenience business models and 
attempts by other countries to sidestep 
Open Skies agreements. We need to be 
able to anticipate and protect ourselves 
against the next round of threats, what-
ever they may be. 

 GENOVESE: I believe that economic 
uncertainty and the challenge to labor 
laws are the greatest issues facing ALPA 
and its members in the near future.

3. Regarding your past 
roles in ALPA—at either 
the local council, master 
executive council, or  
national level—what  
single achievement are 
you proudest of?

 DEPETE: My proudest achievement 
came during my recent term as ALPA’s 
first vice president, when I worked with 
pilot volunteers and staff to reorganize 
the Association’s air safety structure. 
The new Air Safety Organization, as 
we renamed it, oversees the union’s 
Aviation Safety, Aviation Security, Pilot 
Assistance, and Jumpseat efforts, maxi-
mizing the operational synergies among 
these disciplines. We’re making certain 
they’re properly empowered and receive 
the attention and resources they need. 

I’m also very proud of the new Pilot Peer 
Support program we implemented at 
the beginning of the year in conjunction 
with this effort [see page 11].   

 FOX: I mentioned the Data Action 
Report System that we prototyped at 
United Airlines several years ago. With 
the program in full operation, the United 
Master Executive Council (MEC) began 
receiving roughly 20,000 reports a year, 
providing a clear indication of the sys-
tem’s success and popularity. The system 
wouldn’t have been a success without 
the dedication of the pilot volunteers and 
ALPA staff members who respond to the 
pilots’ issues with amazing speed. I also 
want to give credit to ALPA’s IT Depart-
ment staff members who took my ideas 
and developed the programming that al-
lows the Association to collect and store 
the data. This allows us to see trends 
and hold management accountable to 
the agreements they reach with pilots, 
and the United MEC has been able to use 
this data to settle numerous grievances. 
As an example, the recent United pilot 
payroll grievance settlement was valued 
at more than $25 million. 

 COUETTE: If I could point to one thing 
we’ve achieved during my time in office, 
it’s growth. In the last 10 years, 13 new 
pilot groups have joined our union, and 
membership has increased by nearly 
8,000 pilots. Through the Association’s 
Education Committee, we’ve established 
11 collegiate outreach programs during 
the last decade, offering mentoring and 
professional development services to 
students interested in becoming airline 
pilots. All of this advances our ability to 
negotiate contracts, positively influence 
lawmakers and regulators, work with air-
craft manufacturers on cockpit designs, 
and serve as the voice of the airline 
piloting profession. 

 GENOVESE: It’s easy to do a good job 
during the good times. I’m most proud 
that during the post-9/11 times I was able 
to work through declining membership 
and dues revenue to not only continue 
to provide the services our pilots needed 
but to also position my master execu-
tive council to thrive once conditions 
improved. Many of these policies and 
practices continue to be implemented 
today.
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4. When you’re not 
flying or conducting ALPA 
business, where would we 
find you and what would 
you be doing?

 DEPETE: I’m a self-proclaimed foodie. 
I love to try new restaurants and differ-
ent styles of cooking with family and 
friends. In fact, if I hadn’t chosen flying 
as a career, I’d have loved to pursue a job 
like that of the late Anthony Bourdain, 
acting as a combination chef, author, 
and travel documentarian. If you’ve ever 
watched one of his television shows, 
they elegantly combine elements of 
politics, culture, and the simple love 
of food and wine to communicate the 
power of one of the most basic human 
connections: sitting down and breaking 
bread together. 

 FOX: I live in Florida and on the occa-
sion that I can negotiate some down-
time, I love to fish, play golf, and go to 
the beach. If I’m not there, I’m likely in 
California visiting my grandchildren. 

 COUETTE: I’ve always enjoyed 
spending time outdoors. I love to hunt, 
and I want anyone concerned about this 
activity to know that I hunt for food and 
not for sport. Nothing goes to waste. I’ve 
also been an avid Harley-Davidson rider 
for 40 years. 

 GENOVESE: Although my free time 
is limited, I try to spend time with my 
family and take care of my house. When 
I really have extra time, I like to ride my 
bike and work on a classic car resto-
ration project I’ve started.

5. How did you 
get into flying?

 DEPETE: I love flying and, like so 
many of my peers, devoted a great deal 
of my early years to building hours and 
securing ratings. However, my aviation 
career took off when I enlisted in the U.S. 
Marine Corps. The armed services ex-
posed me to air cargo operations where 
I flew KC-130s out of Air Station Cherry 
Point in Havelock, N.C., for many years. 
These extended-range tankers gave me a 
great foundation for being hired at FedEx 
Express. I’ve flown several aircraft types 
since then, most recently the A310/300.

 FOX: I attended the U.S. Naval Acade-
my and had to decide whether I’d operate 
submarines, drive ships, fly aircraft, or 
be a Marine. That decision was easy after 
seeing the Blue Angels conduct a perfor-
mance while flying the A-4 Skyhawk—
which, by the way, is the best Blue Angel 
aircraft ever!

 COUETTE: When I was growing up, 
friends of my family owned a fixed-based 
operation at my hometown airport. I 
was fascinated with aviation and began 
flying. In time, I acquired my ratings and 
went off to college to earn a bachelor’s 
degree in aviation technology. 

 GENOVESE: Like many pilots, an older 
adult was a big influence in my love for 
flying. In my case, it was my dad. He was 
a private pilot and worked as an engineer 
for an aerospace company so planes were 
around me all the time.

6. Tell us about one of your 
most memorable flights.

 DEPETE: My most memorable flight 
had to be my first trip after the 9/11 
terrorist attacks. The entire U.S. and 
Canadian airspace systems were closed. 
Operations resumed on a restricted basis 
two days later, but it took weeks for 
airline operations to return to any sem-
blance of normalcy. On my first flight af-
ter the attacks, I denied an aviation safety 
inspector cockpit access because I wasn’t 
able to verify his status. I was fully aware 
of the potential repercussions, but as the 
pilot-in-command I felt I had to do what I 
believed was right. I received some initial 
correspondence about this incident but 
never heard anything more about it. 

 FOX: Flying the number of hours I 
have, I’ve enjoyed some great trips with 
some great people. I’ve also dealt with 
my share of operational irregularities. 
However, reflecting back over my career, 
I recall one particular trip right after I 
checked out as an Airbus captain. While 
on reserve, I was assigned a pairing that 
included a 24-hour layover in Jamaica. My 
first officer was great. He was extremely 
professional and helped me throughout 
the trip get comfortable with the Airbus, 
after flying Boeing airplanes my whole 
career. After landing in Jamaica, we were 
out of the cold north and able to watch 
the AFC Championship game at a great 

layover hotel. Watching my Pats win 
in Jamaica, flying with an outstanding 
aviator, and being in command of an 
Airbus—that’s hard to beat. 

 COUETTE: I like general aviation 
flying and really enjoy floatplanes. In 
fact, I’m a former floatplane instructor. 
I don’t remember one specific trip but 
have many fond memories flying up 
to remote lakes in Canada while giving 
instruction. There’s nothing like it. 

 GENOVESE: Nothing really stands out. 
Many flights are memorable for small 
reasons.

7. Who inspires you 
as an aviator?

 DEPETE: Aviation has come a long 
way since it beginnings more than a 
century ago, and we have so many 
individuals to thank for the marvel that 
is today’s air transportation system. If 
I had to narrow down a list, I’d have to 
give highest accolades and praise to the 
24 “Key Men” who founded ALPA. These 
individuals had so much to lose, but still 
they persevered. Many of them died in 
aircraft accidents, further highlighting 
the need for the work we do. Fortunately 
for us, those who survived remained fo-
cused and committed, and today we have 
an airline piloting profession that affords 
us rights and protections. 

 FOX: I often think about classmates 
of mine at the Naval Academy who died 
either in combat or in training missions. 
These people were friends, which makes 
their loss that much tougher. Howev-
er, their passing reminds me just how 
important it is to be on top of your game 
and to remain vigilant. Flying is different 
from any other mode of transportation; 
it requires a combination of knowledge, 
skills, and decision-making coupled with 
constant training and monitoring. The 
memory of those lost friends will forever 
serve as a remembrance that flying is 
something I must always prepare for and 
must never take for granted. 

 COUETTE: When I was building time 
in a Piper Lance, I worked at an air show 
in Fergus Falls, Minn., giving rides. The 
show’s headliner was Bob Hoover, who 
flew his Shrike Commander 500S, which 
is displayed at the Steven F. Udvar-Hazy 
Center at Washington’s Dulles Inter-
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national Airport. Hoover did it all; he 
was a fighter pilot, a test pilot, a flight 
instructor, and an extraordinary air 
show performer. One night during the 
air show, a band was playing in a hangar 
and Bob was standing in the doorway. I 
introduced myself, and we had a drink 
together. Bob, who passed away in 2016, 
is known throughout aviation as a flying 
legend. But that night, it was just one 
pilot talking to another. He had so many 
great stories to tell. 

 GENOVESE: Although it may sound 
hokey, I’m in awe of flight—the freedom 
it provides and the sense of accomplish-
ment I get. Each time I fly, I’m inspired to 
be my best out of respect for it.

8. What advice would 
you pass on to a new line 
pilot that you wish you’d 
known earlier in  
your career?

 DEPETE: As simple as this sounds, I 
would encourage new line pilots to ask 
questions. Always be respectful and 
consider the appropriateness and forum 
when making queries, but don’t hesitate 
to find out how to accomplish a partic-
ular task or ask why the Association 
conducts its business the way it does. 
You may just prompt us to revisit one of 
our practices or help us see a particular 
issue in a new light. Your simple ques-
tion could lead to a future ALPA policy 
directive.

 FOX: I’d pass on the value of being a 
union member and all that entails, in-
cluding the pay, health care, retirement, 
time off, and work rules it affords. Those 
benefits weren’t just given to us, and we 
wouldn’t have the same protections and 
compensation today if we didn’t have 
representation. I’d also mention that 
getting involved in the union is a great 
way to learn more about airline flying 
and all the components that make up 
our aviation system. Find a discipline 
you’re particularly interested in and run 
with it. There are all kinds of ways to 
participate. 

 COUETTE: Fly for an ALPA-represent-
ed pilot group and get involved with the 
union. It makes you a better pilot and 
helps you network with your peers. And 
while you’re volunteering, try to leave 

the organization in better shape than 
you found it. If you’re flying for a smaller 
carrier and have aspirations to advance 
your career, keep in mind that a down-
turn in the industry could keep you from 
that. Whether you fly for a major or an 
express airline or transport passengers or 
cargo, we’re all professional airline pilots. 
Maintaining this perspective will serve 
you well. 

 GENOVESE: Be patient. Today in 
our industry, we find ourselves in a 
rapid-growth cycle, which leads to fast 
upgrades and a false sense of seniori-
ty. Seek quality of life versus the next 
biggest airplane or position. Enjoy your 
family, hobbies, or just the time off that 
this job can provide.

9. Any particular aviation 
“bucket list” experiences 
you’d like to achieve?

 DEPETE: With 40 combined years of 
airline and military flying and all the 
time I’ve committed to this union, I feel 
very privileged to have had such a rich 
aviation career. Having said that, my 
bucket list includes two goals I have yet 
to achieve. First, I’d like to fly a small, 
basic general aviation aircraft across the 
country using no navigational assistance 
other than what was available in the old 
days, i.e., flying “IFR” (I follow roads) 
with just a wet compass and a chart. Sec-
ond, I’ve worked extensively to ensure 
that ALPA continues to be a facilitator in 
the collaboration between commercial 
aviation and commercial space activi-
ties. I’d really like to take a space flight.

 FOX: With my background and every-
thing I’ve achieved, I feel very fortunate 
to have come this far. I had the chance 
to fly light-attack aircraft in addition to 
doing flight test work after graduating 
from the Naval Test Pilot School. I transi-
tioned to airline flying with a great com-
pany and have thoroughly enjoyed the 
work I do. For these reasons—from an 
aviation bucket list standpoint—there’s 
nothing more I feel I need to accomplish. 

 COUETTE: After 30 years as an ALPA 
pilot, a five-time local council officer, 
and a four-term national officer, I’d say 
I’ve checked off everything on my avia-
tion bucket list. I’ve flown and worked 
with some great people over the years 

and have had a great time doing it.
 GENOVESE: I’d like to finish my career 

without having to go to the chief pilot’s 
office or to be on CNN.

10. What was the most 
recent book you read?  
Any lessons worth sharing 
from it?

 DEPETE: I read a lot, but the most 
recent book I enjoyed was State of the 
Unions: How Labor Can Strengthen the 
Middle Class, Improve Our Economy, 
and Regain Political Influence by Philip 
M. Dine. It outlines the importance and 
evolution of organized labor, highlight-
ing the dignity and meaning of work. 
Dine categorizes unions as defenders of 
middle-class values and promoters of 
economic well-being, positions I strongly 
agree with. I also recently reread the avi-
ation classic Fate Is the Hunter by Ernest 
K. Gann. 

 FOX: When I was elected to this post, 
I decided to go back and reread George 
Hopkins’s Flying the Line, Volume I. I re-
cently presented a briefing on the history 
of ALPA at the Association’s Leadership 
Training Conference, which prepares 
newly elected local council reps for their 
duties and responsibilities [see page 22]. 
It’s important that all ALPA pilot leaders 
understand how we’ve reached this 
moment in aviation history and what it’s 
taken to get us here so that we can make 
our mark in the next chapter. 

 COUETTE: I’ve read several books 
recently, but one stands out that I’d 
recommend to our members. I encour-
age all ALPA pilots to read the Flying 
the Line series. You can go to www.
alpa.org/flyingtheline to read an online 
version, and Episode 1 of the podcast is 
now available on Apple Podcasts, Google 
Play, Spotify, and other podcast services. 
It’s important for all of us to understand 
why our union was created and all that 
our previous brothers and sisters sacri-
ficed and accomplished to help us get to 
where we are today. 

 GENOVESE: Undaunted Courage by 
Stephen E. Ambrose, which recounts 
Lewis and Clark’s exploration of the 
Louisiana Purchase. I’m glad that I can 
fly cross-country instead of hiking like 
these pioneers did. 

MARCH 2019 AIR LINE PILOT  19MARCH 2019 AIR LINE PILOT  19

https://www3.alpa.org/AboutALPA/OurHistory/FlyingtheLine/tabid/7802/Default.aspx


FRONTIER PILOTS 
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FRONTIER PILOTS 
ACHIEVE SIGNIFICANT    CONTRACT GAINS

A
fter more than two-and-a-half years of 
contentious negotiations, the pilots of 
Frontier Airlines ratified a contract with 

management on January 10 for a five-year agree-
ment that’s worth $1 billion in new value and 
includes pay increases averaging 53 percent in the 
first year of the deal. The contract also includes 
a $75 million ratification bonus, the highest such 

payment ever negotiated on a per-pilot basis, and 
greatly improved medical, insurance, and retire-
ment benefits while strengthening job security 
and merger provisions. 

On January 16, Capt. Joe DePete, ALPA’s presi-
dent, signed the collective bargaining agreement 
negotiated by the Frontier pilot group and the 
company. The contract took effect the same day. 

READ MORE ABOUT THE FRONTIER PILOTS’ JOURNEY IN THE JANUARY–FEBRUARY 2019 ISSUE OF AIR LINE PILOT.

On January 16,  

Capt. Joe DePete,  

ALPA’s president, signs  

the collective bargaining 

agreement negotiated  

by the Frontier pilots  

and management.

 GENTLY PULL TO REMOVE
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F
or the past 20 years, I’ve had the 
honor of welcoming your elected 
local council representatives to 

the annual Leadership Training Con-
ference. Last month, 85 newly elected 
representatives from 25 pilot groups 
joined me; Leadership Committee 
members Capt. Rob Slovitsky (United), 
Capt. Sean Creed (Spirit), and F/O Mark 
Lockwood (Delta); our national officers; 
and professional staff at the Association’s 
Herndon, Va., Conference Center. The 
reps got their first look at the depth of 
resources and the support ALPA has to 
offer its pilot representatives, along with 
hands-on practical training. 

These men and women have stepped 
forward to lead your council and rep-
resent you at your pilot group’s master 
executive council (MEC) and at the Asso-
ciation’s Board of Directors. You, as a line 
pilot, expect your reps to be accountable, 
communicate, understand the issues, 
solve problems, and assist you personally 
if you need help with an aeromedical, 
discipline, or enforcement issue. 

As local council representatives and 
officers, your elected leaders have three 
basic areas of responsibilities: negotiate 
a contract; enforce that contract, which 
includes protecting the pilots working 
under it; and promote the profession. 
The learning modules of the confer-
ence focused on these three objectives. 
Additionally, we introduced the “back 
office” support departments. As with any 
organization, you need governance—the 
rules of the road; membership support—

tracking new hires, apprentice, active, 
and retired pilots; finance—collecting 
dues, paying bills, and ensuring budget 
compliance; and HR—recruiting and 
maintaining professional staff. 

We told reps at the start of the confer-
ence that our aim was to give them the 
tools to be an effective representative for 
their pilots: what to do, how to do it, and 
who to call if help is needed. We provid-
ed them with the skills leaders need—
decision-making, consensus building, 
presiding over meetings, time manage-
ment, professionalism, and more—along 
with knowledge about ALPA, their roles 
and responsibilities within the Associa-
tion, and the resources available to assist 
them in their duties.

We discussed what we like to call the 
“ALPA toolbox”—our professional staff. 
We’re a member-driven, staff-supported 
organization, and the staff members 
who support us are tremendous. But 
you can only take advantage of this if 
you know who to talk to. Much of the 
conference was spent hearing from staff 
and learning what departments han-
dle which areas of the representatives’ 
responsibilities. 

That education started with an over-
view of ALPA staff services by David 

Ready, Willing,  
And Now Able to Serve 
PROVIDING THE NECESSARY SKILLS, INFORMATION FOR NEW LEADERS

 By Capt. David Farmer (Delta),  
Chair, ALPA Leadership Committee

Capt. Joe DePete, ALPA’s president, welcomes 

the Association’s newly elected representa-

tives to the Leadership Training Conference.
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Krieger, ALPA’s general manager. Many 
ALPA departments also gave presenta-
tions to highlight their work. Reps heard 
about social media from the Commu-
nications and Legal Departments, the 
state of the airline industry from the 
Economic & Financial Analysis Depart-
ment, ALPA’s pilot-partisan efforts from 
the Government Affairs Department, 
duty of fair representation from the 
Legal Department, meeting support 
from the Strategic Member Develop-
ment & Resources Department, and the 
mechanics of representing their pilots 
during discipline and grievance hearings 
from the Representation Department. 
Each presentation concluded with some 
form of the phrase, “And if you have any 
questions at any time, please get in touch 
with us.” The new leaders also met their 
council services coordinators who’ll be 
their primary point of contact during 
their tenure in office.

We also made sure to share informa-
tion about some of ALPA’s programs 
and resources that make the Association 
stand out among our peers: the Air 

National 
O cers’ 
Words  
Of Wisdom

A ll four of ALPA’s na-
tional officers, who 

have decades of experi-
ence volunteering with 
ALPA, spoke with new 
representatives during 
ALPA’s recent Leadership 
Training Conference. 
Here are some of their 
words of advice.

A t the Association’s 
Leadership Training 

Conference, ALPA’s newest 
representatives received an 
eye-opening and rousing talk 
from Capt. Evan Cullen, presi-
dent of Irish ALPA. Cullen de-
tailed his history in labor and 
spoke about the significant 
differences in union activity 
in the United States versus in 
Ireland and in the EU. In doing 
so, he echoed the words of 
Capt. Joe DePete, ALPA’s 
president, in stressing the 
need for global unity in the 
airline profession.

Cullen pointed out that 
there are 28 different sets 
of labor laws in the EU and 
that in Ireland there’s no law 
that recognizes unions. He 
noted that there’s no right to 
strike, though employees are 
protected if they do strike. 
However, only company 
employees—not contrac-
tors—have that protection. 
Airlines with bases in multiple 
countries, Cullen said, are 
commonly able to play pilots 
against each other.

Cullen took attendees 
through his background work-

ing with/against (sometimes 
at the same time) Air Lingus 
and Ryanair and explained 
the dangers he’s faced in 
recent years, with threats 
from management of jail time, 
bankruptcy, and the loss of 
his home. He explained how 
a deadly helicopter crash 
in 2017 helped turn around 
skepticism about unions—the 
public saw that Irish ALPA’s 
warnings about the country’s 
aviation oversight were le-
gitimate—and led to gains at 
Ryanair. Yet Cullen acknowl-
edged that significant trouble 

still remains and could be 
heading to North America.

While Norwegian Air Inter-
national’s (NAI) flag-of-con-
venience business model is 
currently underperforming, 
Cullen warned that the model 
isn’t going away. “There will 
be a strong, low-cost, long-
haul operator,” he said, such 
as a revamped NAI, Ryanair, 
or Level, “that will attempt to 
leverage the worst employ-
ment laws,” and careers will 
be on the line. The solution, 
Cullen said, remains as it 
always has—unity. 

Safety Organization; Pilots for Pilots; the 
Aeromedical Office, including the HIMS 
program; the Critical Incident Response 
Program; and the Pilot Peer Support 
program. These are all programs that our 
leaders need to know about so that if and 
when the need arises, they can get their 

pilots the support our union is ready to 
provide.

Another important aspect of the 
conference was peer networking. We 
encouraged discussions among the pilot 
reps. During the breakout sessions and 
evening events, they learned that the 

CAPT. JOE DEPETE, 
president: “The power of 
one is weak; the power 
of many is unbreakable.”
CAPT. BOB FOX, first 
vice president: “Develop 
a relationship with the 
chief pilot so that if and 
when issues arise—and 
issues always arise—he’ll 
call you first to talk about 
it.”
CAPT. BILL COUETTE, 
vice president–ad-
ministration/secretary: 
“You’re going to meet 
a lot of people—pilots 

and staff—who are going 
to be able to help you. 
Network. When you 
experience a problem at 
your property, chances 
are someone else has 
had that experience and 
can help you.”
CAPT. JOSEPH GENO-
VESE, vice president–fi-
nance/treasurer: “These 
three things are para-
digm in your position: re-
sponsibility, accountabil-
ity, and credibility. Focus 
on the first two, and you 
will have the third.”

IRISH ALPA PRESIDENT ADDRESSES ALPA’S NEW LEADERS
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Bringing It Home
AT THE CONCLUSION OF ALPA’S LEADERSHIP TRAINING CONFERENCE, AIR LINE PILOT STAFF SPOKE 
WITH A FEW OF THE NEW REPS AND OFFICERS TO GET THEIR IMPRESSIONS OF THE TRAINING.

Capt. Scott 
Nelson (Kalitta Air) 
has served his pilot 
group as Council 140 
captain rep and Master 
Executive Council 
(MEC) chair (as a single 
council, local executive 
council officers also 
serve as MEC officers) 
since last August, 
but he still learned 
quite a bit during the 
conference. “The pre-
sentations didn’t feel 
like canned speeches,” 
he noted. “There were 
interactions constantly 
between the present-
ers and attendees.” 
As a member of one 
of ALPA’s newest pilot 
groups, Nelson was 
impressed with what 
he learned about the 
Air Safety Organization 
(ASO). “The ASO really 
distinguishes ALPA,” 
he said. “The safety 
aspect, the focus on 
safety, really makes us 
stand apart, and it was 
inspiring to learn more 
about it.”

F/O Andy  
Kinnear’s (Spirit) 
first introduction 
to ALPA work was 
through the ASO; he 
was honored with the 
Association’s Superior 
Airmanship Award at 
the 2012 Air Safety 
Forum while with 
ExpressJet, and the 
experience there gave 
him the bug to get 
involved. He worked 
with new hires at 
Spirit before being 
elected as the Council 
18 F/O rep and vice 
chair. “The biggest 
thing I’ll take away 
from the conference 
is the huge number 
of dedicated experts 
ALPA can provide for 
our pilots to assist 
with almost any is-
sue,” he observed. “I 
won’t be able to solve 
every issue faced by 
the pilots I represent, 
but I’m confident I can 
connect with some-
body who can help.”

Capt. Gareth 
Carter (Endeavor 
Air) has been Council 
157 secretary-treasur-
er since last year and 
began a full three-
year term on March 1, 
but he still took away 
quite a bit from the 
conference. “I learned 
more and more about 
what ALPA can do, 
and I can bring this 
information with me 
to my base and my pi-
lots,” he said. “There 
is a vast amount of 
resources and knowl-
edge available to 
help us—beyond the 
support for contracts 
and discipline that 
many pilots may think 
is all ALPA offers.”

F/O Todd 
Quesnel (Express-
Jet), Council 175 
secretary-treasurer, 
spoke about what 
he’d be taking back 
to his pilots. “I have 
a previous business 
background,” he 
said, “but I was 
able to gain a better 
understanding of 
ALPA’s procedures 
and policies—the 
breakdown of ALPA’s 
structure, what flows 
through the local 
executive council and 
what doesn’t, and 
what’s expected from 
a secretary-treasurer.” 
Regarding ALPA’s 
professional staff, 
Quesnel remarked, 
“There’s a huge 
support staff in every 
area you can think of. 
I know I’ll be calling.”

F/O Tom Merrill 
(FedEx Express), the 
incoming Council 123 
secretary-treasurer, 
said he was inspired 
to run “so that I can 
use my skillset to give 
our pilots as many 
tools as possible to 
succeed.” He added, 
“Attending the confer-
ence will advance that 
goal greatly. By learn-
ing about everyone 
and everything I have 
backing me up, I can 
better provide assis-
tance to our pilots—
assistance that many 
of them don’t even 
know is available.” 
He observed, “The 
more our pilots know 
about ALPA and what 
the Association can 
provide, the better it 
is for them, for their 
families, and for ALPA 
as a whole.”

F/O Ben Conroy 
(United), Council 173 
F/O rep and vice chair, 
found the conference 
quite impressive. 
“The idea that every 
year ALPA invests in 
its newest officers is 
critical,” he said. Con-
roy served in several 
volunteer committee 
positions in the past 
and felt ready to step 
up and become an 
elected leader. “After 
being here this week, 
I don’t think that I 
could have properly 
served my pilots with-
out this experience,” 
he noted. “Meeting 
staff from the various 
departments and 
building a rapport 
with them—that’s 
going to be invaluable 
when there’s an issue 
on my base and I 
need someone to help 
me. That alone will 
help me better serve 
my council.”

challenges they face are likely similar to 
those their fellow reps face. Additionally, 
we highlighted the need for solidarity as 
we face global threats. 

Each member of the Leadership Com-
mittee has been in these reps’ shoes. We 
created the syllabus and coordinated the 
learning modules to best prepare them 

for their duties. At the end of this four-
day conference, your elected reps know 
their responsibilities, have the necessary 
skills to perform their duties, and are fa-
miliar with ALPA’s vast resources to help 
them effectively do their jobs. 

These new leaders are ready to return 
to their bases to follow in the footsteps of 

ALPA’s 24 “Key Men,” the founding mem-
bers of the Association. They’re now part 
of ALPA’s history going forward. They’re 
the key men and women of ALPA today, 
and on behalf of the Leadership Commit-
tee and ALPA’s national officers, I wish 
them well as they make their mark on 
ALPA history. 
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T R A I N E D  F O R  L I F E

Air Transat 225  
Capt. David Waditschatka,  
Chair (Capt. Rep)
Air Transat 225  
F/O Robert Baxter,  
Vice Chair (F/O Rep)
Air Transat 225  
Capt. Robin Durrett,  
Secretary-Treasurer 
Air Wisconsin 51  
Capt. John Roback  
(Capt. Rep)
Air Wisconsin 51  
F/O Aaron Bunnis  
(F/O Rep)
Air Wisconsin 51  
Capt. John Lindenauer,  
Secretary-Treasurer
Alaska 67  
Capt. Anthony Lind, Chair 
(SB Rep #5)
Alaska 67  
Capt. Bryan Burks,  
Vice Chair (SB Rep #4)
Alaska 67  
F/O Israel Young,  
Secretary-Treasurer (SB 
Rep #6)
Bearskin 219  
Capt. Kim Steingass,  
Chair (Capt. Rep)
Bearskin 219  
Capt. David Page,  
Vice Chair (F/O Rep)
CommutAir 152  
Capt. Samuel Zweifel, 
Chair (Capt. Rep)
CommutAir 152  
Capt. Lucas Ragusa,  
Vice Chair (F/O Rep)
CommutAir 152  
Capt. Ryan Morris,  
Secretary-Treasurer 
Delta 20  
Capt. Richard Wheeler,  
Chair (Capt. Rep)
Delta 20  
F/O Darren Hartmann,  
Vice Chair (F/O Rep)
Delta 20  
Capt. Eric Nelson,  
Secretary-Treasurer 

New ALPA Reps

T he following ALPA leaders took office on March 
1 for a three-year term ending Feb. 28, 2022. 

Don’t see your rep on the list? Log on to www.alpa.
org/memberaccount and click on the Representative 
tab for the name and e-mail of your elected master 
executive and local council officers.

Delta 44  
Capt. Brent Allen,  
Chair (Capt. Rep)
Delta 44  
Capt. Kevin O’Mahoney,  
Vice Chair (Capt. Rep)
Delta 44  
F/O Jay Cowieson,  
Secretary-Treasurer (F/O 
Rep)
Delta 44  
F/O Mark Allen  
(F/O Rep)
Delta 81  
Capt. Peter Van Stee,  
Chair (Capt. Rep)
Delta 81  
Capt. Richard Harper,  
Vice Chair (F/O Rep)
Delta 81  
F/O Thomas Wilkinson,  
Secretary-Treasurer 
Endeavor Air 157  
Capt. Michael Sederlund,  
Chair (Capt. Rep)
Endeavor Air 157  
F/O Samuel  
Friedman Cowan,  
Vice Chair (F/O Rep)
Endeavor Air 157  
Capt. Gareth Carter,  
Secretary-Treasurer 
Envoy Air 133  
Capt. Patrick Zeller,  
Chair (Capt. Rep)
Envoy Air 133  
F/O Thomas Cross,  
Vice Chair (F/O Rep)
Envoy Air 133  
F/O Dustin Bouillion,  
Secretary-Treasurer 
ExpressJet 175  
Capt. Richard Schumann,  
Chair (Capt. Rep)
ExpressJet 175  
F/O Abel Barba,  
Vice Chair (F/O Rep)
ExpressJet 175  
F/O Todd Quesnel, 
Secretary-Treasurer 
ExpressJet 179  
Capt. David Oeswein,  
Chair (Status Rep)

ExpressJet 179  
Capt. Larry Largent,  
Vice Chair 
ExpressJet 179  
Capt. Gregory Gibson,  
Secretary-Treasurer 
FedEx Express 7  
Capt. Christopher Norman,  
Chair (SB Rep #1)
FedEx Express 7  
F/O Anita Shew,  
Vice Chair (SB Rep #4)
FedEx Express 7  
F/O Nicholas Bolander,  
Secretary-Treasurer  
(SB Rep #8)
FedEx Express 79 
Capt. Robert Cecchi,  
Chair (SB Rep #9)
FedEx Express 79  
Capt. Todd Koss,  
Vice Chair 
FedEx Express 79  
F/O George Schmuke,  
Secretary-Treasurer 
FedEx Express 123  
Capt. James Owen,  
Chair (SB Rep #13)
FedEx Express 123  
F/O Salvador Infante,  
Vice Chair 
FedEx Express 123  
F/O Thomas Merrill,  
Secretary-Treasurer 
First Air 241  
Capt. Stacey Tumoth,  
Chair (Capt. Rep)
First Air 241  
F/O Aaron Penner,  
Vice Chair (F/O Rep)
First Air 241  
F/O Dimitri Damaskine,  
Secretary-Treasurer 
Frontier 167  
Capt. Jeªrey Larson,  
Chair (Capt. Rep)
Frontier 167  
F/O Frederick Michalk,  
Vice Chair (F/O Rep)
Frontier 167  
F/O Jeªrey Hicks,  
Secretary-Treasurer 
Hawaiian 65  
Capt. Lawrence Payne,  
Chair (SB Rep #1)
Hawaiian 65  
Capt. Rod Buskas,  
Vice Chair (SB Rep #2)
Hawaiian 65  
Capt. Nils Lundblad,  
Secretary-Treasurer (SB 
Rep #3)
Hawaiian 65  
Capt. Adam Feldman  
(SB Rep #4)
Jazz Aviation 226  
Capt. David Clark, 
Chair (Capt. Rep)

Jazz Aviation 226  
F/O Kari Ellett,  
Vice Chair (F/O Rep)
Jazz Aviation 226  
Capt. Scott Frolick,  
Secretary-Treasurer 
Jazz Aviation 231  
Capt. Darryl Boon,  
Chair (Capt. Rep)
Jazz Aviation 231  
F/O Jordan White,  
Vice Chair (F/O Rep)
Jazz Aviation 231  
Capt. Jean-Claude Patchell, 
Secretary-Treasurer 
JetBlue 193  
Capt. Samuel McCarthy,  
Chair (Capt. Rep)
JetBlue 193  
Capt. Christopher Abell,  
Vice Chair (Capt. Rep)
JetBlue 193  
F/O Brian Dirlam,  
Secretary-Treasurer (F/O 
Rep)
JetBlue 193  
F/O Taylor Campbell  
(F/O Rep)
JetBlue 195  
Capt. Joseph Cornelius,  
Chair (Capt. Rep)
JetBlue 195  
Capt. John Oden,  
Vice Chair (F/O Rep)
JetBlue 195  
F/O Alfredo Ortiz,  
Secretary-Treasurer 
Mesa 87  
Capt. Mark Veney (F/O 
Rep)
Mesa 87  
Capt. Jeªrey Cohen,  
Secretary-Treasurer 
Piedmont 29  
Capt. Brandon Lighty,  
Chair (Capt. Rep)
Piedmont 29  
F/O Kenneth Lillberg,  
Vice Chair (F/O Rep)
Piedmont 29  
Capt. Alex Golembiewski, 
Secretary-Treasurer 
PSA 70  
Capt. Michael Howe,  
Chair (Capt. Rep)
PSA 70  
F/O Cody Moore,  
Vice Chair (F/O Rep)
PSA 70  
Capt. Kevin Harper, 
Secretary-Treasurer 
Spirit 18  
Capt. Mark Bailey,  
Chair (Capt. Rep)
Spirit 18  
F/O Andrew Kinnear,  
Vice Chair (F/O Rep)

Spirit 18  
Capt. Michael Berkowitz,  
Secretary-Treasurer 
Sun Country 15  
Capt. Brian Lethert,  
Chair (Capt. Rep)
Sun Country 15  
F/O Eric Meenk,  
Vice Chair (F/O Rep)
Sun Country 15  
F/O Kevin Broman, 
Secretary-Treasurer 
Trans States 39  
Capt. Nikolaos 
Giannoussidis,  
Chair (Capt. Rep)
Trans States 39  
Capt. Matthew Grieco,  
Vice Chair (F/O Rep)
Trans States 39  
F/O Michael Kisker,  
Secretary-Treasurer 
United 57  
Capt. Scott Combest,  
Chair (Capt. Rep)
United 57  
Capt. Thomas Dowdle,  
Vice Chair (F/O Rep)
United 57  
Capt. Brian Finley,  
Secretary-Treasurer 
United 93  
F/O Christopher Clay,  
Chair (Status Rep)
United 93  
Capt. Mark Rosenhahn,  
Vice Chair 
United 93 
F/O Shaun Regan,  
Secretary-Treasurer 
United 171  
Capt. Jeªerson Quinn,  
Chair (Capt. Rep)
United 171  
F/O Nicholas Harwood,  
Vice Chair (F/O Rep)
United 171  
Capt. James Call,  
Secretary-Treasurer 
WestJet 234  
Capt. James Langille,  
Chair (Capt. Rep)
WestJet 234  
F/O Christopher Whitty,  
Vice Chair (F/O Rep)
WestJet 234  
F/O Jonathan Mason,  
Secretary-Treasurer 
WestJet Encore 214  
Capt. Daniel Mills,  
Chair (Capt. Rep)
WestJet Encore 214  
Capt. Mark Circelli,  
Vice Chair (F/O Rep)
WestJet Encore 214  
Capt. Theodore Hebert,  
Secretary-Treasurer 
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M
ore than 100 pilots from 27 
ALPA pilot groups, along 
with fellow pilots and airline 

industry representatives, gathered for 
the “Fatigue Management: Looking 
Back and Going Forward” conference at 
ALPA’s Herndon, Va., Conference Center 
on January 23–24. The event, cohosted by 
ALPA and Airlines for America, brought 
together industry stakeholders to discuss 
the implementation of U.S. flight-time/du-
ty-time rules under FAR Part 117. Due to 
the partial government shutdown taking 
place at the time, representatives from 
the FAA and the National Transportation 
Safety Board were unable to attend.

Opening the two-day conference, Capt. 
Joe DePete, ALPA’s president, remarked, 
“Pilot fatigue has always been a core 
issue for ALPA. When pilot pushing was 
commonplace, the safety risk faced by 
the first pilots was one of the reasons our 
union was founded. We’ve spent a lot of 

time and resources to ensure that the 
regulations are realistic in expectation 
and reasonable to line pilots.” 

Capt. Brian Noyes (United), ALPA’s 
Flight Time/Duty Time Committee chair, 
observed, “We’ve adopted Part 117 pretty 
well as pilots in the five years since the 
rule became effective. Nearly all the 
issues have been worked out, with only 
a few letters of interpretation issued by 
the FAA—about six a year. But we can 
find new ways to improve our under-
standing and make the rules work better 
for pilots.” He noted that data is now 
available regarding how pilots operate 
within FAR 117 and that the information 
can be used to build predictive models to 
improve the system.

IDENTIFYING FATIGUE RISKS
Opening a panel discussion titled 
“Identifying Fatigue Safety Risks—Are 
Our Current Safety Nets Doing the Job?” 

Andy Cebula, Airlines for America’s vice 
president of NextGen and new entrants, 
highlighted many of the issues surround-
ing fatigue and the rulemaking process, 
noting, “We have to stand as an industry 
when we look at fatigue management in 
order to balance everything that we need 
to consider.” 

“The regulation is working,” said F/O 
David Currier (American). “While it does 
place a high level of responsibility on 
individual crewmembers, the concern 
that the company doesn’t need to apply 
reasonable thinking and rules to the 
operation hasn’t materialized for us.”

Capt. Doug Marchese (JetBlue) ob-
served, “One of the biggest challenges 
regarding our fatigue program at JetBlue 
is trust. The company has to trust that a 
pilot is going to make the ‘fatigued’ call 
only when he or she absolutely needs 
to. And we’re actively working with the 
company through data collection and 
error analysis to take what we’ve learned 
to reduce the instances in which a pilot 
calls in fatigued.”

MITIGATING SAFETY 
RISKS WITH DATA
In a panel titled “Mitigating Fatigue Safety 
Risks—Post-FAR 117 Data Toolboxes at 
Work,” Capt. Jim Mangie (Delta), an origi-
nal member of the Flight Time/Duty Time 
Aviation Rulemaking Committee (ARC), 
noted, “We’re just now beginning to get 
into the data and to use analytic toolboxes 
to prevent problematic trips in order to 
reduce issues with day-of fatigue calls.”

Capt. Andy Riggs (United) shared a 
personal experience regarding the early 
difficulties in data collection, recounting, 
“Initially we were surprised at the lack of 
reports. But once we fostered trust in the 
system, we began to receive good data 
and started to notice trends on particular 
pairings. Using that data, we adjusted the 
trip, which resulted in a cost to the com-
pany. Since the adjustment was backed 
by data, the company was receptive and 

Fatigue  
Management 
Looking Back and Going Forward

By Christopher Freeze, Senior Aviation Technical Writer

Capt. Joe DePete, ALPA’s president, discusses 

the role that fatigue played in the founding 

of ALPA during the “Fatigue Management: 

Looking Back and Going Forward” confer-

ence held at the Association’s Herndon, Va., 

Conference Center in late January.
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cooperative and implemented the chang-
es because of the safety value.”

“When data and analytic tools are 
used, they provide powerful insights,” 
said Capt. Pat Hagerty (FedEx Express). 
“Better still, the data collected can show 
management the real story of fatigue 
in pilots. We’ve created programs to 
reduce sleep loss, and we’re looking to 
do even more. Fatigue risk management 
systems are working to find the perfect 
combination of numbers, science, and 
techniques. And we have so much more 
to explore.”

FLIGHT DUTY PERIODS 
AND EXTENSIONS
“Part 117 doesn’t and can’t cover every 
situation—and yet as pilots, we want 
black and white, not gray,” said Mangie. 
“It’s easy to forget that in the years be-
fore FAR 117, it was legal to fly 16 hours 
in a 24-hour timeframe. Part 117 was a 
regulation that was written on the basis 
of theory. Now we have experience, and 
I think some areas can be improved on.”

“The data shows that extensions are 
rare, about a half of a percent,” said 
Heather Provost, senior manager of 
fatigue risk management systems at 
American Airlines. “And most of those 
ended within a half hour of the original 
time. While you can’t factor for every sit-
uation, such as weather or other delays, 
the numbers of extensions are fairly 
consistent.”

“As pilots, we all know that, at the 
end of the day, there are a lot of things 
going through our minds,” said Capt. 

Steve Smolek (United). “And at the top of 
that list is the question ‘Am I fit for duty 
today?’ This same process has to be ap-
plied to any requested extension. There 
are a lot of pressures a pilot may face, 
but United has been very good at getting 
data in the hands of pilots as to why an 
extension is needed. And if or when the 
time comes and we decline the exten-
sion, there’s a ‘no harm, no foul’ attitude 
toward us, and it works well.”

ACTIONS AFTER A FATIGUE CALL
“Pilots want to fly, not call in fatigued,” 
said Capt. Omri Porath (Endeavor Air), 
“and companies are doing a good job of 
recognizing this and treating us appro-
priately because no one wants a fatigued 
pilot in the cockpit. However, pilots also 
have a duty, when they do make that call, 
to provide data to the company so that 
in the future another pilot won’t be in 
the same situation and need to make a 
similar fatigue call on a similar trip.

“At Endeavor,” noted Porath, “we just 
changed our fatigue program, attempt-
ing to eliminate the word ‘reject’ from 
review committee consideration. We’re 

hoping this change will encourage our 
pilots to make fatigue calls, if needed, 
without the worry of possible discipline.”

“The definition of fitness for duty 
is a simple one,” Noyes observed. “It’s 
whether or not you should be in that 
cockpit and flying the plane. Pilots need 
to do their operational due diligence be-
fore every flight and be mindful of their 
preparation for duty. Fitness for duty and 
fatigue aren’t that different.”

“We have several plans of actions 
we use to help our fatigued pilots,” said 
Capt. Scott Hutchinson (Southwest). “For 
instance, we may have a pilot deadhead 
two or three legs to get his or her circa-
dian rhythm in sync again. Data shows 
that putting the pilot immediately into 
a rest period may be the worst thing 
because it slows the return to fitness for 
duty. But every situation is unique, and 
we’re learning more and creating better 
plans every day.”

REVIEWING FAR 117 
In a panel discussion titled “Five Years 
of FAR 117 in Review,” Noyes noted, 
“While it’s not unusual to have changes 
and interpretations to a regulation over 
time, we generally knew the intent and 
spirit behind the change. With Part 117, 
however, I think there’s been a loss of the 
general knowledge and reasoning behind 
the decision made by the original ARC, 
and things may have drifted in the five 
years since implementation.

“All the nuances these interpretations 
have created make it very hard for us to 
track our own legality within the regu-
lation, which leaves pilots relying on the 
company to provide the actual numbers 
on our duty hours and tell us if we’re 
approaching the need for an extension,” 
added Noyes. “The system should be sim-
ple so that pilots can do this themselves 
very easily.” 

“The definition of fitness for duty is a  
simple one. It’s whether or not you should 
be in that cockpit and flying the plane....  
Fitness for duty and fatigue aren’t  
that different.”

Capt. Brian Noyes (United), 

ALPA’s Flight Time/Duty 

Time Committee chair, high-

lights the progress of fatigue 

management since FAR Part 

117 went into e�ect.

Andy Cebula, Airlines for 

America’s vice president of 

NextGen and new entrants, 

moderates the panel discus-

sion titled “Identifying Fa-

tigue Safety Risks—Are Our 

Current Safety Nets Doing 

the Job?”

Capt. Doug Marchese (Jet-

Blue) shares that his pilot 

group and the company are 

using data collection and 

error analysis to reduce the 

instances in which a pilot 

calls in fatigued.
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I
t’s an experience no pilot looks 
forward to: an e-mail from manage-
ment explaining that you’ve alleged-

ly gone astray of one of the company’s 
rules or regulations and must come in 
for a disciplinary investigation—and 
you’re removed from your duties until 
the matter is resolved. What’s your next 
step?

Or perhaps you get your latest pay-
check and notice that one trip—the extra 
trip you picked up that was supposed to 
get you double time, per the contract—is 
only being paid at your regular pay rate. 
You know that’s not right, but how do 
you get it fixed?

Every pilot group has a dispute reso-
lution process, mandated by law and de-
tailed through collective bargaining. Pilot 
volunteers and ALPA staff combine to 
provide support when a pilot experienc-
es an issue, but the path can sometimes 
be complicated.

BACKGROUND
A dispute is a question about whether 
the contract was violated, and a griev-
ance is the formal process for resolving 
a dispute as provided for in a contract. 

The dispute resolution process is dic-
tated by the Railway Labor Act (RLA) in 
the United States and by the Canada La-

The  
Dispute  
Resolution  
Process
By Kevin Cuddihy, Contributing Writer

binding decision,” explains Andrew 
Shostack, an assistant director in ALPA’s 
Representation Department. “Beyond 
that, the parties maintain significant 
discretion as to how they create that 
process.” 

TYPES OF GRIEVANCES
A pilot typically encounters two types 
of grievances: contract disputes (e.g., 
getting paid your regular rate instead of 
double time) and disciplinary disputes 
(e.g., that e-mail from management). 
Contract disputes involve interpretation, 
application, or implementation of a con-
tractual term, while disciplinary disputes 
are based on some form of disciplinary 
action taken against a pilot. 

There are three components to every 
grievance. First, the grievance must have 
merit—it must be tied to a specific sec-
tion of the contract that has (allegedly) 
been violated or some other legitimate 
basis for asserting a claim. Second, a 
remedy must be available; there must be 
some way to determine damages if the 
grievance is granted. This usually falls 
under a “make whole” remedy, which 
seeks to put the grievant back into the 
position he or she would have been in 
had the grievance never happened. But 
punitive damages are extremely rare. 

bour Code (CLC) in Canada. Section 4 of 
the RLA states that “disputes between 
an employee or group of employees 
and a carrier or carriers by air growing 
out of grievances, or out of the inter-
pretation or application of agreements 
concerning rates of pay, rules, or work-
ing conditions,…shall be handled in 
the usual manner up to and including 
the chief operating officer of the carrier 
designated to handle such disputes; but, 
failing to reach an adjustment in this 
manner, the disputes may be referred…
to an appropriate adjustment board.” 

Similarly, the CLC states, “Every 
collective agreement shall contain a 
provision for final settlement without 
stoppage of work, by arbitration or 
otherwise, of all differences between 
the parties to or employees bound by 
the collective agreement, concerning its 
interpretation, application, administra-
tion, or alleged contravention.”

Each law dictates that a process must 
be put in place, but neither dictates 
the terms of the process. This allows 
each pilot group to tailor the grievance 
process within its collective bargain-
ing agreement in a way that best fits 
its needs. “The law simply says that 
you must have a process for resolving 
disputes that provides for a final and 
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Third, all of the contractual requirements 
contained within the contract’s griev-
ance process—such as the filing time-
lines—must be met.

FILING A CONTRACT GRIEVANCE
As noted, the grievance process is 
defined by each contract. The following 
example may not specifically apply to 
each ALPA pilot group, but enough com-
parisons can be drawn.

Figure 1 is a sample dispute resolution 
process. In many contracts, a pilot is first 
required to informally meet with a chief 
pilot about a contract dispute. If that dis-
cussion doesn’t resolve the problem, the 
pilot’s next step is to submit a dispute 
to the pilot group’s master executive 
council (MEC). Typically, the Grievance 
Committee or a subset (a Pregrievance 
Review Board) meets periodically to 
review disputes and determine how they 
should be addressed.

In many cases, a committee member 
or other MEC representative will work 
directly with management to resolve 
disputes before a formal grievance is 
filed. For example, a Grievance Com-
mittee volunteer or ALPA staff member 
interacts with the Finance Department 
to expeditiously resolve any paycheck 
mistakes, which avoids the need to file a 
formal grievance.

A Grievance Committee may decline 
to pursue a dispute on behalf of a pilot 
because of a few different reasons—the 
dispute lacks merit (e.g., there’s no basis 
under the contract or law to file a griev-
ance), the costs of processing a dispute 
outweigh any potential benefits, the 
effects of a loss against the pilot group, 
or simply disagreeing with the asserted 
contractual argument. If the committee 
believes the company was correct in 
paying the pilot regular rate instead of 
double time according to the terms of 
the contract, for example, it won’t file a 
grievance on the pilot’s behalf. 

“We’re not trying to dissuade pilots 
from filing a grievance,” explains Philip 
Thomas, a labor relations specialist in 
ALPA’s Representation Department. “We 
just want to ensure that the grievances 
we do file are as strong as possible.”

Most contracts require a first-step 
hearing in which a Grievance Committee 
representative, and often an ALPA staff 

member, presents the case to a chief pilot 
or other management representative. It’s 
not uncommon for settlements to occur 
at this stage (see “Resolution Options”). 
Failing a settlement, the chief pilot will 
issue a written decision, usually within a 
week or two. 

If the decision is satisfactory in all 
respects—the contract violation has 
been recognized (company agrees you 
should have received double time) and a 
satisfactory remedy is issued (company 
provides back pay)—the grievance is 
resolved. If not, it can be appealed in the 
next step of the process, when available. 
If included, this step is very similar to the 
first—an informal presentation of the 
facts, and a written decision afterward. 
The Grievance Committee can include 
any new information learned since the 
first meeting.

If the dispute is resolved at this level, 
the process ends. But if the pilot or MEC 
still disagrees with the decision and 
wishes to further pursue the matter, 
there’s one final step: arbitration, re-
ferred to as the System Board of Adjust-
ment under the RLA.

Before a grievance goes to arbitra-
tion, however, some pilot groups take 
advantage of a Prearbitration Review 
Board that they’ve established, which is 
similar to the Pregrievance Review Board 
but considers different variables. The 
biggest is cost; going to arbitration can in 
some instances cost upwards of $100,000 
or more. The grievance must be worth 
the cost, not to mention the work that 
both pilots and ALPA staff will have to 
put into it. Other considerations include 

RESOLUTION OPTIONS

A grievance can be 
resolved in four ways:
1. AWARDED. The com-
pany agrees with ALPA’s 
position and grants the 
grievance, including the 
remedy sought.
2. DENIED. The compa-
ny disagrees with ALPA’s 
position and denies the 

grievance. ALPA or the 
grievant decides not to 
appeal.
3. WITHDRAWN. ALPA 
or the grievant with-
draws the grievance. 
Generally, this occurs 
when it’s determined 
that the grievance has 
no merit or can’t other-

wise be proven.
4. SETTLED. The parties 
(company, ALPA, and 
grievant) mutually agree 
on terms that settle the 
dispute. This is differ-
ent from the company 
awarding a grievance 
and usually involves a 
compromise.

FINAL STEP:

AWARDED

GRIEVANT

STEP 2:

VP LEVEL

STEP 3:

ARBITRATION

FINAL STEP:

DENIED

GRIEVANCE  
COMMITTEE

DENIED

DENIED

STEP 1:

CHIEF PILOT LEVEL

DISPUTE 
RESOLUTION  
PROCESS

FIGURE 1



the importance of the issue to the pilots 
and the likelihood of success versus the 
potential impact of a loss.

DISCIPLINARY GRIEVANCES
A pilot received that unwanted e-mail 
and met with management (alongside 
ALPA volunteers and staff). After that 
meeting, management issues a letter 
within a certain number of days either 
closing the matter or imposing disci-
pline. If discipline is imposed and the 
pilot or ALPA objects, a grievance would 
be filed.

A pilot is not on his or her own during 
this initial step. MEC representatives and 
ALPA staff are available to support the 
pilot, help investigate the matter, and ar-
gue on his or her behalf at a hearing. The 
work undertaken by the volunteers and 
staff can often be the difference between 
pilots being disciplined or receiving a 
letter clearing them in the matter.

Should the chief pilot issue a letter dis-
ciplining the pilot, the process is similar 
to that of a contract grievance. The com-
mittee reviews the discipline in concert 
with the pilot. If there’s disagreement 
with the verdict or even the depth of the 
punishment, a grievance will be filed on 
behalf of the pilot and the dispute (sup-
ported by ALPA staff) will go through the 
same steps outlined earlier to correct the 
discipline. (However, in some ALPA con-
tracts, discipline cases may take priority 
vis-à-vis arbitration and be heard before a 
contract dispute.) 

ARBITRATION
Arbitration is the final step for both types 
of grievances. It consists of either three or 
five individuals in the United States—one 
neutral member chosen from a list of 
approved arbiters either provided by the 
National Mediation Board or agreed to by 
management and ALPA, and one or two 
members from each side. In Canada, cas-
es are adjudicated by just one arbitrator.

As mentioned, taking a dispute to 
arbitration can be expensive due to the 
cost of the arbitrator; flight pay loss 
for all pilot volunteers involved; hotel, 
meeting rooms, and food charges; and 
more. That’s why many MECs create 
review boards to analyze each grievance 
before determining whether to take it to 
arbitration.

Unlike the first two steps in a griev-
ance, arbitration is a formal process. It 
usually includes a court reporter, federal 
rules of evidence, opening statements, 
direct and cross-examination of witness-
es, objections, and questions from the 
neutral arbitrator. For a U.S. pilot group, 
a Grievance Committee and ALPA staff 
typically prepare a posthearing brief sum-
marizing the argument as well (an oral 
closing argument takes place for Canadi-
an pilot groups), and then the arbitrator 
issues a decision. The decision is final and 
binding and may not be appealed further 
except in extreme situations.

ALTERNATIVES TO ARBITRATION
There are a few alternatives to arbitra-
tion in this process, but they require 
management and ALPA to negotiate 
a letter of agreement establishing the 
process. One alternative is mediation in 
which a trained mediator attempts to 
help the parties reach an agreement. But 
unlike an arbitrator, a mediator doesn’t 
ultimately decide the dispute. Media-
tion-arbitration, or med-arb, is similar, 

but the mediator has the added ability 
to become the arbitrator and decide for 
both parties if they’re unable to come 
to a solution. And there’s also the use of 
expedited arbitration, or “small claims 
court,” in which an arbitrator is appoint-
ed to hear certain types of disputes in 
an expedited manner. Finally, the pilot 
group can take up the issue through reg-
ular negotiations, attempting to collec-
tively bargain for specific language that 
would clarify the issue for both parties 
and (if done correctly) eliminate the 
problem going forward.

CONCLUSION
The grievance process is one mandated 
by law and dictated by contract. It can 
differ from pilot group to pilot group, but 
key elements remain the same. Over the 
years, MECs have become more vigilant 
in effectively managing this process and 
considering dispute resolution within its 
strategic plan. Knowing the process can 
help a pilot determine if he or she has 
a grievance, whether to proceed with it, 
and how to do so. 

GRIEVANCE TRAINING SEMINAR

The grievance process 
can be complicated. 
That’s why ALPA holds 
regular dispute training 
sessions to prepare pilot 
volunteers to support 
their colleagues. Late 
last year, more than 30 
pilot volunteers from 
10 ALPA pilot groups 
convened in the Asso-
ciation’s Herndon, Va., 
Conference Center for 
the Grievance Training 
Seminar. 

The seminar provided 
the basis for the griev-
ance procedure under 
the Canada Labour Code 
or Railway Labor Act and 
each pilot group’s con-
tract, covering the wide 
range of jobs the volun-

teers undertake—from 
reviewing and evaluating 
grievances to investigat-
ing disciplinary issues 
to assisting in the final 
stage of dispute resolu-
tion, often arbitration. 

The course took 
the pilots step by step 
through the grievance 
process, outlining their 
roles within each step. 
ALPA’s Representation 
Department staff con-
ducted presentations 
and led discussions, 
and attendees viewed 
multiple videos that 
showcased how to best 
support their colleagues.

Presenters also pro-
vided real-life examples 
of situations in which 

volunteers might find 
themselves, with partic-
ipants discussing how 
they’d handle a situation 
followed by feedback 
from the presenter. 
Participants were able to 
interact with each other 
as well as ALPA staff.

“Fundamentally, what 
you’re doing is solving 
problems,” explained 
Betty Ginsburg, director 
of ALPA’s Representation 
Department. “In many 
ways and at the earliest 
chance possible, your job 
is to solve problems…. 
You’re at the front line, 
and our goal with the 
seminar is to give you 
everything you need to 
do your job effectively.”
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A
fter more than eight years of 
sluggish progress, on Dec. 12, 
2018, Transport Canada, the 

regulatory agency overseeing aviation 
safety, finally announced new flight- and 
duty-time regulations for airline pilots in 
Canada. The new rules are a vast im-
provement over the current regulations 
and will help to improve aviation safety 
across the country. ALPA played a key role 
throughout this long process and worked 
diligently for years to secure updated, sci-
ence-based regulations, a top safety issue 
for flight crews in Canada.

For many years, Canada’s flight- and 
duty-time regulations were acknowl-
edged by aviation industry experts as 
inadequate for ensuring that pilots are 
well-rested when they fly. Despite ALPA’s 
persistent urging, Transport Canada was 
slow to adopt new rules, which is why in 
2017 ALPA and pilots from across Canada 
called on the government to enact stron-
ger fatigue rules for all Canadian airline 
pilots. The Association also engaged in 
a public-awareness campaign to alert 
Members of Parliament that it was past 
time for needed changes to protect pilots 
and passengers. Through the Safer Skies 
coalition, thousands of Canadian citizens 
joined pilots by signing a petition that out-
lined specific demands related to fatigue 
and flight safety. In addition, the Safer-
Skies.ca web page received more than 

15,000 visits and was seen by more than 
2.5 million people through social media. 

The recent long-overdue announce-
ment is a result of nearly a decade of 
work, and ALPA was the only pilot group 
representative invited to provide remarks 
at a recent press event in which Minister 
of Transport Marc Garneau unveiled the 
new regulations. 

“Canada has taken a significant next 
step to align itself with the rest of the 
world by adopting these new rules,” said 
Capt. Tim Perry, ALPA Canada president. 
“We look forward to continuing our work-
ing relationship with the government and 
other industry stakeholders to ensure that 
Canada maintains itself as a world leader 
in aviation safety.” 

While the regulations announced 
don’t address all of ALPA’s concerns and 
recommendations, they’re a significant 
improvement over the current rules. One 
of the most significant deficiencies is the 
proposed four-year implementation time-
table for Parts 703/704 carriers (airline 
operations with up to 19 seats). Part 705 
carriers (airline and helicopter operations 
with 20 or more seats) must implement 
the new rules within two years. ALPA has 
been vocal in its opposition to this time-
frame as it creates two classes of safety 
for the Canadian public and pilots. 

Also concerning is that the language 
pertaining to the proposed fatigue risk 

management system (FRMS) is fraught 
with significant problems and requires 
further study and consideration before 
it becomes law. To better understand the 
FRMS process and develop a coordinated 
strategy moving forward, ALPA hosted 
the Safer Skies Coalition Working Group 
on January 15–16 in Montréal, Qué., to 
bring together ALPA Canada master exec-
utive council representatives, Safer Skies 
coalition members, and Transport Canada 
to discuss the work needed to ensure that 
pilot concerns are addressed and that 
safety isn’t compromised (see page 12). 

With the collective goal of ensuring 
that all operators and pilot groups that 
utilize FRMS are on the same level play-
ing field and working off the same FRMS 
template, Capt. Brian Noyes (United), 
ALPA’s Flight Time/Duty Time (FTDT) 
Committee chair, joined 27 pilots and 
ALPA staff representatives to address 
issues that included the implementation 
of FRMS as they apply to the new rules. 
Transport Canada also attended the meet-
ing and gave representatives a clearer 
idea of the issues surrounding FRMS im-
plementation and the critical role pilots 
have in the implementation and ongoing 
utilization of FRMS.

“We’re confident that with the contin-
ued support of pilots across the country, 
we’ll be able to address the shortcomings 
in the long-awaited flight- and duty-time 
regulations, as well as provide a work-
place for coalition pilots that reduces and 
manages fatigue effectively,” Perry said.

ALPA will continue to work closely 
with operators and Transport Canada 
to ensure that, as FRMS exemptions are 
developed to address variances from 
prescribed limits, pilot representatives are 
involved every step along the way. 

While these new regulations will im-
prove safety, ALPA will remain engaged 
with industry and government stakehold-
ers to advocate for future enhancements 
that help ensure a safe and robust com-
mercial aviation system in Canada. 

The Safer Skies Coalition Working Group 

meets in Montréal, Qué., to discuss the 

implementation of fatigue risk management 

systems.

Pilots in Canada 
Gain Long-Awaited 
Fatigue Rules
 
 By Corey Kuhn, Contributing Writer
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It’s also important to edu-
cate yourself so that you can 
be proactive.

THE ENEMY
According to the Aviation 
Medicine Advisory Service, 
ALPA’s Aeromedical Office, 
cancer is “an uncontrolled 
proliferation of certain 
abnormal cell types in the 
body that invade surrounding 
normal tissue.” The disease 
is caused by a mutation in 
certain genes that results 
in a change in the way cells 
normally function. There 
are more than 200 types of 
cancer, and the cell kind and 
location help determine the 
cancer type.

The biggest challenge with 
cancer is that it can grow 
rapidly, robbing normal cells 
of nutrients and metastasiz-
ing to other parts of the body. 
This is particularly problem-
atic when the disease appears 
in the blood stream, bone 
marrow, and lymph tissues, 
which greatly increases its 
ability to travel to other parts 
of the body. Cancer in certain 
parts of the brain can also 
cause irreparable damage.

The National Cancer 
Institute reported, “Cancer 
risk factors include expo-

sure to chemicals or other 
substances, as well as certain 
behaviors.” Some of the stron-
gest associations between 
risk levels and cancer are a 
poor diet; excessive alcohol 
use; smoking; exposure to 
radiation, including extended, 
unprotected exposure to the 
sun; and a family history of 
the disease.

THE GATEKEEPERS
In general, with the success-
ful completion of treatment, 
pilots with a history of 
cancer can be issued a special 
issuance medical certificate. 
ALPA’s Aeromedical Office 
advises, “Pilots diagnosed 
with cancer are obligated un-
der FAR Part 61.53 to ground 
themselves until their case is 
reviewed by the FAA or their 
aviation medical examin-
er.” There are exceptions, 
including certain superficial 
nonmelanoma skin cancers 
that have been completely 
removed. In these cases, 
pilots may return to flying 
and report the condition at 
the time of their next FAA 
medical examination. 

The FAA also empowers 
aviation medical examiners 
to clear pilots with certain 
urological and prostate can-
cers. Other types necessitate 

Cancer No  
Longer Has to  
Be a Career Ender
By ALPA Sta�

S
ince the early days of 
commercial aviation, 
a cancer diagnosis 

has had dire implications for 
airline pilots. Regulators in 
both Canada and the United 
States view the disease, in 
most cases, as a disqualifying 
condition for medical certifi-
cation. And nearly 2 million 
people in the two countries 
will be diagnosed with cancer 
this year—and the number 
continues to grow.

As grim as this reality may 
sound, there’s some good 
news for pilots confronting 
this disease. Mortality rates 
due to cancer are on the 

decline, thanks to early de-
tection and better treatment 
options. Many cancers are 
completely curable; and with 
proper care, more and more 
pilots whose cancers are in re-
mission are finding their way 
back to the airline cockpit. 

The World Health Organiza-
tion points out that reducing 
the risk of cancer can best be 
achieved through a multi-
faceted approach, including 
maintaining a healthy life-
style of eating right, staying 
active, getting the proper 
amount of sleep, and achiev-
ing a good body mass index 
and a healthy weight. 
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HEALTH WATCH

Capt. David Whitson (United) 

currently flies as a captain on the 

B-737 after beating leukemia. 

Whitson on a ventilator in his 

hospital bed receiving treatment.



appropriate documentation 
of the successful removal of 
the cancerous matter, comple-
tion of any required thera-
pies, and the clear indication 
that no metastatic tissue is 
present. Metastasized cancer 
necessitating chemotherapy 
will also require a one-year 
observation period after the 
cancer has been removed, 
and chemotherapy must be 
completed before certification 
is considered. 

In Canada, the approach 
to evaluating pilot cancer 
patients is on a case-by-case 
basis. Transport Canada 
and Civil Aviation Medicine 
provide the nation’s civil avia-

tion medical examiners some 
discretion in determining 
when pilots are fit to fly once 
their cancer is determined to 
be in remission. 

THE VANQUISHER
In September 2016, Capt. 
David Whitson (United) was 
diagnosed with acute myeloid 
leukemia, a condition in 
which white blood cells that 
manage the body’s immune 
system form abnormally. The 
then B-787 first officer was 
treated at the Texas Oncolo-
gy–Baylor Charles A. Sam-
mons Cancer Center in Dallas, 
Tex., where he spent an initial 
30 days undergoing tests and 
chemotherapy. 

“I had a mutation called 
FLT3 that put me at high risk 
for not reaching remission 
and also in a high-incidence 
category for relapse even if 

remission was achieved,” he 
recalled, adding, “My best 
shot was to have a bone mar-
row transplant, also called a 
stem cell transplant. Without 
it, I had a 5 percent chance of 
survival.”

Whitson was released from 
the hospital for a brief break. 
During this period, doctors 
conducted a bone marrow bi-
opsy and discovered that the 
pilot’s cancer was in remis-
sion, a condition necessary to 
achieve before a bone marrow 
transplant could be conduct-
ed. Whitson and his doctors 
quickly found a donor. 

“It was hard for me to wrap 
my head around the fact that 
a complete stranger would be 
willing to give me bone mar-

row stem cells and potentially 
save my life,” he acknowl-
edged. Whitson endured addi-
tional rounds of chemotherapy 
and a full-body radiation scan 
to ensure his body was ready 
and on Dec. 21, 2016, received 
the transplant. Within several 
days, his new immune system 
was up and running. 

Thirteen days after the 
transplant, Whitson was 
released from the hospital. He 
noted that prior to the trans-
fusion of stem cells his blood 
type was B+, but today it’s O-. 
In addition, the DNA in his 
blood is different from that in 
his body. 

Whitson encourages every-
one to donate blood. “I needed 
more than a dozen blood and 
platelet transfusions during 
my treatments,” he said. The 
United pilot also urges those 
interested to join the national 
bone marrow registry at bet-
hematch.org or www.dkms.
org. “There’s a lack of diversity 
within the registry, and mi-
norities are greatly needed,” 
he shared.

“Every day is a gift,” Whit-
son remarked, who credits 
ALPA’s Aeromedical Office for 
advising him and helping him 
jump through the necessary 
hoops to acquire his special 
issuance medical certificate 
and return to the cockpit. He 
also gave a nod to his medical 
benefits, noting, “I was on 
long-term disability for more 
than two years, and my med-
ical insurance was excellent. 
Thank you, ALPA!” 

“Every day is  
a gift,” Whitson 
remarked, who 
credits ALPA’s 
Aeromedical  
Office for  
advising him  
and helping  
him jump 
through the  
necessary hoops 
to acquire his 
special issuance 
medical  
certificate and  
return to  
the cockpit.
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LEARN MORE

For more information about cancer 
prevention, detection, treatment, and 
recovery, visit the American Cancer 
Society at www.cancer.org, the Na-
tional Cancer Institute of the National 
Institutes of Health at www.cancer.gov, 

the Canadian Cancer Society at www.
cancer.ca, and the Canadian Institutes 
of Health Research at www.cihr-irsc.
gc.ca.

U.S. ALPA MEMBERS with questions 
about cancer can contact the Aviation 
Medicine Advisory Service, ALPA’s 
Aeromedical Office, at 303-341-4435, 

Monday through Friday, 8:30 a.m. to 
4:00 p.m. mountain time. 

 CANADIAN ALPA MEMBERS who 
have questions are encouraged to call 
David Noble, the Association’s pilot 
health consultant, in the Association’s 
Toronto, Ont., office toll-free at 1-800-
561-9576.

Whitson, center, holds a sign 

marking the date of his bone  

marrow transplant and his fresh 

start on life.   

https://www.cancer.org
https://www.cancer.gov
http://www.cancer.ca/en/region-selector-page/?url=%2fen%2f%3fregion%3don%26ts%3d190301161505
http://www.cihr-irsc.gc.ca
https://bethematch.org
https://www.dkms.org/en
https://www.dkms.org/en
https://bethematch.org


Capt. Chris Potts celebrates 

his final flight with, from left, 

daughter Aly, wife Barb, and 

daughter Mikki.
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MY FINAL FLIGHT

M
y final flight was from Tel Aviv, Israel, to New York’s 
John F. Kennedy Airport on Dec. 5, 2012. My wife was 
on board, and I made a lengthy announcement to 

the passengers on descent. She asked me for a year afterward 
if I remembered what I said. I put off answering her until the 
following Christmas, when I wrote it down for her as a gift.

Yes, I told her, I remembered every word. I worked on what 
I was going to say for several months. I wanted to honor the 
dream I lived and the sacrifices she and our family made that 
allowed me to live that dream. I expected that the passengers 
would politely listen but mostly ignore my personal comments. 
So I spoke the words primarily for me and her.

“Ladies and gentlemen, this is your captain speaking.” I pro-
vided the weather and an ETA, then asked for their patience.

Her Greatest Fear
By Capt. Chris Potts (Delta, Ret.)

“I’m going to ask you to 
indulge me for a few minutes 
while I tell a story, and of 
course this story is about me. 
When I was 14, I took my first 
ride in an airplane. From that 
moment, all I ever wanted to 
be was an airline pilot. For 
my 17th birthday, my parents 
gave me flying lessons, and I 
took my first lesson on July 4, 
1970—a very long time ago. 

“I went to school, worked 
hard, and in 1979 my dream 
came true when I was hired 

by Northwest Airlines. I 
worked for Northwest for 30 
years; and since the merger 
between Northwest and Delta, 
I’ve been wearing a Delta uni-
form. If you wonder why I’m 
boring you with all this, it’s 
because several months ago I 
decided it was time to retire. 
When we land at JFK and taxi 
to the gate, I’ll shut down the 
engines one last time and be 
officially retired as a Delta Air 
Lines pilot. So this is a very 
special flight for me. 

“Making it even more 
special, my wife of 27 years, 
Barb, is on board. Those of 
you who travel for a living 
know how hard it can be on 
the person who stays behind. 
They have to take care of 
everything in your absence, 
and my wife is the best at 
doing that. Over the years, 
she’s had to deal with things 
like downed trees, broken 
pipes, furnaces that quit on 
the coldest day of the year, 
cars that wouldn’t start, and 
taking kids to the emergency 
room—not to mention all the 
holidays, birthdays, teachers’ 
meetings, and special events 
that she had to take care of all 
by herself while I was on the 
road earning a living. 

“Honey, I just want to say 
how grateful I am for every-
thing you’ve done for me and 
our two girls for the past 27 
years. I love you and promise 
from this day forward I’ll 
never leave your side. Twen-
ty-four hours a day, seven 
days a week, I’m going to be 
right beside you, helping you 
make all the decisions you’ve 

been making so well for the 
past 27 years. 

“And that, ladies and gentle-
men, is her greatest fear. 

“Thanks again to everyone 
for joining us, and if you’re 
leaving the Delta system here 
in JFK I hope you have a great 
day. Travel safe wherever 
you’re going and come back 
and see us again.”

It turns out I was wrong 
in thinking the passengers 
would ignore my comments. 
Nearly everyone congratulat-
ed me, and many had a tear 
in their eye as they got off 
the airplane. An Army colonel 
shook my hand with tears 
running down his cheeks. It 
turned out to be one of the 
most memorable moments of 
my career. 

Do you have a story worth 
sharing of your final flight? It 
can be about the emotions 
that ran through you, some-
thing special or unique that 
happened during the flight, 
reminiscences about a suc-
cessful career, or a look back 
at the evolution of the indus-
try as you sat in the cockpit. 
Go to www.alpa.org/myfin-
alflight for more information 
and to submit your story.

RETIRED PILOTS:
SHARE YOUR FINAL FLIGHT

“Making it even 
more special, my 
wife of 27 years, 
Barb, is on board. 
Those of you who 
travel for a living 
know how hard 
it can be on the 
person who 
stays behind.”

http://www.alpa.org/campaigns/my-final-flight


Fellow 
ALPA  
Members

E very year we say good-bye to 
many proud airline pilots who 

retire from the ranks of airline fly-
ing. They have served the profession 
during some of our industry’s most 
turbulent times. We would like to 
recognize their service in Air Line 
Pilot, including Capt. Joe DePete, 
ALPA president.

Capt. Bill Couette 
ALPA Vice President– 

Administration/Secretary

Capt. Ken Binder 
ALPA R&I Committee Chair

2016
Capt. Edward K. Quick Frontier November

2017
Capt. Gregory A. Chandler United October
Capt. Milton C. Plummer United November

2018
Capt. Maurice H. Eastburn United February
Capt. George K. Bowling United March
Capt. Kenneth A. Muller United March
Capt. Richard G. Day United April
Capt. Victor K. Harper United May
Capt. Jeffrey S. Hart United May
Capt. Robert G. King United May
Capt. Robert E. Freaney United June
Capt. Alan J. Bergen Jazz Aviation July
Capt. Mark D. Fair United July
Capt. William T. Huffman United August
Capt. John C. Unruh Envoy Air September
Capt. Edwin L. Oftedahl United September
Capt. J.R. Butler Delta October
Capt. James M. Corrigan Delta October
Capt. John M. Dailey Delta October
Capt. R.A. Destefano Delta October

Capt. Eugene M. Holley Delta October
Capt. Arthur K. Hunter Delta October
Capt. Michael S. Johnson Delta October
Capt. Robert S. Mize Delta October
Capt. Eric J. Peterson Delta October
Capt. Robinson D. Russell Delta October
Capt. William S. Wright Delta October
Capt. Jim K. Bangma FedEx Express October
Capt. Richard P. Brunson FedEx Express October
Capt. Joe A. Carcioppolo FedEx Express October
Capt. Charles Cliatt FedEx Express October
Capt. Gregory A. Corliss FedEx Express October
Capt. Chuck W. Dyer FedEx Express October
F/O Larry D. Eickhoff FedEx Express October
Capt. Gordon B. Fogle FedEx Express October
Capt. Richard Maheas-Smith FedEx Express October
Capt. James D. Neal FedEx Express October
Capt. Jaime L. Pacheco FedEx Express October
Capt. Willie G. Palms FedEx Express October
Capt. Spence J. Roberts FedEx Express October
Capt. David B. Wright FedEx Express October
Capt. Robert Snider Jazz Aviation October
Capt. Byron W. Webster Jazz Aviation October
F/O Michael J. Blake Virgin America October
Capt. Michael Owens WestJet October
Capt. Michael S. Tugwell WestJet October
Capt. Serge Boyer Air Transat November
Capt. Michael J. Mella Air Wisconsin November
Capt. Mark F. Ebinger Alaska November
Capt. Ronald L. Hugie Alaska November
Capt. John R. Anderson Atlantic Southeast November
Capt. David A. Dowd Atlantic Southeast November
Capt. Reinhard G. Gmelin Atlantic Southeast November
Capt. Robert J. Williams Atlantic Southeast November
Capt. Alan K. Arakelian Envoy Air November
Capt. John D. Fetherlin Envoy Air November
Capt. Scott R. Rado Envoy Air November
Capt. Michael L. Andrews FedEx Express November
Capt. Darrell A. Cooke FedEx Express November
Capt. Randolph W. Horner FedEx Express November
Capt. Craig O. Lyne FedEx Express November
Capt. Thomas C. Paine FedEx Express November
Capt. Brad J. Phillips FedEx Express November
Capt. Mike J. Pusch FedEx Express November
Capt. Bradley S. Sharpe FedEx Express November
Capt. Oliver T. Williamson FedEx Express November
Capt. Matt G. Wukasch FedEx Express November
Capt. Steve M. Zeigler FedEx Express November
Capt. Thomas A. Storhaug Hawaiian November
Capt. William M. Hinds Jazz Aviation November
Capt. Nehal M. Zaidi Mesa November
Capt. Robert W. Mercer PSA November
Capt. Joe G. Abizeid United November
F/O Bruce Appleton United November
Capt. James A. Barchie United November
Capt. Charles R. Barnett United November
Capt. Gary E. Barrett United November
Capt. Felix E. Bennett United November
F/O Brian G. Bunn United November
Capt. Brad R. Dixon United November
Capt. David B. Hardee United November
Capt. Michael G. Hazenfield United November
F/O Bradley A. Hueftle United November
Capt. Rene P. Hunter United November
Capt. William R. Johnson United November
Capt. James K. Keith United November
Capt. Thomas J. Killion United November
Capt. Laurence Lauzon United November

Capt. Larry T. Lumpkin United November
Capt. Tom J. Mamczur United November
Capt. Joseph O. McGrath United November
Capt. Dwane J. Musser United November
Capt. George A. Reich United November
Capt. Randy R. Reinaman United November
Capt. Robert M. Schmelzer United November
Capt. Thomas D. Schuk United November
Capt. Susan K. Schwaab United November
Capt. Randell M. Slightam United November
F/O Hugh M. Smith United November
Capt. Douglas L. Stair United November
Capt. Charles R. Stewart United November
Capt. Richard D. West United November
Capt. Gregory White United November
Capt. Timothy V. Wildes United November
Capt. David M. Witter United November
Capt. Joseph M. Dalton Virgin America November
Capt. Thomas W. Owens Virgin America November
Capt. Jens Raffli Virgin America November
Capt. James A. Beloshesky WestJet November
Capt. Yves Masse Air Transat December
Capt. Wayne G. Lougheed Air Wisconsin December
Capt. Gordon J. Barlow Alaska December
Capt. Joseph W. Basic Alaska December
Capt. Bruce Bell Alaska December
F/O Juan E. Bellio Centa Alaska December
Capt. Curtis S. Brisbane Alaska December
Capt. Deron M. Brown Alaska December
Capt. Jeffrey E. Dixon Alaska December
Capt. Jerry L. Eagle Alaska December
Capt. Paul H. Emmert Alaska December
Capt. Russell J. Flatz Alaska December
Capt. Joanne M. Hickman Alaska December
Capt. Bradley L. Johnson Alaska December
Capt. John K. Jones Alaska December
Capt. Richard L. Myr Alaska December
Capt. Robert R. Otto Alaska December
Capt. Richard G. Quarre Alaska December
Capt. Perry A. Schermerhorn Alaska December
Capt. David P. Strelinger Alaska December
Capt. Brian L. Sutter Alaska December
Capt. Reed C. Ulmer Alaska December
Capt. Richard G. Weidner Alaska December
Capt. James C. Wood Alaska December
Capt. Jeffrey B. Zuckerman Alaska December
Capt. Ron J. Arnold Delta December
F/O William D. Baxter Delta December
Capt. Nolan I. Berg Delta December
Capt. Christopher J. Berry Delta December
F/O Thomas J. Carpenter Delta December
F/O Alan Chaulk Delta December
Capt. John A. Colt Delta December
F/O Raymond P. Crevier Delta December
Capt. Christopher K. Dawson Delta December
Capt. Paul R. Debusschere Delta December
Capt. Walter H. Dorr Delta December
Capt. Joseph N. Durda Delta December
Capt. Glenn J. Follweiler Delta December
Capt. David K. Harris Delta December
Capt. Hal P. Holt Delta December
Capt. James W. Hymer Delta December
Capt. Theodore A. Keesee Delta December
Capt. Frederick J. Kneib Delta December
Capt. Alan M. Krukowski Delta December
Capt. Brian S. Leach Delta December
Capt. Robert E. Lee Delta December
Capt. Paul A. Maas Delta December
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Capt. Michael D. McCray Delta December
Capt. Jerry G. Moore Delta December
Capt. William B. Person Delta December
Capt. Ronald J. Smeltzer Delta December
Capt. John M. Stookey Delta December
Capt. Randal C. Sweeney Delta December
Capt. Keith L. Taurman Delta December
Capt. John E. Thiele Delta December
Capt. Jeffrey A. Ranney Endeavor Air December
Capt. Michael Ackerman FedEx Express December
Capt. Michael Albo FedEx Express December
F/O Gerald Allen FedEx Express December
Capt. Chris B. Baker FedEx Express December
Capt. Jim H. Bardwell FedEx Express December
Capt. Mark J. Blakley FedEx Express December
Capt. William P. Brandt FedEx Express December
F/O Matthew R. Bright FedEx Express December
Capt. Edward J. Carnathan FedEx Express December
Capt. Steve H. Christensen FedEx Express December
F/O Delane E. Clark FedEx Express December
Capt. Dean P. Coobac FedEx Express December
Capt. Ranger L. Cook FedEx Express December
Capt. Jim E. Corban FedEx Express December
Capt. Steve G. Csaba FedEx Express December
Capt. Richard J. Delmas FedEx Express December
Capt. Joe DePete FedEx Express December
Capt. James Dominick FedEx Express December
Capt. William Durden FedEx Express December
F/O Thomas Feldman FedEx Express December
Capt. Charles L. Ferguson FedEx Express December
Capt. Michael J. Foley FedEx Express December
F/O Scott M. Fontaine FedEx Express December
Capt. Gregg Frank FedEx Express December
F/O David P. Gemperle FedEx Express December
F/O Grant Gongoll FedEx Express December
Capt. Lester Grady FedEx Express December
Capt. Terrance P. Gribben FedEx Express December
Capt. Ellen C. Griffin FedEx Express December
Capt. Patrick M. Hanley FedEx Express December
F/O James F. Henkel FedEx Express December
Capt. Robert G. Herold FedEx Express December
Capt. Stephen Hogg FedEx Express December
Capt. Ronald G. Horton FedEx Express December
Capt. Jonnie Johnson FedEx Express December
Capt. John Jordan FedEx Express December
Capt. Philip Julien FedEx Express December
Capt. Scott A. Krueger FedEx Express December
Capt. Mike J. Lanfranchi FedEx Express December
Capt. R.K. Love FedEx Express December
Capt. Paul J. Manion FedEx Express December
Capt. A. David Miller FedEx Express December
Capt. Mike A. Mojica FedEx Express December
F/O David Moon FedEx Express December
Capt. Robert J. Morrison FedEx Express December
F/O Randall Muncy FedEx Express December
Capt. Timothy P. Murphy FedEx Express December
Capt. Gary W. Nicholson FedEx Express December
Capt. Robert Noguere FedEx Express December
Capt. Jon B. Penn FedEx Express December
Capt. Dan L. Pitts FedEx Express December
Capt. Steven G. Podawiltz FedEx Express December
F/O John B. Pollock FedEx Express December
Capt. Tomislav M. Prodanovich   FedEx Express December
Capt. Jon K. Rouse FedEx Express December
Capt. Toben I. Rower FedEx Express December
Capt. Paul Rupple FedEx Express December
Capt. Daniel W. Schlickenmeyer  FedEx Express December
Capt. Roger C. Sheppard FedEx Express December

Capt. Judson T. Skaife FedEx Express December
Capt. Bill W. Soer FedEx Express December
Capt. Roger L. Spealman FedEx Express December
Capt. James R. Stewart FedEx Express December
Capt. Megann Streeter FedEx Express December
Capt. John Thompson FedEx Express December
Capt. Paul D. Thompson FedEx Express December
Capt. John Thompson FedEx Express December
Capt. Pedro Tirado FedEx Express December
Capt. Tom E. Van Note FedEx Express December
Capt. Trek C. Wallace FedEx Express December
Capt. Brian D. Ward FedEx Express December
Capt. Alan F. Ware FedEx Express December
Capt. Robert J. Watters FedEx Express December
Capt. Bradford H. White FedEx Express December
Capt. Barry L. Young FedEx Express December
Capt. William H. Seavy Hawaiian December
Capt. Alan J. Connors Jazz Aviation December
Capt. A. Keith Esplen Jazz Aviation December
Capt. Richard A. Goodall Jazz Aviation December
Capt. Paul A. Ivey Jazz Aviation December
Capt. Serge G. Martel Jazz Aviation December
Capt. David B. Oake Jazz Aviation December
Capt. David M. O’Neil Jazz Aviation December
Capt. Erich N. Schuldes Jazz Aviation December
Capt. Paul S. Styan Jazz Aviation December
Capt. Luc Thibodeau Jazz Aviation December
Capt. Patrick N. Walsh Jazz Aviation December
Capt. Glenn M. Werner Kalitta Air December
Capt. Charles Baker PSA December
Capt. Michael B. Murdoch Spirit December
Capt. Marguerite Balazs United December
Capt. Thomas P. Bunting United December
Capt. Bill T. Chamberlain United December
Capt. George D. Clark United December
Capt. Gaylord G. Dowson United December
F/O Harold G. Engelhard United December
Capt. Bruce A. Feinstein United December
Capt. Larry D. Frantom United December
Capt. Mark D. Friedman United December
Capt. John H. Godyn United December
Capt. Taylor J. Gordon United December
F/O David Haskell United December
Capt. James J. Heppner United December
Capt. Paul E. Howard United December
Capt. Michael A. Jackson United December
Capt. Julian S. Kulski United December
Capt. Barry W. Larcey United December
Capt. Parmod K. Malik United December
Capt. Gregory L. Marsh United December
Capt. Lester P. Martin United December
Capt. Lee L. McKay United December
Capt. Marilyn K. Morgan United December
Capt. Wayne D. Moschella United December
Capt. Richard E. Olin United December
Capt. Craig R. O’Mara United December
Capt. William J. Russini United December
Capt. James A. Smith United December
F/O Gary A. Turnipseed United December
Capt. Christer C. Wingardh United December

2019

Capt. Rodney A. DeWeese Delta January
Capt. Dorian M. Dybas Delta January
Capt. David M. Flannery Delta January
Capt. Mark D. Gallant Delta January
Capt. Patrick L. Graham Delta January
Capt. Robert A. Hanner Delta January
Capt. Robin L. Harris Delta January
Capt. Steven A. Hellickson Delta January
Capt. Gregory S. Holm Delta January
F/O William R. Hopper Delta January
Capt. Scott D. Jensen Delta January
Capt. Ronald J. Johnson Delta January
F/O Richard A. Klein Delta January
Capt. Daniel L. Magro Delta January
F/O George B. Martin Delta January
Capt. John P. Mashl Delta January
F/O Charles M. McGee Delta January
Capt. Paul L. McGill Delta January
Capt. Paul C. Morash Delta January
Capt. George F. Poelker Delta January
Capt. Michael L. Precht Delta January
Capt. Alisa M. Revou Delta January
Capt. Ronald D. Rivard Delta January
Capt. Jack R. Rudy Delta January
Capt. Robert S. Satre Delta January
F/O Gary L. Schaack Delta January
Capt. Robert Snowball Delta January
Capt. Garry L. Sondergaard Delta January
Capt. Larry G. Sultze Delta January
Capt. Daniel P. Swift Delta January
Capt. Mark E. Tompkins Delta January
Capt. William F. Wimberly Delta January
Capt. Daniel T. Woodbury Delta January
F/O James P. Youngs Delta January
Capt. Ronald W. Zimmerman Delta January
Capt. Merle P. Lofgren Endeavor Air January
Capt. Bennet S. Taylor JetBlue January
Capt. Leonard J. Abruzzo United January
Capt. Dianna M. Alsing United January
Capt. Denise Bright United January
Capt. Don H. Cathers United January
Capt. Steven A. Cook United January
Capt. Michael D. Dorsey United January
Capt. Michael Dugan United January
Capt. Alexander Engler United January
Capt. David A. Gossage United January
Capt. Mark J. Huckaby United January
Capt. James J. Junga United January
Capt. Michael A. Konzack United January
F/O Jack D. McGee United January
Capt. Edward R. Mieloch United January
Capt. Michael E. Nichols United January
Capt. Thomas A. Polakowski United January
Capt. David G. Renaud United January
Capt. Debra L. Roberge United January
Capt. Vernon C. Robinson United January
Capt. Sandor I. Schlaffer United January
Capt. Patrick G. Smith United January
Capt. Edward R. Stevens United January
Capt. Thomas W. Terryn United January
Capt. Sam C. Therrien United January
Capt. Arnold V. Triplett United January
Capt. Rufus Webb United January
Capt. William N. Wetzel United January
F/O Roger G. Yauchzy United January

Compiled from information provided by ALPA’s Membership 
Administration Department. Names only appear once in the 
print version.

Capt. Pascal Gaudio Air Transat  January
Capt. Neil D. Gotschall Air Transport International January
Capt. Anthony M. Alves Delta January
Capt. Michael L. Birdsong Delta January
F/O Ralph D. Craig Delta January
Capt. Charles H. Denmark Delta January
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A
n ultra-long-haul flight is 
generally considered to be 
a nonstop flight 12 hours 

or longer in duration. Currently, the 
longest flight flown by a U.S. airline 
is the United Airlines flight from 
Houston, Tex., to Sydney, Australia.

Capt. Marc Champion (United), 
a pilot who has frequently flown 
ultra-long-haul routes, observed 
that crew rest is the number 
one human factors issue regard-
ing these types of flights. “The 
challenge for captains is how to 
manage the available rest time to 
keep everyone well rested. The key 
is to provide crews a break before 

flying too far into their window of 
circadian low while allowing each 
crew sufficient time in the bunk for 
a meaningful sleep opportunity. 

“Having first flown these flights 
more than 30 years ago, I’ve seen 
tremendous advancements in the 
ergonomic design of cockpits and 
crew rest facilities since then,” said 
Champion. “I’ve also seen vast 
improvement to rest regulations 
like FAR Part 117 and pilot contract 
language concerning rest and crew 
complement, thanks to years of 
pilot input and data supporting 
better management of crew rest 
[see page 26].”

THE LONGEST
U.S. AIRLINE FLIGHT
IAH TO SYD

8,600

17.5

252
passenger 
capacity

number of 
miles flown

flight time 
between 

locations

 HOURS

cost 
of 

aircraft

$281
MILLION

BY THE NUMBERS: 
UNITED’S IAH TO SYD FLIGHT

WINGSPAN:

197 FEET
HEIGHT:
55.5 FEET
MAXIMUM GROSS 
TAKEOFF WEIGHT:
560,000 POUNDS
FUEL CAPACITY:
33,384 U.S. GALLONS

flight 
number

101
crewmembers 

needed

 4

INTERESTING FACTS ABOUT THE B-787-9
TOP SPEED:
MACH 0.90
RANGE:

7,635 NAUTICAL 
MILES
CEILING:

43,000 FEET
ENGINE THRUST:
71,000 FOOT-POUNDS
PER ENGINE

THE LANDING

(two 
captains 
and two 
first officers)

SYDNEYSYDNEYSYDNEYSYDNEYSYDNEY

HOUSTONHOUSTONHOUSTONHOUSTONHOUSTON



NATIONAL OFFICERS

Air Georgian–GGN 
MEC
418-998-1225

Air Transat–TSC 
MEC
1-888-337-2033

Air Transport 
International–ATI 
MEC
404-763-4973

Air Wiscon-
sin–ARW MEC
1-800-ALPA-ARW

Alaska–ALA MEC 
206-241-3138

*Atlantic South-
east–ASA MEC 
678-850-0020

Bearskin–BRS 
MEC 
807-628-5683

Calm Air–CMA 
MEC 
204-461-4331

Canadian North–
CNP MEC 
780-691-8989

CommutAir–CMT 
MEC 
518-332-7494

Compass–CPZ 
MEC
952-853-2373

Delta–DAL MEC 
404-763-4925

Endeavor Air–EDV 
MEC 
1-833-EDV-ALPA

Envoy Air–ENY 
MEC 
817-685-7474

ExpressJet–XJT 
MEC
281-987-3636

FedEx Express–
FDX MEC 
901-752-8749

First Air–FAB MEC 
1-877-459-3272

Frontier–FFT MEC 
303-373-2572

Hawaiian–HAL 
MEC 
808-836-2572

*Island Air–AIS 
MEC
808-838-0188

Jazz Aviation–JAZ 
MEC 
1-800-561-9576

JetBlue–JBU MEC
844-JBU-ALPA

Kalitta Air–CKS 
MEC 
907-854-8435

Kelowna Flight-
craft–KFC MEC
877-373-3131, ext. 
6225

Mesa–MAG MEC
602-306-1116

Piedmont–PDT 
MEC 
339-987-1277

PSA–PSA MEC 
703-481-4444

Sky Regional–SKV 
MEC 
403-604-0406

Spirit–SPA MEC 
1-855-SPA-ALPA

Sun Country–SCA 
MEC 
952-853-2393

Trans States–TSA 
MEC 
703-371-5992

United–UAL MEC 
847-292-1700

Wasaya–WSG 
MEC 
807-624-7270

WestJet–WJA MEC
403-472-4446

WestJet Encore–
WEN MEC 
867-445-1756

MEMBERSHIP ADMINISTRATION
To obtain membership account information or to update your records or your 
postal or e-mail address via the Internet, go to the My ALPA area of www.alpa.org/
memberaccount; or dial the toll-free number 1-888-359-2572 (1-888-FLY-ALPA) and 
choose menu option 3,3. Listed below are the telephone numbers of MEC o�  ces.

Capt. Joseph 
Genovese

Vice President–Finance/
Treasurer

Capt. Bob Fox
First Vice President

Capt. Joe DePete
President

Capt. William 
Couette 

Vice President–
Administration/

Secretary

Capt. Russell Sklenka
Executive 

Administrator

For complete biographical information on ALPA’s 
national o�  cers, visit www.alpa.org/leaders.

For more information on which pilot groups 
executive vice presidents represent, 
visit www.alpa.org/evp.

F/O Mike 
Hamilton 
(United)

Capt. Andrew 
Massey 
(Delta) 

Capt. Tim Perry 
(WestJet) Air Georgian, 
Air Transat, Bearskin, 
Calm Air, Canadian 
North, First Air, Jazz 
Aviation, Kelowna 
Flightcraft, Sky Regional, 
Wasaya, WestJet, 
WestJet Encore

Capt. Jim 
Johnson
(Endeavor Air)
Compass, Endeavor 
Air, ExpressJet, Sun 
Country, Trans States

Capt. Joe 
Youngerman
(Alaska) 

Capt. Wes 
Clapper
(JetBlue)

Capt. Wes Reed 
(FedEx Express)

Capt. Sean 
Creed 
(Spirit) Air Transport 
International, Air 
Wisconsin, Mesa, 
Piedmont, PSA, Spirit

F/O Tyler 
Hawkins 
(Frontier) 
CommutAir, Envoy Air, 
Frontier, Hawaiian, 
Kalitta Air

ALPA RESOURCES & CONTACT NUMBERS

EXECUTIVE 
VICE PRESIDENTS
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Editor in Chief Sharon R. Bhagwandin

Senior Managing & Production Editor
Susan Fager

Senior Staff Writer John Perkinson

Senior Advocacy Writer Linda Shotwell

Senior Aviation Technical Writer
Christopher Freeze

Magazine/Graphic Designer Dit Rutland

Web Coordinators Chris Weaver, Suzi Fenton 

Supervisor, Multimedia Productions Eric Davis

Supervisor, Creative Services Kelly Barrett

Contributing Writers Kevin Cuddihy, 
Corey Kuhn

Associate Managing Editor, Digital Communications
Mary Kennedy 

Social Media Coordinators Sam Ahn, Tressa Mattingly 

Director of Communications David Weaver

General Manager David Krieger

Air Line Pilot is not responsible for un solicited manu-
scripts, photographs, or other materials. Unsolicited 
materials will be re turned only if submitted with a 
self-addressed, stamped envelope. Opinions expressed 
by authors do not necessarily represent official ALPA 
position or policy.
Subscriptions: Subscription rate for pilot mem bers, 
$27.50, included in ALPA member ship dues; for students, 
$41; for U.S. nonmembers, $55; for foreign, $71.50. Res-
idents of the state of Washington must add 8.8 percent 
sales tax. To subscribe go to www.alpa.org/subscriptions
or call 703-481-4460.

Advertising: Any advertising appearing in Air Line Pilot 
cannot be construed as being an endorsement by the 
Air Line Pilots Association, International or its members. 
The publisher reserves the right to reject, discontinue, 
or edit any advertisement. For advertising information, 
contact Advertising@alpa.org.

Address Changes: To report address changes, contact 
Membership@alpa.org or call 1-888-359-2572 
(1-888-FLY-ALPA) and choose menu option 3, 3.

Air Line Pilot is printed in the United States and pub-
lished for professional airline pilots in the United States 
and Canada who are members of the Air Line Pilots 
Association, International.
ALPA Headquarters: 1625 Massachusetts Ave., NW, 
Washington, DC 20036
Postmaster: Send address changes to Air Line Pilot, 
535 Herndon Parkway, Herndon, VA 20170-5226
Other Organizations
ALPA Aeromedical Office 303-341-4435
Connexus Credit Union 1-800-845-5025

ALPA Accident/Serious Incident Hotline
If you are involved in an accident, incident, or alleged 
violation of a federal aviation regulation, contact your 
local or central air safety chairman, regional safety chair-
man, or the worldwide ALPA accident/serious incident 
hotline at 202-797-4180 (collect calls are accepted) for 
an immediate response 24 hours per day. As a backup 
number, call 703-892-4180. 
 To report a safety problem or airspace system defi-
ciency, call 1-800-424-2470 or e-mail EAS@alpa.org.

Pilot Peer Support
To contact a Pilot Peer Support volunteer, call 
309-PPS-ALPA (309-777-2572).

2019 EBCB Schedule
The Association’s Election and Ballot Certification 
Board’s schedule for counting ballots is March 8, April 10, 
May 10, June 10, July 10, August 9, September 10, October 
10, November 8, and December 10.
 Any ALPA member in good standing may be present 
as an observer during any meeting. Contact the Associa-
tion’s Membership and Council Services Department for 
scheduling.

ALPA CANADA

Capt. Tim Perry
President

Capt. Brian Shury 
Vice President/International 
Federation of Air Line Pilots’ 

Associations Director

Capt. Rod Lypchuk
Vice President–

Administration/Finance

ALPA INFORMATION NUMBERS
The following ALPA resources may be reached by e-mail or by dialing, toll-free, 1-888-
359-2572 (1-888-FLY-ALPA). Once connected, press the # key on your phone and dial 
the last four digits of the number listed below. However, the ALPA main number, ASPEN, 
Member Insurance, and Membership Administration numbers need to be dialed directly.

Accident 
Investigation
(EAS@alpa.org)
703-689-4312

Accounting and 
Finance
(Finance@alpa.org) 
703-689-4144

Air Line Pilot 
(Magazine@
alpa.org) 
703-481-4460

ALPA Aeromedical 
Office 
303-341-4435

ALPA Canada 
Board 
(CanadaBoard@
alpa.org) 
613-569-5668

ALPA Main 
Number
703-689-2270

ALPA Memorabilia
(SMDR@alpa.org) 
703-481-4458

ALPA-PAC 
202-797-4033

ASPEN 
703-689-4220

Balloting
(Balloting@
alpa.org) 
703-689-4212

Cashiering
(Cashiering@
alpa.org) 
703-689-4385

Communications
(Communications@
alpa.org)
703-481-4440

Computer Help 
Line
(HelpDesk@
alpa.org) 
703-689-4357

Council Services 
(CSC@alpa.org) 

Creative Services 
(CreativeServices@
alpa.org) 
703-481-4440 

Discipline and 
Discharge
(Rep@alpa.org)
703-689-4235

Economic and 
Financial Analysis 
(EFA@alpa.org) 
703-689-4289

Election Dates 
LEC/MEC
703-689-4212

Engineering 
and Air Safety
(EAS@alpa.org) 
1-800-424-2470

FAA Enforcement 
or Medical 
Certificate Action 
(Rep@alpa.org) 
703-689-4235

Government 
Affairs 
(GovernmentAffairs@
alpa.org) 
202-797-4033

Human Resources 
(HumanResoures@ 
alpa.org) 
703-689-4108

Information 
Technology and 
Services
(ITServices@
alpa.org) 
703-689-4134

IT Operations 
and Services 
(ITOS@alpa.org)
703-689-4245

Legal 
(Legal@alpa.org) 
202-797-4097
703-689-4326

Member Insurance 
(Insurance@
alpa.org) 
1-800-746-2572

Membership 
Administration 
(Membership@
alpa.org)
1-888-359-2572 
(1-888-FLY-ALPA), 
option 3

Organizing 
(OrganizingInfo@
alpa.org) 
703-689-4179

Purchasing
(Purchasing@
alpa.org)
703-689-4135

Representation 
(Rep@alpa.org)
703-689-4235

Real Estate 
(RealEstateDept@
alpa.org)
703-689-4105

Retirement 
and Insurance 
(RI@alpa.org) 
703-689-4114

Strategic Member 
Development and 
Resources 
(SMDR@alpa.org) 
703-689-4242 

System Board of 
Adjustment
(Rep@alpa.org) 
703-689-4235
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ALPA MEMBER INSURANCE
O�ering unique products designed by pilots for pilots 
to our members for more than 50 years.

Download brochures and enroll today: memberinsurance.alpa.org
Questions? 800-746-2572

Life Insurance
■ 10- and 20-Year Level Term 
■ Group Term

Accidental Death &
Dismemberment Insurance

Disability Insurance
■ Short-Term
■ Loss of License

Dental Insurance

Take care of your
ground crew.

AIR LINE PILOTS 
ASSOCIATION, INT’L
A member service of

Air Line Pilot.
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http://www.alpa.org/resources/alpa-insurance



